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PREAMBLE

THIS AGREEMENT ENTERED INTO THIS 30TH DAY ORUGUST, 1985 BY AND
BETWEEN THE SCHOOL BOARD OF OSCEOLA COUNTY, FLORIDA, HEREINAFTER
CALLED THE "BOARD," AND THE OSCEOLACOUNTY EDUCATION ASSOCIATION,
HEREINAFTER CALLED THE "ASSOCIATION".

WITNESSETH:

WHEREAS, the Board and the Association recogaizeé declare that providing a quality
education for the children of Osceola County is the primary goal of the Osceola County Public
Schools, and,

WHEREAS, the Board and the Association recognize that it is the responsibility of the
Board to approve the adational and operational policies that are essential to the public
educational programs and that the Association represents the teaching personnel, who are
engaged in providing educational services, and,

WHEREAS, the Association, as the certified axdlasive agent and representative of
teaching personnel, and the Board have agreed to bargain in good faith in the determination of
the wages, hours, and terms and conditions of employment of the public employees within the
bargaining unit, and,

WHEREAS, the Board and the Association, following extended and deliberate
negotiations, have reached certain understandings which they desire to confirm in this Contract,
and,

IN CONSIDERATION OF THE FOLLOWING MUTUAL COVENANTS, IT IS
HEREBY AGREED as follows:

9/16/98



ARTICLE |

RECOGNITION AND DEFINITIONS

The Board recognizes the Osceolau@ty EducationAssociation as the exclusive and sole
bargaining agent for the following unit of employees as described in the certification instrument
(Case No. 3HRA-7541003; Certification No. 18) issued by the Public Employees Relations
Commission on the 9th day of April 1975.

Unit: The term "Teacher" when used in this Contract shall refer to all teachers who are
regularly employed certificated personnel except thosefsmlyi excluded.

Included: Certified classroom teachers, guidance counselors, librarians, occupational
specialists, consumer education resource teachers, PREP specialists, curriculum
assistants (full or part time), attendance assistants (full otipes}, homebound
teachers, staffing specialists.

Excluded:  Superintendent, Deputy Superintendent for Instruction, Deputy Superintendent for
Personnel Services, Administrative Assistant, Director of Early Childhood and
Elementary Education, Director dfliddle Schools and Secondary Education,
Director of Support Services, Director of Staff Development, Director of OCC
Education, Director of Exceptional Student Education, Director of Finance,
Director of Planning and Evaluation, Director of Student SesyicAssistant
Director of Finance, Director of Purchasing, Manager of Data Processing,
Director of Special Programs, Coordinator of Media, Coordinator of
Transportation, Coordinator of Maintenance, Coordinator of Food Services,
Principals, Assistant Prinzals (full or part time), School Psychologists.

The term "Board" and "Association" shall include authorized officers, representatives and other
agents of either.

9/16/98



ARTICLE Il

NEGOTIATIONS PROCEDURE

The School Board agrees to enter into negotistiwith the Association over a
successor Agreement no latiian May 15 of the calendar year in which this
agreement expires. Agreements so negotiated will be reduced to writing and
signed by both the Board and Association.

During negotiations, th&oard and the Association will present data, exchange
points of view, and make proposals and counter proposals. Either party may, if it
so chooses, utilize the services of outside consultants to assist in the negotiations.
The Board will make availabl® the Association budgetary data to which they
are entitled under Florida Statutes as soon as it is made available to the Board.
Representatives of the Board and the Association will be empowered to reach
tentative agreement on items being negotiated.

The Board agrees not to negotiate directly with teachers, rather than the
Association. The Board further agrees not to negotiate or otherwise deal with any
other organization(s) purporting to represent teachers during the term of this
Agreement.

The Association agrees to negotiate directly with the designated Board
negotiating team and not with the individual members of the School Board. Any
procedural concerns of the parties will be directed to the respective chief
negotiators whenever practicable.

Should impasse occur during negotiations, the impasse procedure in Chapter 447,
Florida Statutes, shall apply. Neither party shall reject mediation if requested by
the other providing that a reasonable period of negotiations has transpired.

Times for bargaining sessions will be mutually agreed upon by both parties. If
bargaining meeting between the Board and Association are scheduled during the
teacher duty day, members of the Association's bargaining team shall be relieved
of their regular dties. Substitutes shall be provided by the Board.

9/16/98
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ARTICLE Il

FACULTY STEERING COMMITTEE

The steering committee may be established in a school for the purpose of
considering various areas such as, but not limited to, student disciploéty
meetings, school rules, and health and safety items. It is understood that the
committee shall act in an advisory capacity to the principal.

A steering committee will be created if the majority of the teachers in a school
determine by secrdiallot that such a committee would be appropriate to their
needs. The Association Building Representative shall be in charge of said
election. Any steering committee thus created shall consist of not less than five
(5) nor more than ten (10) teachemsotéd by secret ballot.

The steering committee may meet during the regular duty day at such times as
committee members have no student contact. The steering committee may meet
with other teachers and may meet as a group without the principal, doeng
regular duty day at such times as committee members or the teachers have no
student contact.

In order to conduct business, it shall be necessary that a majority of the steering
committee be present.

9/16/98



ARTICLE IV

ASSOCIATION AND TEACHER RIGHTS

The agreements in this Contract shall supersede any rules or regulations of the
Board if such rules or regulations are contrary to or inconsistent with the terms
recorded herein. Within budgetary limitations, this Contract shall not be
interpreted or ap®d to deprive teachers of any professional advantage.

The Association and its representatives shall have the right to the use of the
school buildings for meetings provided that a written request has been made to the
school principal for schedulingupposes. Representatives must be accompanied
by a member of the Association. If any special -im@tructional personnel
services are necessary over and above their normal services because of such
meetings, the Association shall be billed for any acteatscof such services,
including any applicable overtime pay expended.

The Superintendent or his designee shall meet with representatives of the
Association, whenever reasonably requested by either party, to discuss matters
relating to the implemeation of this contract and educational policy. Other
matters may also be discussed upon mutual agreement. Attendance at these
meeting shall consist of no more than six (6) peeptaree (3) from each party.
These meetings will in no way bypass theategions or grievance procedures.

Duly authorized representatives of the Association and its respective affiliates
shall be permitted to transact official Association business on school property
during the times defined below:

(1) Lunch Period.
(2) Time before and after the student day.

(3) Times when teachers are not responsible for the direct supervision of
students. If the representative is not employed by the school, upon arrival
at the school, he/she shall first report to the principaffice for the
purpose of making such arrangements as the principal or his designee
deems necessary to avoid interference with the school program or with
teacher assignments.

The Association shall have the right to equal use of the school systeal'

services, including teacher mailboxes, for communication with teachers. The
Association office shall be a stop on the Board's mail service routes. The
Association shall encourage all teache
system in a profssional and responsible manner.

9/16/98
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The Association shall have the rgho use the school's equipmenthe
Association shall provide its own materials and supplies. The Association shall
arrange the use of this equipment with the supervisor in ciamgeler to avoid
interfering with the school program. The president or his/her designee shall be
the only ones to use the county machines. The Association agrees to pay $150.00
annual service fee for the usage of these school and county maclidéz2/09

The Board agrees to furnish copies of any Beatdted public documents
reasonably requested by the Association at the cost established in the Xerox
printing schedule, "Outside Copyiig-School Personnel”. The term "In School
Personnel" sHabe applicable only to Xerox printing. The Board further agrees

to provide the Association public documents supplied to the press in connection
with Board meetings, plus a copy of the Board agenda and supplemental packet,
(excluding employee applicaticand reference forms) upon publication, without
cost. In addition, the Board shall provide the Association access to all public
records not exempted by Florida Statutes within one working day of such request.
Two copies of the school system directorylviaié supplied to the Association
without cost no later than ten (10) days following the first teacher pay day. The
Association may obtain additional copies by bearing the cost of printing charges.

The Board will provide the Association with the naand addresses of all new
teachers and all retiring teachers as soon as the data are available.

The Board agrees to make Credit Union deductions from teachers' salaries as
requested by the individual in writing. Change(s) in such deduction(spevill
made provided written notification from the Credit Union is submitted to Board
Payroll Department according to the Board approved Master Pay Date Schedule.
This provision shall not apply to new enrollees. Said deductions shall be
transmitted to the @dit Union as soon as practicable. However, the check will
be available the day of deduction.

The Association as bargaining agent shall be granted all rights and privileges as
set forth in the Statement of Recognition by PERC and the Public Employee
Relations Act, Florida Statues 447. The rights granted to the Association herein
are for its exclusive use and for no other organization purporting to represent
teachers.

Any medical expenses incurred by a teacher for physical examinations,

inoculdions, and tests that may be required by the School Board and not required
by State Statutes shall be borne by the Board.

9/16/98
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Upon appropriate written authorization from the teacher, the Board shall deduct

authorized sums from the salary of any teacra make proper remittance for

any payroll deduction program approved by the Board.

The Board agrees to provide professional development opportunities through the

Professional Development Department and operate it within the provisions of

Florida Satutes.

(08/21/01)

Teacher members of the Professional Development Council shall comprise the

majority of the Council. The Association shall recommend teacher members of

the Council to the Superintendent for appointment by the Boaflch
recommendations shall contain at least twice as many names as vacancies to be

filled.

The Association shall be allowed to provide a bulletin board in each school for its

(08/21/01)

use in the faculty lounge, provided that it Isin@t cover over nine (9) square feet
of space, and the location of such bulletin board shall be mutually agreed upon

between the Association and the principal. When space has been furnished in the
past, it shall continue to be furnished, provided thest does not make more than
one bulletin board set aside in that school for Association business.

Dues Deduction: The Board shall deduct from the pay of each teacher all
membership dues of the Osceolau@ty EducatiorAssociation, provided that at

the time of such deduction there is, in the possession of the Board, a valid written
authorization for dues deduction executed by the teacher.

Prior to August 1, the Association will notify the District of the specific amount

of dues dedu®@n. Such dues shall remain constant for the fiscal year (July 1 to

June 30).

(08/21/01)

Any teacher may authorize dues deduction by presenting an authorization card to

the Board.

Authorization for dues deduction sha# in force until revoked in writing by the

member to the Board and the Association. The revocable authorization for dues

deduction will be effective thirty (30) working days from the date the written

request is received by the Board.

All dues dedation by the Board shall be remitted to the individual designated in
writing by the President of the Association the same working day of the

deduction.

The Association shall indemnify and save harmless the Board from all claims,

demands, suits, amdo st s |

ncl

udi

ng

reasonabl

9/16/98

e

at

t



connection with the administration of this item, provided the Board acts in
compliance with its dues deduction obligations.

The Board will not collect any fines, penalties, or fumiform assessments on
behalf of the Association.

The Association will not be assessed a service charge for cost incurred by the
Board in order to provide any dues deduction requested by the Association
pursuant to Florida Statutes.

The Board will stablish days with paper yearfor the Association to use for
annual conferencedased on 4.5% of the OCTA membership on June 1 of each
year Any fraction will be rounded up to the next whole numb@fithdrawal of
days shall be by notification from tiessociation President to the Superintendent
or his designated representative at least five (5) working days (except in cases of
emergency) in advance of the leave. The Association shall provide at least fifteen
(15) working day8notice when submitting a request for the release of fifteen (15)
or more teachers for a single event. Notification shall include the names of the
teachers to be granted leave and, except in cases of emergency, no substitutions
may be made later than fiyB) working days prior to the effective date of leave.
Each teacher for whom leave is to be granted shall apply to his/her respective
principal in accordance with the same five (5) working day time limit.

(11/0707)

Any individual contract between the Board and a teacher shall be consistent with
the terms and conditions of this contract.

Shortterm contract

1. A shortterm contract shall be defined as a contract given to a teacher
other than oneon annual contract, continuing contract or professional
services contract. Such contract shall specify a beginning and ending date
of employment and shall be for a period less than the ten (10) month
school year.

Examples of situations when short terontracts may be utilized include,

but are not limited to, contracting a teacher replacing a teacher on a duly
approved leave or filling a position in which insufficient time exists for the
teacher evaluation process to be fulfilled.

2. All teaching posibns shall be filled with teachers holding an annual
contract, continuing contract, professional services contract or atshart
contract. This provision is not intended to restrict the Board's utilization
of substitute teachers.

9/16/98
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When the Board imware of an investigation of a teacher by the Educational
Practices Commission and/or Department of Family and Children Services, the
Board shall notify the teacher immediately as allowable by law.

Nothing contained herein shall be construed to denyestrict to any teacher
rights under Florida School Laws or other applicable laws and regulations.

The Association president or designee shall be released to attend any Board
meeting held during the school day, provided the president or desighiBesn
his/her principal at least one (1) day in advance of the meeting. The president
shall be allowed to attend emergency called meetings.

Any involvement of the School Board in the private or personal life of the teacher
shall remain within thecope of the Florida Statute3eachers shall report to the
District reports of child abuse, abandonment or neglect only as it relatesirto th
employment. (11/05/03)

The Association shall be provided two (2) hours of released timegdpre
planning in order to sponsor an activity for Association representatives and
teachers new to Osceola County. The Board agrees not to schedule any meetings
involving teachers during this time period. The date of said activity may be
determined byhe Association and submitted in writing to the Superintendent for
his approval. (08/21/01)

All teachers shall be guaranteed due process and no disciplinary action shall be
taken without just cause.

Teachers may resign theiogition at any time during the year. The resignation of
a teacher will be effective ten (10) working days from the next advertised posting
after notice is filed with the Superintendent. The resignation form is attached to
this contract as Appendix D.

The Superintendent shall place on the Board agenda of each regular or special
Board meeting any matter brought to its consideration by the Association
provided those matters are made known in writing to and discussed with the
Superintendent ten (10) wang days prior to a regular meeting and sevdwty

(72) hours prior to a special meeting. The above does not preclude the
Association from presenting information items of an urgent nature to the Board as
long as the Superintendent is notified by wntrequest prior to the opening of

the meeting.

The Board shall notify the Association prior to the adoption by the School Board

of new programs or changes in Board policy in order that the Association will
have the opportunity for input on said medte

9/16/98
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All teachers shall have the right to Association representation, when requested by
the teacher, at all meetings with the teacher concerning his/her job. A teacher
may request three (3) working days to contact and obtain representation for the
meeting.

The Board and the Association agree that any improvements in conditions of
employment that are over and above those contained in the existing contract shall
be negotiated prior to implementation.

Teachers shall comprise the majoritydaserve on the insurance, testing,
discipline, textbooks, curriculum, building and other committees mutually agreed
upon. Teacher members shall be appointed by the Association. Teachers serving
on these committees will receive no less than five (5) Glagtice prior to a
meeting, whenever practicable. Teachers serving on these committees will
receive no additional compensation when such committees meet outside the
regular workday. Efforts shall be made to schedule meetings within the regular
teacher wikday.

A teacher will be informed in writing of any major change in his/her primary
teaching assignment for the next year no later than five (5) days before the end of
the student school year. Changes shall not be made in an arbitrary or capricious
manner. Subsequent changes identified and necessary due to changes in student
needs or staff will also be done in writing promptly to the teacher by the Principal.

A teacher may request and will be notified of the changes that require any
alteration in asignment.

When it is necessary for the Association President or his/her designee to engage
in Association activities directly relating to the Association's duties as
representative of the certificated professional personnel which cannot be
performed other than during normal school hours, or are the result of an
emergency situation, the Association's representatives shall be allowed up to a
maximum of five (5) days charged to temporary duty elsewhere (TDE) with pay.
Request must be submitted seven Working days in advance. The advance
notice may be waived by the Superintendent in emergency situations. The
Association shall reimburse the Board for all salary and benefits paid pursuant to
such temporary duty (TDE).

The Association faculty repsentative may request of the principal, or his/her
designee, to be placed on the agenda at faculty meetings to present brief reports
and announcements.

The Association Building Representative and Board of Directors may leave
school at the end of th&udent day to attend scheduled Building Representative
meetings provided the teacher signs out to fulfill this obligation.

-10-
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No teacher shall be prevented from wearing pins or other identification of
membership in the Association or its affiliateslasg as the wearing of such
apparel does not prove disruptive or detrimental to the education process.

The Board and the Association agree they will not discriminate in the application
of the provisions of this Agreement by reason of race, credal, s@x, national
origin, or age.

The Board recognizes the right of teachers to outside employment to improve
themselves financially, provided that it does not interfere with their teaching
responsibilities.

Any teacher suspended, pending dliécome of a dismissal or discipline hearing,
shall, upon the order to reinstate, be made whole.

The Board shall execute individual contracts with annual contract teachers within
twenty (20) working days of their employment with this district, predidhe
Master Agreement has been ratified. Each individual teacher contract when
tendered to the teacher, shall be signed by the Chairperson of the Board and the
Superintendent.

New teachers shall sign the loyalty oath that is prescribed by law.

The principal of each school shall discuss with any teacher or group of teachers
any item of this Contract for the purpose of clarification. Appointment shall be
made by mutual agreement.

Teachers appointed by the Association shall serve buailding committee to
recommend remodeling and future building construction. The principal shall
determine the number to serve on the committee.

No teacher shall be required to accept extracurricular assignments as listed in
Appendix C.

A teater on annual contract shall be notified in writing by the Principal abris

her respective school on or befoiwo weels after the conclusion of the regular
legislative session if he or she will not be recommended for a contract for the
ensuing year. (010511)

PERSONNEL FILES

The term personnel file refers to all records, information, data, or materials which
are maintained by the School Board anywhere, (including the work site file)
which are uniquely applicable to that employee etier maintained in one or
more location. All files maintained on teachers shall be confidential except as
provided in School Board rules or Florida Statutes. (11/18/09)

-11-
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The Superintendent, Principal or his designee will be present wheedatieer
inspects his/her file. Such files shall be open to inspection only in accordance
with Florida Statutes. A log shall be kept by the custodian of records of persons
viewing files of teachers. Said log shall be reasonably accessible to teachers.
(11/18/09)

Teachers have the right, upon request, to one copy annually of materials in their
personnel folders at no cost. In other cases the copies will be provided at cost. In
the case of an investigation or a grievance, an additiom/ of a file may be
requested and shall be provided at no cost. (1118/09)

-12-
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ARTICLE V

TEACHING CONDITIONS

Adequate and upo-date teaching materials, and the maintenance of -auslial
equipment, are a responsibility of the Boartl will be provided within budget
constraints. Teachers shall be consulted regarding the selection of teaching
materials. Teachers shall not be required or expected to provide personal property
for school or student use.

Equipment will be availalel on a reasonable basis to all teachers in all schools for
the purpose of production of materials for use in the classroom or teacher
assignment directly related to the business of the district. The teachers and the
school shall mutually determine how theguipment, or services of such
equipmentshall be used. A copy of tieocedure shall be posted. (04/22/09

The Board shall provide smocks and/or safety glasses or face shields in areas
where teachers are subject to excessive amounts ofegrdiets chemicals, art
materials and similar agents. All requests shall be submitted through the
principal.

Teachers will be provided with a desk and a workable file cabinet as budget
allows. When practicable, teachers will be provided a quieinplg area in
which to work. When lockable storage space is considered necessary, an
appropriate solution should be developed through the appropriate school level
committee available and the principal.

When space and facilities are available, teeis@all have a lunchroom area, a
lounge, and separate restroom facilities for their use. In schools where the
facilities have been provided in the past, they shall continue to be provided.
Students shall not use these areas under normal circumstaiitesigh teachers

shall be expected to exercise reasonable care in maintaining the appearance and
cleanliness of the lounge, it shall be the responsibility of the school's custodial
staff to clean on a regular basis as scheduled by the principal.

When school is not in session, teachers may be given reasonable access to the
building by arranging such access with the school principal in advance.

The Board will keep all rooms, which are used for instructional purposes or
preparation, clean and fréeom health and safety hazards. Each principal will
take necessary steps to maintain the heating and cooling systems. Priority will be
given to rectify schools with documented poor indoor air quality including mold.
Teachers will report any health or dgf@azards to the principal. When notified,
teachers will immediately correct health or safety hazards they have caused.
(08/21/01)

-13-
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Planning

Planning time is essential and wille graned to those teachers engaged in
classoom instruction. Ranning timeshall be free of supervisory duty and
appropriate to the instructionassignment The length ofplanning time shall be
equal to one (1) regular period of instructioomiddle and high school or equal to
forty-five (45) conseutive minutes per day in elementary school.nldue
schedules constructed with teacher involvement and approval may vary from the
norm. (08/17/05)

Planning can include professional responsibilities such as lesson planning,
grading, paent phone calls/conferences, IEP meetings, LEP meetings, AIP
meetings, grant writing, and attendance at-m@mdatory inservices. Student

meetings mandat ed by statute wil!l be
calendar(s). Such meetings may need to bkeduled to accommodate
parental/guardian needs. (08/17/05)

Elementary teachers shall not be required to remain in the classroom when a
special area teacher (art, music, P.E. etc.) is conducting their class. This time
should be utilized as a planning period.

Teachershall not be restricted to a particulaork location for their preparation
period, or isolated from other teachers on planning time.

The Board and the Association acknowledge that a teacher's primary
responsibility is to teach and that all energies should be utilized to this end. Both
parties agree that arranging work schedules is a function of the administration.
The administration agrees to review the work schedules of all teachers to
eliminate any significant interference with the teacher's work schedule. Both
parties also agreedhsupervision of students is part of the teacher's instructional

responsibilities during the regular work day. Teachers will not be required to ride
buses or perform custodial functions. (08/21/01)

While teachers may be required to collect money from students in connection
with school programs, teachers will not be held responsible for such money unless
loss thereof is due to the teacher's negligence. Such collections made during the
school day shalbe accepted in the school office at least until the end of the
teacher's work day. Collections should be turned in to the school office as soon as
possible. In all cases when money is handled by teachers, they shall comply with
School Board Internal Amunt Rules. Teachers will be provided a copy of the
School Board Internal Account Rules and training will be made available prior to
collecting any money.

The Board agrees to reimburse teachers for all required courses mandated by the
Superintendeat and the Board, including courses required by the state where a

-14-
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teacher has been assigned out of field, unless such assignment was made at the
request of the teacher. However, this provision for reimbursement shall not apply
in the case of courses takeas required for certificate renewal, nor for
certification in other subject areas upon the volition of the teacher. It shall be the
teacher's responsibility to maintain current certification. The district will offer
ESOL classes during the Wednesday\eeglease days and/ or-gervice days,

and other times as agreed to at individual worksites. (09/05/00)

Summer School

In order to be eligible for summer school positions, a teacher shall have been
employed by the Board ithe preceding regular ten (10) month term and have
been reemployed for the following school year. Teachers employed for the
summer school session shall not earn sick leave but may utilize accumulated sick
leave.

In making assignments to summer schomistructional positions will be
determined by the principal. Teachers who desire a summer school position shall
apply by completing a District Form and submitting it to their principal by a date
determined by the Human Resources Department. The ptimdlphire the best
gualified teachers from the applications submitted.

The principal will make available to the faculty by the second week of May a list
of their selections pending enrollment. A teacher may request to meet with the
principal regardinghe reasons that s/he was not best qualified.

If an applicant feels that a less qualified teacher was selected, the applicant shall
notify in writing the Superintendent or designee by the Friday of the third week of

May. The Superintendent or desigvee | | compare both teach

including experience, training, assessments, and other material submitted by the
teacher, with those of the employed teacher, and the written reasons provided by
the principal. A written response of the hiringctsion of the best qualified
applicant as determined by the Superintendent or designee, including reasons, will
be forwarded by same to the applicants involved by the fourth week in May.

The principal shall submit a list of all unfilled positioaad a list of teachers
without positions to the District by a date determined by the Human Resources
Services Department.

The Human Resource Services Department shall provide a list to the principals
for posting at each school of all teachers witheummer school positions. The
i st shal/l i nclude teachersodo areas of
each area and the length of continuous service in the District in an instructional
position by the last day of post planning as subnhittg each teacher on the form
sent to the Human Resources Services Department. Principals shall select
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teachers without summer school instructional positions that meet the position
gualifications of the vacancy from the list provided by Human Resources&e
Department.

If a teacher has amnsatisfactoryn an assessment for the past two school years,
including summer school, the teacher will not be considered for summer school
employment. (12/0707)

There shalhot be more than one (1) daily intercom scheme announcement at
a designated time, except in an emergency.

Where grade level chairpersons, team leaders, and/or department chairpersons are
deemed necessary by the principal in elementary and mgitieols, these
persons will be selected by the teachers of that grade, team, or department. In the
event of a tie, the tie shall be broken by the principal. High School Department
Chairpersons will be selected by the principal after receiving recommiamsia

from the department.

The Board agrees that charity drives and sales persons must receive approval of
the principal of the individual school before a presentation can be made.
Attendance at such meeting shall be voluntary.

Each principakhall have the authority to release teachers of his staff for less than
onehalf (1/2) day for temporary absence. In cases where other staff members are
able to conduct missed classes of the excused teacher and/or a substitute is not
required, it shall nbbe necessary to charge the excused teacher with personal or
sick leave. The teachers must sign out and records of these temporary absences
must be maintained. It is the responsibility of the teacher to secure an individual
to cover the class without pgnse to the district as approved by the principal
except when unforeseen events make such arrangements by the teacher
impractical.

Profits from vending machines in teacher workrooms or lounges shall be
expended as determined by the teachers in ¢heot It is understood that
anything purchased from such profits and placed in the school automatically
becomes school property.

Teachers shall follow the procedures set forth for the automated substitute calling
system. Whenever practicable teacther will ensure that lesson plans for student
activities are available for the substitute for that particular day or number of days.
Items such as class rolls, seating charts, and registers of attendance should be
available where applicable. When exded absences are anticipated, class record
books should be made available to the substitute teacher. When these conditions
have been met, a substitute teacher will be provided for the teacher. The Board
will not utilize regularly employed teachers toveo classes for absent teachers in
order to avoid hiring substitutesA teacher majority committee should establish
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an emergency class coverage plan at each didefore a personal leave of
absence, teachers shall make every reasonable effort to rutifgubstitute
coordinator prior to seven o'clock p.m. the night before the absence except when
unforeseen events make such arrangements by the teacher impractical.
(08/17/05)

The Board will follow the provisions of granting a prcfEsal services contract

to teachers as covered in Florida Statutes. Teachers who have previously held a
continuing contract or professional services contract in Florida within the last five
years shall be eligible for a professional services contrastdad they have
completed one (1) year of service in Osceola County and have been recommended
by their principal and approved by the Board.

The principal will provide adequate facilities to suitably house itinerant teachers
so as to effectively dis@arge their responsibilities to their students.

Teachers shall report to the principal any student they believe to have a
contagious disease or head lice. All students who have been sent home because
of head lice must be cleared by the school heaitfse, or designee, before
returning to school. Students found to have a contagious disease must have proof
of medical clearance before returning to school.

Teachers should be generally neat in appearance, grooming, andTeeasser
dress should not interfere with the learning environment or present safety
concerns. (08/16/06)

Every reasonable effort will be made to plaeachers in their certified teaching

field. In some cases the Board may assign a teacher outside the scope of his/her
certification areas. When this is done, the teaching evaluation will note that the
teacher is assigned out of field if the evaluatioddse on that assignment. When
teachers are given split assignments, evaluations shall be done only in their
certified areas.

Temporary Duty Assignment of Employees

When mutually agreed upon, teachers may be assigned to be temporarily absent
from their regular duties and places of employment for the purpose of performing
other educational services, including participation in school surveys, professional
meetings, study courses, workshops, etc. Such assignment to temporary duty
shall ordinarily beinitiated by the District administration, but teachers may
request assignment to temporary duty, subject to approval by the Superintendent.
Teachers shall receive their regular pay and may be allowed expenses. Such
temporary duty shall be considered dgoahe regular duties of the teacher, and
teachers performing such assigned temporary duties shall not be considered to be
on leave.
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Teachers shall remain responsible for their assigned students during all activities
on and off campus, unless ref& of such responsibility with the permission of
the administrator.

The Teacher Athletic Trainer shall be provided with a reduced teaching schedule.
The primary duties shall be to assist in the care of injured athletes with an
emphasis on sportsf highrisk. The Teacher Athletic Trainer shall not be
assigned any coaching responsibilities, nor required to evaluate or care for injuries
of the general student enrollment. The Teacher Athletic Trainer will not be held
responsible for working with jored athletes where appropriate documentation
has not been provided byetlsoach and/or physician. (9/1802)

The Teacher Athletic Traineshall only be required to provide first aid and
similar care to athletes injured during the course of pagten in their activity.
(04/22/09

-18-
9/16/98



ARTICLE VI

TEACHING DAYS AND HOURS

Working days for ten (10) month teachers shall consist of no more than one
hundred ninetysix (196) work days of which one hundred eighty (180) days shall
include stulent contact. Six (6) of these work days shall be paid holidays.

A seven (7) member committee will be responsible for preparing a recommended
twelve (12) month school calendar. The four (4) teacher members of the
committee will be appointed by thgresident of the Association. The members
will recommend the twelve (12) month calendar to the Superintendent for his
consideration.

Teachers will be free to leave on the day preceding paid holidays and legal
holidays appearing in the school calan at the close of the pupil day, except
those teachers who have assignments beyond the dismissal of pupils. Any teacher
required to stay beyond the dismissal of pupils will be allowed to leave at the
close of the pupil day on a succeeding day. No &vaail be required to stay
beyond the regular working day. For a listing of holidays, refer to the Osceola
County Schools official calendar. (08/21/01)

Nothing herein contained shall be construed to prohibit the Board from offering
an eleen (11) or twelve (12) month contract to an individual teacher, such
additional time to be calculated on the basis of the teacher's base salary divided by
ten (10), multiplied by eleven (11) or twelve (12) as the case may be, provided
that no teacher sHabe required to accept an extended contract. Teachers on
eleven (11) or twelve (12) month contracts shall receive all paid holidays granted
to other employees in the district, in addition to the six (6) paid holidays granted
to ten (10) month teachers.

Teachers may be employed beyond the ten (10) month school year in positions of
an instructional nature (such as curriculum writing, guidance counselors, staffing
specialists) on a daily bassmdshall be compensated at the teacher's daily rate of
pay or on hourly basis at the professional hourly rate. Curriculum writing
positions shall be posted at least ten (10) days prior to selection.

These teachers may be allowed to make up time lost due to illness or other
emergency, to fulfill the agreed op terms of employment. Make work shall

occur at a time mutually agreed upon between the teacher and the worksite or
project supervisor.

The regular working day for teachers shall be seven andhah€7 1/2) hours
which shall include a minimurof thirty (30) minutes for lunch. Lunch on days
when students are not present shall be a minimum oflgrie(rr. The principal

-19-
9/16/98



o
\]

o
©

o
©

[o2]

o

[o2]

[ERN

will grant dutyfree lunch whenever practicable to as many teachers as feasible,
provided that adequate supervision of stusléntmaintained.

The Board and the Association agree that professional responsibilities extend
beyond the seven and chelf (7 1/2) hour duty day. Such duties shall be
performed on a voluntary basis. If a situation arises which could not be
anticipated in advance and an extended duty assignment must be made where no
volunteers are available, priority consideration will be given to the teacher's
personal commitment which cannot besoheduled. When assignments beyond

the regular duty day muse made, assignments shall be rotated on an equitable
basis.

Attendance of teachers at parggdcher organization meetings though voluntary

shall be encouraged. Those teachers who return for said meeting, open house, or
schoolsponsored actities (other than supplemented assignments) shall be
allowed to leave when the students leave on a day following said meeting or
activity or duringnonstudentcontact days in accdance with M.T.C. Atrticle

5.16as approved by the principal. Other inceasior attendance are encouraged

to be developed by the teachers with th

Faculty meetings shall be held within the teacher's regular working day.

Should legislative or State Department of Education action reducerease the
minimum number of teacher work days, the calendar shall be adjusted to reflect
such change.

While teachers may be required to sign in upon arrival at their worksite, they shall
not be required to sign out on departure from their worksieept when
permission from the principal is required to leave early.

Teachers shall not be required to attend any workshopservice, or other
meetings on days that are designated "teacher planning/pupil holiday". Teachers
shall attend workshopand inservice activities on "kservice day(s)" in the
District calendar. Such activities shall be chosen by the teacher and be
appropriate to his/her teaching assignment. If no appropriate workshops are
available, the teacher shall make arrangemertts kvs/her principal. Teachers

who sign up for irservice activities shall attend such activities except when
unforeseen events make such attendance impractical. (08/17/05)
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ARTICLE VI

VACANCIES, TRANSFERS, AND REDUCTION IN FORCE

Vacarcties

Vacancies, including those for any professional positions not a part of the teacher
bargaining unit, shall be posted at least five (5) days (administrative positions ten
(10) days) before the final date for application. The Boardaamititinue to give
consideration to currently employed personnel and will give preference to
qualified applicants from within the school district when in the judgment of the
Superintendent all qualifications are equal. Individuals shall submit their
applicdions in writing to the Superintendent or his designee prior to the
established deadline in order to be considered for the position.

Teachers who apply for an advertised position will be notified in writing whether
they have been selected for thasgion.

The Superintendent shall post in each school a list of known instructional
vacancies as vacancies occur for the coming year within fourteen (14) days of
Board approval of the Personnel Allocation Package.

The Associ at |recei@ s copyfof all vacanced posted within the
system. This vacancy list shall be updated each week as vacancies occur through
the end of the posichool planning period. Thereafter, a list of vacancies shall be
available at the County and Assoadbatioffices. Any position being held for a
teacher returning from leave will be posted as a vacancy. However, priority for
filling the vacancy will be given to the returning teacher.

Transfers

If a teacher desires a transfer to be effedineenext school year, he or she must
submit a transfer form (Appendix E) to the Superintendent and provide a copy to
his/her principal. Teachers who desire a transfer for the next school year should
submit the transfer form by March 1.

A teacher orthe transfer list will not be required to transfer and is not required to
discuss the transfer request with nor receive the approval of his or her principal.

Teachers may apply and will be considered for transfeaayatime Teachers on

the transfer list shall be considered first for any vacant instructional position for
which they specifically apply; however, the receiving principal will make the final
recommendation.
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7.033

7.034

Allocation Reductionr Worksite

If there is an allocation redtion at a worksite for any reason and transfers
become necessary, then transfers shall be on a voluntary basis whenever
practicable. The principal shall meet with the affected departments/programs to
review reductions to be made and seek volunteemnamsfer. The names of the
volunteers shall be given to the personnel department for distribution to principals
with vacancies.

If no, or not enough employees volunteer for transfer, those with the least
certificated service in the school distrietil be placed at other worksites
providing the teachers transferred and the teachers remaining in the school
possess the necessary certification and qualifications and have clearly
demonstrated the ability to meet both the requirements of the positiprestion

and the program needs of the school.

Least certificated service shall be determined initially by years of service to the
district, and if a tie occurs then shall be determined in the following manner: (1)
by consecutive years of district sewithen (2)  specific hire date.  (11/0¥7)

If a teacher has certification in two or more areas, all areas will be considered
when placing the teacher.

Allocation reduction teachers shall be assisted in finding a posiitihin the
district. Allocation reduction teachers shall be placed in a position for which they
are certified before a new teacher may be hired. Teachers may be offeodéd out
field positions for which they are qualified.

Conversion to Charter Schools

The District shall forward copies of all proposals concerning Charter Schools to
the Osceola Gunty EducationAssociation as they are received. The following
item is of particular interest to teachers at school which cotw€harter Status:

Upon the approval of the Board for a school to convert, the Superintendent or a
designee shall meet with the President or a designee to review and discuss the
process to allow teachers to transfer from the converting Charter siciohading

the transfer timelines that will be followed. Each teacher shall have the
opportunity to request to transfer from any converted school. Conwschool
teachers shall be assisted in finding a position within the District. Assistance shall
include information about openings and opportunities to interview. Conversion
school teachers shall be placed in a position for which they are certified before a
new teacher may be hired or other current teachers allowed to transfer voluntarily.
Teachersnay be offered oubf-field positions for which they are qualified.
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7.052

7.053

7.054

7.055

Reduction in Force District

If there will be a recommendation of a reduction in force (RIF), the
Superintendent shall first meet with the Association to review the neethefo
reduction. Such review shall occur prior to official Board action and include the
projected number of allocations to be reduced, financial and student data which
require the reduction, and timelines for implementation of any reduction. If there
is a reduction in teacher allocation for any reason and transfers become necessary,
then transfers shall be on a voluntary basis whenever practicable. In making
involuntary transfers or reductions in force, teachers with the least certificated
service in theschool district shall be transferred or laid off first, providing the
teachers transferred and the teachers remaining in the district possess the
necessary certification and qualifications and have clearly demonstrated the
ability to meet both the requimeents of the position in question and the program
needs of the school.

Least certificated service shall be determined initially by years of service to the
district, and if a tie occurs then shall be determined in the following manner: (1)
by consecutivgrears of district service then (BY specific hire date.  (11/(7)

Any teacher who is to be laid off will be so notified in writing at least thirty (30)
days before the effective date of the layoff unless a District financial crisis exists.
Such notice will include the proposed time schedule, the reasons for the proposed
action, and his/her recall rights as set forth in this Article.

A teacher who is laid off shall retain recall rights for eighteen months from the
last day of regulaemployment.

Laid off employees shall have the right to purchase employee benefits as provided
through COBRA.

A teacher who is being recalled shall have twelve (12) calendar days from the
postmarked date of the recall certified letter in whiah reply to the
Superintendent whether he/she will accept recall. Failure to respond or to accept
the offer of recall within the foregoing time limit results in automatic forfeiture of
recall rights. It shall be the obligation of the teacher to keep dhetg office
informed of his/her correct mailing address.

Teachers on layoff shall be recalled prior to the hiring of new teachers in their
area of certification and in the reverse order of layoff, providing they possess the
necessary certificatiorand qualifications and have clearly demonstrated the
ability to meet both the requirement of the position in question and the program
needs of the school. Teachers may be offereeb®iield positions for which

they are qualified.
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Such teachers shhakmain on the recall list until they accept a position, refuse a
position within their area of certification, resign, retire, or the rights to recall have
expired.

Teachers may submit additional areas of certification to be used for recall after
layoff.

A continuing contract teacher who is within two (2) years of normal retirement
shall not be laid off because of reduction in force; normal retirement is as defined
in Florida Statutes 121.021.

An administrator returning to the urghall be placed in the first available position
for which he/she is certified. In the event the Board is unable to assign said
administrator to a position for which he/she is certified, the teacher and
Superintendent shall agree on a suitable positidinemnit.

Nothing in this Article shall be construed to interfere with compliance with Title
IX, Educational Amendment or racial balance requirements.
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ARTICLE VI

GRIEVANCE PROCEDURE

Both parties encourage teachers and administratorsritee at a satisfactory
resolution in accordance with 4.01 of this agreement of any grievance on an
informal basis directly with each other. When resolution cannot be reached, the
parties may resort to the more formal procedures stated herein in ant@ffort
resolve the grievance and preserve good morale.

Definitions

Grievancé Any claim by a teacher or a group of teachers that there has been a
violation, misinterpretation, or misapplication of a provision of this Agreement.

Grievant -- Any teacher or group of teachers, as defined in the teacher unit
description set forth in the PERC certification, filing a grievance, and the
Association with the right to file grievances limited to class actions and
Association rights of representation asvided in this Contract.

Superintendent The Superintendent of the Osceola County School System.
Administrative Channe}

(1)  Principal or other supervisor

(2)  Director of Human Resources and Employee Relations

(3)  Superintendentr Designee

Days-- Actual working days

Representative- The Association, any person, or legal counsel designated by the
grievant.

Written Grievancd a statement which apprises the Board representative of the
nature of the grievare which contains at least: (1) a reasonable description of the
grievance and the facts upon which it is based; (2) the specific Articles and
clauses claimed to have been violated; (3) the date or dates upon which the
alleged violation took place; (4) themedy or correction requested; and (5) the
signature of the grieving party or their representative.
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8.037

8.038

The Rights of Teachers

Teachers shall have the right to call upon any representative(s) to aid and assist in
any level(s) of the grievae procedure. The grievant, his representative, and the
Association shall have the right to be present at any and all levels.

Teachers shall have the right to have all documents, communications and records
dealing with the processing of the grieca kept separately from the personnel
file of the grievant.

No reprisals of any kind shall be taken against any participant in the grievance
procedure by reason of such participation.

The number of days of each level shall be considene@ddamum except when
extended in writing by mutual consent.

If the grievant does not file a grievance within fifteen (15) days after the act or
condition on which the grievance is based, is known or should have known, the
right to grieve such act @ondition shall be considered waived.

Failure of the grievant to appeal a decision to the next level of the grievance
procedure within five (5) days of receipt of the decision shall be deemed to be
acceptance of the decision rendered at that.level

Failure at any step in this grievance procedure to communicate the decision on a
grievance within the specified time period shall permit the grievant to appeal to
the next level in this procedure.

All meetings or conferences at Level | ke grievance procedure may be held
during the regular teacher workday at a time mutually agreed upon by the parties.
All meetings at and after Level Il of the grievance procedure shall be held after
the regular teacher workday, unless by mutual agreemiemhe parties, the
meetings can be scheduled during the teacher workday.

Nothing in this grievance procedure shall be interpreted as to limit or waive any
rights or privileges granted to teachers or the Association by Florida Statutes.

Association representatives will be entitled to inspect-cuwnfidential data
relevant to a grievance, and may request and receive copies thereof without
charge up to a maximum of a total of ten (10) copies per grievance. Additional
copies will be provide at cost.

Procedure for Resolving Grievances

Level | - The grievant will discuss the grievance with the principal or other
supervisor except that Association or class action grievances may be filed directly
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8.044

8.045

with the Superintendent. In the discussion, the employee shall advise the
administrator of the particular section(s) of the Contract the employee believes
was (were) violated, and how they allegedly were violated. The administrator
shall verbally respond to the grievant witliime workdays of the meeting, and
include an explanation as to why the administrator believes the contract was not
violated. (08/17/05)

Level Il - If the grievant is not satisfied with theerbal disposition of the
grievance at Levd| or if no decision has been rendered within five (5) days, then

the grievant may file a written @AStaten

the Superintendent and available at each school, with the Director of Human
Resources and Engyee RelationsSee Appendix For grievance form.

(08/17/05)
Level Ill - If the grievant is not satisfied with the disposition of the grievance at
Level Il, or if no decision has been rendered in writing within five (5) days, then
thegrievantma f il e a written AStatement of

The Superintendent may at his/her discretion have his/her designee review and
render a decision.

If the grievance is not settled at Level Ill or no decision is received in writing
within ten (10) days, it may be submitted for arbitration by the Association within
twenty (20) days.

When an arbitration hearing is held, participating teachers shall be given released
time to attend the hearing.

The Federal Mediation an@onciliation Service (FMCS) will be requested to
submit a panel of five (5) arbitrators from which the parties shall mutually select
the arbitrator. If the arbitrator is unable to serve or the parties mutually agree that
no person on the panel is suitghilee Federal Mediation and Conciliation Service
(FMCS) shall appoint the arbitrator.

Both parties agree to abide by the Voluntary Rules of the Federal Mediation and
Conciliation Service (FMCS).

The arbitrator shall not have the power ta &d, subtract from, modify, or alter
the terms of this Contract.

The parties shall share equally the arbitrator's fees and expenses.

The decision of the arbitrator shall be final and binding as set forth in Florida
Statutes Chapter 447.
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ARTICLE IX

TEACHER'S AUTHORITY AND PROTECTION

In any case where a teacher is charged with a civil or criminal action arising out
of, and in the course of, assigned duties and responsibilities, that teacher may
request that the Board provide legaingces. In any case where the teacher
pleads guilty or nolo contendere or is found guilty of any such action, the teacher
shall reimburse the Board for any legal services which the Board may have
supplied pursuant to this section. If the Board declingzovide legal services

in response to the teacher's request, and the teacher is subsequently found not
guilty or not civilly liable, the teacher may renew his/her request and a
recommendation shall be made to the Board for payment of the reasonalole cost
legal services, and the Board shall reconsider such request previously declined.
The selection of the attorney shall be mutually agreed upon by the teacher and the
Board.

No disciplinary action against a teacher shall be taken on the bast®wipdaint

by a parent of a student, a student or any other person or persons unless the matter
is first reported to the teacher in writing. If a written report of any complaint
against a teacher is included by the principal in a teacher's personnetfilleea
teacher chooses to respond in writing to said report, the teacher's respahbe
attached to the reportParental or student complaints shall remain in the teacher's
personnel file no more than one (1) year except in cases when the tedeeg is
documented for unsatisfactory performance in accordance with Florida Statutes.
It is understood by the parties that such complaints will be maintained in
accordance with the public records law.

Student Discipline

The teacher shall make eyeeffort to deter misbehavior prior to sending a
student to the office; however, a teacher may temporarily exclude a student from
class by sending the student to the principal's office when the grossness of the
offense, the persistence of the misbehawiothe disruptive effect of the behavior
makes the continued presence of the student in the classroom intolerable. The
teacher shall notify the principal, or his designated representative, as promptly as
teacher obligations will allow the full particutaof the problem or incident in
writing. The teacher shall be informed in writing of the principal's disposition no
later than the time the student is returned to the classroom.

A teacher may impose classroom discipline where necessary and may us
reasonable force to protect himself or another staff member from attack or to
prevent injury to a student where intervention is the prudent course of action.
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If physical force is utilized by a teacher for any reason, the principal should be
notified within twentyfour (24) hours. If a written report is required, the teacher
will be afforded the opportunity to confer with a personal representative.

A teacher may refer a student to the administration on a standard referral form.
Students willbe disciplined according to the District Student Code of Conduct.
For minor infractions, all disciplinary referrals by a teacher will have a copy
returned to said teacher noting the action when the administrative disposition is
complete.

State regired discipline statistics will be made available for review annually by
the faculty steering and discipline committees.

The referring teacher may request to attend any student appeal of a disciplinary
action.

The Association shall appoiat teacher from each level annually in accordance
with Florida Statutes to assist in the review of the District Student Code of
Conduct.

In accordance with Florida Statutetemcher is authorized to administer corporal
punishment but only when priwritten approval has been given by the principal.
(11/18/09)

When a student is identifieats not making an adequate rate of progress compared
to peers, academically or behaviorallgtervention should first be addressed
within the core curriculum. If the rate of progress does not adequately increase, it
shall be the responsibility of the teacher to request a meeting of the Intervention
Assistance Team for assistance. All teachdre work with the student shall be
provided opportunity for input, be kept apprised of actions to be taken and receive
a copy of any written plan of action. (11/0707)

In accordance with Florida Statutes, the principal shall notify thd stat 6 s
immediate classroom teacher(s) of lawful arrests of said student for a felony or
crime of violence and provide opportunity for input in the development of
security measures.

Any evaluation or survey regarding the administrative team by tesashall not
be used in any manner adverse to teachers.

A teacher shall be notified of any incident that is being investigated and may be
provided any necessary interim directives. The teacher shall have the right to
have a witness present, buich meeting shall not be delayed for more than one
(1) workday. If the representative of choice is not available, no questioning of the
teacher shall occur unless the incident involves the health or safety of students or
other employees. The notificatiamd/or directives may be oral or written.
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A teacher shall be entitled to have a representative of the Association present at a
meeting following receipt of notification where disciplinary action is discussed
and/or a written notice may be placedhe teacher's personnel file indicating that
he/she is being formally reprimanded, warned or disciplined for any infraction of
rules or delinquency in professional performance. However, if the representative
requested by the teacher is unavailable to nasescheduled, it will be the
responsibility of the teacher to have the representative of choice contact the
administrator within three working days from the originally scheduled date of the
meeting. If a written report is included by the principal ireacher's personnel

file and the teacher chooses to respond in writing to said report, the teacher's
response shall be attached to the report. Such notices shall remain in the teacher's
personnel file for up to one (1) year except in cases when the teadheing
documented for unsatisfactory performance in accordance with Florida Statutes.
The teacher may request that the item(s) be reviewed for possible removal from
the file at any time. It is understood by the parties that such notices will be
maintaned in accordance with the public records law.

Verbal reprimands will be given infivate setting. (11/0707)

The Board shall reimburse teachers for damage to clothing, dentures, eyeglasses,
prosthetic devices or artificial limbs wigesuch damage occurs as a result of:

1. breaking up a fight

2. protecting students or other employee(s) from physical harm or injury

3. assault and/or battery occurring on him/her suffered in the course of the
legal performance of his/her assigned duties

Such reimbursement shall not exceed the replacement cost nor be paid when the
above loss is reimbursable from other sources.

Teachers will be reimbursed for any out of pocket expenses, up to a maximum of
$500.00 employee deductible, due to \aiwn to their personal vehicle
occurring on school district property, provided such loss is not covered by
personal insurance or reimbursed from other sources. Cases of vandalism shall be
reported to an administrator as soon as the damage is discovdfedn
administrator requests a police report the teacher shall comply. Every effort will
be made to reimburse teachers within sixty days of submitting the required
paperwork. (08/21/01)

School Board members, in response to complabtsut individual teachers in
open School Board meetings, shall initially refer these matters to the
Superintendent.

In any case ointimidation, assault battery, abuse, or threat with bodily harm by
an individual or groupupon a teachdn the cours of his/her assigned duties, the
Board shall provide legal counsel to astvithe teacher of his/her rights and
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obligations with respect to such intimidation, assault, battery, abuse or bodily
harm, and lsall promptlyrender assistance necessary to thehigain connection

with handling of the incident by law enforcement and judicial authorities.
Teachers shall immediately report any such incidents to their principal.

No teacher shall be required to transport students in his/her personal automobile.

A teacher shall obtain prior written authorization from the building principal in
order to use his/her personal automobile for transporting students.

Bomb Threats

Bomb threats shall be handled in accor
emergency management plaNo teacher shall be askedrequired to search for

a bomb or be disciplined for refusing to search for a bomb. (12/0707)

First Aid

The Board will provide, in each school site, properly trained personnel and the
equipment necessary to ensure proper first aid treatment for teachers and students.
The Board will facilitate a CPR course and invite at least one (1) employee from
each worksite.

The Board shall actively assist in the criminal prosecution of amgop who
abuses any member of the teaching staff on school property during the teaching
day or in the presence of the pupils at a school activity, or any person not
otherwise subject to the rules and regulations of the Board who creates a
disturbance inite classroom of a teacher.

ESE teacher aides shall not be utilized for anything otteer $erving students in
his/her specific assignment unless mutually agreed upon by the supervising
teacher and administration.

The administrator will assisteachers in reporting susped cases of abuse,
abandonmendr neglect, as it relates to employment, to DCF and law enforcement
in compliance with District policy.
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10.023

10.024

ARTICLE X

LEAVES

LEAVES OF ABSENCE

A leave of absence is permission grantedthry Board for an employee to be
absent from duty for a specified period of time with the right to return to
employment on the expiration of leave. Any absence of a member of the
bargaining unit from duty shall be covered by leave duly authorized ancdrant
Leave shall be officially granted in advance and shall be used for the purposes set
forth in the leave application. Any request that leave be granted retroactively
shall be denied except in the case of leave for sickness or other emergencies, in
which case leave shall be deemed to be granted in advance provided prompt
report is made to the proper authority.

SICK LEAVES

Each fulitime teacher shall receive four (4) days of sick leave as of the first day
of employment of the current coatt year, and thereafter shall be credited with
one (1) additional day of sick leave at the end of each month of employment to a
maximum of ten (10) days for ten (10) month teachers, eleven (11) days for
eleven (11) month teachers, and twelve (12) daysafelve (12) month teachers.
Teachers returning from sick leave shall be returned to the same school
assignment and position held before the leave.

The total unused portion of the annual sick leave shall be permitted to accumulate
indefinitely.

Sick leave days accumulated by a teacher prior to a leave of absence shall be
credited to the teacher upon return.

Annual and accumulated sick leave days may be used either for personal iliness or
emergencies as defined below:

(1)  Persoal iliness of the teacher.

(2) Death or iliness of father, mother, brother, sister, husband, wife, child,
other close relative, or member of his/her own household.

3) Sick leave may be used for maternity reasons upon verification of
pregnancy by a stament to the Superintendent from a licensed physician.

-32-
9/16/98



10.026

Teachers can transfer sick leave into this district, from another district in Florida,
eqgual to the amount that they earn in this district. (08/21/01)

Teachers formerly employed Osceola County shall have any accumulated sick
leave reinstated upon reemployment. The reinstated leave shall be reduced only
to the extent that the number of days used in another district exceeds the number
earned in that district.

EmployeesVoluntary Sick Leave Bank

MEMBERSHIP

Any full-time employee of the Board, having been employed by the School Board
for at least one (1) year and having at least ten (10) days accrued sick leave by the
end of September of each year (inclusive of f@)rdays sick leave advanced),

may enroll in the sick leave bank by voluntarily contributing one (1) sick day to
the Bank. The enrollment shall be opened each year during the months of
September and February only. Employees on leave returning to seaycmin

the Bank within ten (10) days of their employment if they meet all other criteria.

€) Enrollment must be made on the prescribed form furnished by the
Personnel Department.

(b)  Any sick leave day contributed pursuant to this section shakinewved
from the personally accumulated sick leave balance of that employee and
shall not be returned except as provided in section IX.

(c) Membership in the Sick Leave Bank shall be continuous from the initial

enrollment until an individual member hagldrawn from the plan or has
drawn the maximum allowed from the Bank (see VI (d)).

REPLENISHMENT CONTRIBUTIONS

If the Bank is depleted during a school year, members may be assessed up to a
maximum of three (3) days per year.

ADMINISTRATION AND GOVERNANCE

(a) A Personnel Department Committee will administer the Sick Leave Bank and
will determine the validity of claims against the Bank.

(b)  The Personnel Department will make available an annual report of usage
of the Bank to the & ool Board and to Participating members.
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Appeals shall be handled by the Superintendent who will establish a five
member Appeals Committee, representative of both Association and
management for the purpose of settling any dispute arising from claims
against the Bank. The Committee will be comprised of two members
from the OCTA appointed by the President and two members appointed
by the Superintendent, and one Naostructional person mutually agreed
upon by the Association President and the Supsrdent. This Appeals
Committee shall be the final authority on all disputes or interpretation
involving eligibility for benefits.

ELIGIBILITY

In the event of a serious personal illness, accident or injury of which the employee
has no control, caugy a participating employee to be absent from work for an
extended period of time, the employee may receive paid leave as follows:

(@)

(b)

(©)

(d)

(@)

All accumulated sick leave of the employee must first be expended,
followed by a leave, not charged to sick; of five (Bork days per
incident.

Applications must be made to the Personnel Department including a
statement from a doctor attesting to the member's extended illness,
accident or injury. The statement must certify:

1. The nature of the illness, accidentm@ury.

2. That in the event of an operation, it is absolutely necessary and
could not reasonably be delayed until a break in the employee's
duty schedule.

3. The probable date the member would be able to return to work.

Application must alsgrovide permission to investigate medical records
and either information needed for review or appeal.

A participating member shall not be eligible to use sick leave from the
Bank if the employee is on leave for injury or iliness in the line of duty,
worker's compensation, or on medical retirement.

BENEFITS

All cases will be reviewed by the Sick Leave Bank Approval Committee
when each twentieth (20th) day of benefits had been reached up to the
maximum amount allowable. At this time, the Cortie@ may request
additional medical certification. Also, at this time, any sick leave which
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VI.

VII.

VIII.

may have been accrued by the participant must then be used before
resumption of drawing from the Sick Leave Bank.

(b) Upon approval of application, a member vi# allowed to draw up to a
maximum of forty (40) paid sick leave days from the Bank, provided there
remains sufficient leave days in the Bank.

(c) The employee shall not have to pay back in any manner the number of
days used from the Sick Leave Bank esxcap outlined in the Section
(V1) below.

(d) In the event a member draws from the Sick Leave Bank, that individual
membership shall be suspended from the Bank membership after drawing
all days authorized from the Bank. Such individuals may reinstate
membership by meeting qualifications in section (I) above.

PARTICIPATION ABUSE

Alleged abuse of the Sick Leave Bank shall be investigated by the Personnel
Department. If an employee is found to have abused the use of the Sick Leave
Bank, the emloyee shall repay all sick leave credit (in dollars) drawn from the
Sick Leave Bank and after review by the Appeals Committee be subject to such
other disciplinary action as determined by the School Board.

WITHDRAWAL FROM PARTICIPATION

Any paricipating employee who wishes to withdraw from participation in the
Sick Leave Bank may do so and withdrawal will be effective immediately upon
receipt by the Personnel Department of written notification of the employee's
intent to withdraw. Any previougl contributed sick leave will become the
property of the Sick Leave Bank.

DISCONTINUANCE OF SICK LEAVE BANK

If it becomes necessary to terminate the Sick Leave Bank, unused sick leave in
the Bank will be distributed in the following manner:

@) Each member will receive an equal share of the unused days to be credited
to his personal accumulated sick leave account. (08/21/01)
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10.04

10.041

10.042

10.043

10.05

(b)  Any balance left will be disposed of at the sole discretion of the Board.

(c) In no instance will the daysredited back to members be greater than the
number remaining in the Bank.

(d) Any member joining this Sick Leave Bank acknowledges that the limits of
liability for any challenge to the Appeals Committee's decision is limited
to the number of days thedividual contributed to the Bank.

ILLNESSIN-LINE-OF-DUTY LEAVE

Any teacher shall be entitled to ilinessline-of-duty leave when he/she has to be
absent from duties because of a personal injury received in the discharge of duty
or because ofdiagnosedillness from any contagious or infectious disease
contracted in schodhrough which direct contact has been substantiateshve

shall be authorized for a total not to exceed ten (10) days per year. However, in
the case of sickness or injurycaurring under such circumstances as in the
opinion of the School Board warrants it, additional emergency sick leave may be
granted out of local funds for such term and under such conditions as the School
Board shall deem proper. Use of such leave skalilt in no reduction of the
teacher's accumulated sick leave, and shall be with full pay. The Board shall also
provide Worker's Compensation insurance for all teachers for properly reported
injuries received in the discharge of their duties. (11/06/07)

LEAVE FOR PERSONAL REASONS

Teachers shall be granted six (6) days of leave for personal reasons with pay per
school year. Since Summer School is an extended portion beyond the regular
school year, the use of personal leave shall be limiteone (1) day of the
personal days in the contract.

Notification of leave for personal reasons shall be made in advance.

The applicant's reason for taking leave for personal reasons shall be to state that
he is taking it under the gvisions of this Contract.

Leave for personal reasons shall be charged to sick leave when used under this
part.

MATERNITY LEAVE

Maternity leave not to exceed one (1) year without pay and shall be granted
following request by the employed pregnant tacher shall have the option of:

1. electing to take maternity leave
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2. to continue working until certified by a physician as being unable to
perform her duties, at which time accrued sick leave will be granted, and
the employee electing sl leave shall return to work as soon as physically
able.

A teacher returning to active employment from maternity leave when the leave
has not been charged entirely to sick leave, shall immediately be assigned to the
same position held at the tiniee leave commenced if said position is available.

If the position is not available, the teacher will be reassigned to the first available
position for which the teacher is qualified.

A teacher returning to active employment from maternity leskieh has been
charged entirely to sick leave shall immediately by assigned to the same position
held at the time the leave commenced.

ADOPTIVE LEAVE

A teacher adopting a child six (6) years of age or less shall be entitled to adoptive
leave wittout pay not to exceed one (1) year. A teacher returning to active
employment from an adoptive leave shall be reassigned to the first available
position for which the teacher is qualified.

JURY DUTY OR COURT WITNESS

A teacher shalbe authorized to be absent from assigned duties andrebaiVe
his regular salary plus court fees while serving as a witness igoanselated
court case. The teacher shall submit a copy of the subpoena orrtatiezither
attorney in the cage the Superintendent. (12/06/07)

A teacher shall be authorized to be absent from assigned duties, and shall receive
his regular salary plus court fees while serving as a juror in any court case. If
notice of jury duty is received, the pcpal or Superintendent should be
immediately notified in writing.

PROFESSIONALDEVELOPMENT AND PROFESSIONAL LEAVE

PROFESSIONALDEVELOPMENT LEAVE

A teacher shall be granted, upon application submitted ten (10) working days in
advance andupon the prior approval of the Director of the Professional
Development Department, one (1) or more duty days Pobfessional
Development leave with pay for the purpose of visiting other schools or attending
meetings or conferences of an educational nandeprovided that the request is
within the guidelines and budgetary confines of BrefessionalDevelopment

Plan. In an emergency situation, the ten (10) day provision may be waived by the
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Director of the Professional Development Department. Schesibhtrons shall be
limited to two (2) days. (04/22/09

10.082 PROFESSIONAL LEAVE

Teachers may request leave with pay duringptaening or posplanning to
attend class(es). Such leave shall not be unreasonably denied. The tealther sh
provide documentation of acceptance and attendance for the class(es). (08/21/01)

10.083 ASSOCIATION PRESIDENT LEAVE

At the request of the Association, the Board agrees to release the duly elected
president of the Association from his regular duties to serve as president for the
term of his presidency and to serve as fiscal agent for the payment of his salary
and fringebenefits, provided the Association reimburses the Board one hundred
percent (100%) of any and all sums paid to or on behalf of said Association
president. At the end of the term of his/her presidency, the president shall return
to the position held at thieme the leave begaifhe Association president shall

not earn sick leave or annual leave, nor be covered by the Board Workers'
Compensation Insurance during said teithe president may transfer any unused
sick leave days accrued as president, provaiely attendance is documented by

the OCTA president during the period served as president. It shall be the
Association presidentods responsibility
of sick leave credit from the Association. One day of sickrdemay be
transferred in for each day accrued upon return to Osceola School District, up to a
maximum of 12 days per year. In case of extended illness or retirement, all
withheld hours will be transferred immediatelyhe Association president shall

be gven credit on the salary schedule for the year(s) served as president.
Reimbursemento the Districtshall be on a monthly basigpon receipt of invoice

from the District (08/16/06)
10.09 PERSONAL LEAVE
10.091 A teacher may requepersonal leave without pay for a specified period up to one

(1) year. The request shall be made in writing on the form prescribed by the
Board. The leave must be approved by the teacher's immediate supervisor and the
Superintendent or his designee beforis presented to the Board for approval.

The request shall specify the time of the leave and the reason for the request.
Personal leave without pay may be requested for but not limited to:

(1) Leave to serve in the armed services.

(2) Leave for acaeimic study.

3) Leave for serving in the Peace Corps.

(4) Leave for childrearing (for natural or adopted child).
(5) Leave for childbearing.

(6) Leave to run for or serve in an elected office.
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(7 Leave to serve as an officer in the Florida Educatioroéiation or its
national affiliate. (08/21/01)

(8) Leave to participate in exchange programs in other school districts, states,
territories or countries.

The request for personal leave without pay will be approved only if the teacher's
immediate supervisor, the Superintendent, and the Board are satisfied that the
instructional needs of the district can be met.

A teacher on personal leave without pay may maintain coverage in the following
employee benefit programs provided the teagtays the full cost on a monthly
basis in advance of the month due.

(1) A teacher on personal leave without pay may remain an active participant
in the employee's retirement system by contributing thereto the amount
necessary to continue as a membeteave, subject to the provisions of
the retirement system of which the teacher is a member.

(2) A teacher on personal leave without pay may maintain coverage in group
insurance programs as provided in this contract provided the insurance
carrier permits. The teacher shall pay the premiums for such insurance
programs on a monthly basis in advance of the month due.

A teacher on personal leave without pay shall retain his/her tenure status upon
reinstatement into the school system.

Experierce credit while on unpaid leave.

(1) Ateacher on personal leave without pay may receive credit on the
salary schedule for teaching experience.

2) A teacher on military | eave shal/l be
experience on the salary schiedupon return to duty.

(3) A teacher participating in an exchange program shall receive full credit on
the salary schedule upon return to duty. (09/05/00)

Upon the expiration of personal leave without pay, the teacher willdueglin

the first available position for which he/she is certified. Upon the expiration of a
personal leave granted for a period of ten (10) working days or less, the teacher
will be assigned to the same position held at the time the leave commenced.

A teacher wishing to return to work before the end of the requested leave should
make his request to the Superintendent as soon as possible but at least ten (10)
days before he wishes to return to work. The Board will make every effort to
allow the eacher to return to work as soon as practicable.
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No leave shall be granted beyond one (1) year. Automatic renewal of a personal
leave without pay is not granted. It shall be the responsibility of the teacher on
leave to request renewal by May Personal leave without pay shall not exceed

24 months, except that, upon written request, the Superintendent may recommend
that this provision be waived. Teachers shall be notified, in writing, of the above
stipulations upon notification of leave appabv

SABBATICAL LEAVE

Sabbatical leave for study, research, educational travel or other such reason as
approved by the sabbatical committee shall be granted by the Board to teachers
who have four (4) or more years of service in Osceola Countyh I8age shall

be granted under the following conditions, upon the approval of the Board.

Such sabbatical leave shall be in recognition of significant service through
teaching for the purpose of encouraging achievement which contributes to the
professional effectiveness in education of the members of the staff and the value
of their subsequent service to the School District.

No more than one percent (1%) of the teachers who are eligible, rounded to the
closest whole number, shall be grargetibatical leave.

Sabbatical leave will be granted for one (1) full year attwadé(1/2) pay.

The Board will provide the full fringe benefits as are provided for all teachers
under this Master Contract.

A sabbatical committeeonsisting of six (6) members, three (3) of whom are
appointed by the Superintendent and three (3) of whom are appointed by the
President of the Association, shall serve as a screening committee. Teachers
serving on the Sabbatical Committee shall receigeless than five (58l ay s 6
noticeof the Screening Committee Meetings.

(2) Criteria to be considered by the committee in reviewing applications shall
include need, area and plan of study and/or travel, seniority and past contributions
to the School Disict. A standard sabbatical leave form shall be developed by the
Committee and shall be made a part of this Contract. In all cases, a teacher
making application for his/her first sabbatical leave shall have preference over a
teacher who has previouslydregranted a sabbatical leave from his county.

(2) The committee shall nominate the candidate(s) for sabbatical leave to the
Superintendent for his/her recommendation to the Board.

3) If more applications are received than are eligible for sabbatazs |@
list of alternates shall be established by the committee. This list shall be
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structured in order of precedence. Should any teacher granted a sabbatical
leave by the Board decline his/her sabbatical leave due to a change in
plans or lack ofcceptance in a program, or other extenuating
circumstances, the first alternate shall be notified and considered for
sabbatical leave. This process will continue through the ranked order until
all approved applications have been utilized.

The applications for sabbatical leave, including a plan of study and/or travel
study, must be submitted to the Superintendent or his designee during the period
of February 1 through March 31 preceding the year for which the leave is granted.
Applicants wil be notified not later than April 20 as to the disposition of their
applications. A teacher receiving permission to take sabbatical leave shall inform
the Superintendent in writing of intention to either accept or decline such leave.
Such notificaibn shall be given not later thdifteen (15) calendar days after the
applicant has been notified of approval for leave.

After July 1, the applicant cannot withdraw the sabbatical leave except under
extreme hardship conditions. When such conditidins occur, the teacher
involved shall be placed in any available position for which he/she is certified, or
if no such position is available, he/she shall be placed in such position when it
becomes available.

The Board agrees that, following terration of this leave, the teacher will be
reassigned to the position held at the time of commencement of this leave, if
available; provided, however, reassignment to a permanent instructional position
shall be made only at the beginning of the school y@athe beginning of the
second semester of a school year. In the event the Board is unable to reassign the
teacher to the position held at the time of granting of the leave or to a similar
position, then the teacher and the Superintendent may agreaibabdéesposition

of employment for the purpose of both parties fulfilling their duties and
obligations under this part; and if no such position can be agreed upon, then the
teacher's future obligations as hereafter set forth shall be deemed to be waived by
the Board. In defining the "same" or "similar" position of employment, the salary
to be paid shall be that as currently stated in the salary schedule for that position
in effect at the time whether the same be higher or ldhanthe salary being

paid he teacher at the time of the granting of this leave. The teacher shall be
considered to have gained one (1) year of teaching experience.

The teacher agrees that, upon termination of the sabbatical leave, he/she will
return to the employment ohé Board under the terms and conditions set forth
above and shall remain in such employment for at least one (1) full school year.
If the Board has not waived the obligation of the teacher to return to employment
upon expiration of this leave and thedeer fails to do so, unless prevented by
illness or physical disability, the teacher shall forfeit all rights and benefits to
which said teacher would have been entitled or which has accrued during the
period of this leave; and the teacher shall be redquoeepay the Board all sums
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paid during this leave for salary and all additional sums paid by the Board on
behalf of the teacher including but not limited to contributions to retirement
funds, FICA, insurance premiums, and other such similar expendiberdsnt to
employment by the Board. In the event that a full year of service is not
completed, such repayment of sabbatical benefits shall be onratproasis. In

the event of the death of the teacher during the term of this leave, or prior to
fulfilling any of additional obligations shall be deemed cancelled and all parties
relieved of any further duties, obligations and liabilities created herein.

In the event it should become necessary for either party to take legal action
against the dter for collection of funds as provided under this sabbatical leave,
the losing party shall pay all costs of such action, including reasonable attorney
fees.

The individual contract between the teacher and the Board covering sabbatical
leave shdlbe consistent with the provisions of this Contract.

-42-
9/16/98



11.03

ARTICLE XI

ACADEMIC FREEDOM

The Board and the Association agree that Academic Freedom is a fundamental
ingredient in the fulfillment of the goals and objectives of the Osceola County
Public Schools and the parties acknowledge the need to protect employees from
improper censorship or restraint. Therefore, teachers shall have all reasonable
freedom within the limitations imposed by law, the State Board of Education
regulations and School Boardles, in the development and implementation of the
curriculum, including the right to select useful and relevant materials and
determine the class needs as they relate to the curriculum. However, this does not
exclude the right and obligation of the nmipal or supervisor to reasonably
guestion, consult with the teacher about same, and direct whenever necessary,
within limitations imposed by law, State Board of Education regulations, and
School Board rules and regulations.

Teachers shall be enét to freedom of discussion without censorship, within the
classroom, on all matters which are relevant to the subject matter and level of the
students and within their area of professional competence and assignment.

Teachers shall notify the administration when they intend to inject or have
injected into units subject matter which might be reasonably anticipated to be
controversial.
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12.02

ARTICLE XII

TEACHER ASSESSMENT

Both parties agee that the Superintendent is charged by law to establish
procedures for assessing the performance of duties and responsibilities of all
instructional personnel. The overall purpose of this assessment shall be to
improve the quality of instruction.

All teachers mudie assesseahnually. The Instuctional Assessment system will

be online beginning with the 20020 school year Annual contract teachers will

be observed using the Florid®erfomance Measurement System form.
Professional Services Conttateachers and Continuing Contract Teachers shall
mutually determine with theiprincipal within their first fortyfive days annually
whether to use the FPMS, a narrative observation or other observation techniques
appropriate to their assessment. (11A8/09)

All teachers shall be oriented annually to all assessment procedures and
observation forms during the first twenty (20) days of teaching. Assessment
procedures and observation forms shall also be uniformly and fully explained in
the faculty handbook. (111.8/09)

The assessment process will reflect those concepts and indicators developed by
the Teacher Assessment Taskforce and beta tested during th®2@@80o0l
year. The assessment process will include at least the following:

(1) Reference to effective and ineffective teaching behaviors.

(2) When needed, specific recommendations will be made to improve
performance which may be documented in a professional improvement
plan.

(3) Areasonable length of time to correct performashefciencies.

(4)  Written notification of consequences for failure to achieve effective
performance at the time the specific recommendations in (2) above are
provided.

(5)  The classroom monitoring or observation of teacher performance will be
conducted openly and with the full knowledge of the teacher.

(6) Upon completion of the written assessment, the administrator and teacher
will discuss all documents used to assess the teacher's performance.

(7)  The teacher will sign a statement thatshe/has reviewed the assessment
documents with the administrator; however, such signature will not
indicate acceptance or rejection.
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(7)  The teacher will sign a statement that he/she has reviewed the assessment
documents with the administrator; however, such signature will not
indicate acceptance or rejection.

(8) Statement(s) from a teacher who disagrees with the assessment will be
permitted. Teachers will have ten (10) working days to prepare a written
response to their assessmeiith e t eacher 6s response
the assessment and become a permanent part of the personnel file as
provided by Statute.

(9) The teacher will receive a copy of all observation and assessment forms at

the time of signature. (111.8/09)
12.03 The assessment form, observation report, and the Professional Development Plan
forms are found in Appendix G, H, andéspectively.
EXPERIENCE 0-3 YEARS 4 or MORE YEARS | 4 or MORE YEARS
PERFORMANCE INSTRUCTIONAL NOT ALL INDICATORS | ALL PROFICIENT OR
CRITERIA ASSESSMENT PROCES{ PROFICIENT ON MOST HIGHER
RECENT OSCEOLA INDICTATORS ON
INSTRUCTIONAL MOST RECENT
ASSESSMENT OSCEOLA

INSTRUCTIONAL

ASSESSMENT
ASSESSMENT TWO (2) PER YEAR TWO (2) PER YEAR ONE (1) PER YEAR

PROCESS MINIMUM MINIMUM MINIMUM
PERFORMANCE A MINIMUM OF ONE (1) | A MINIMUM OF ONE (1) | A MINIMUM OF ONE
OBSERVATION FLORIDA FLORIDA (1) OBSERVATION PER
PERFORMANCE PERFORMANCE ASSESSMENT
MEASUREMENT MEASUREMENT PROCESS
SYSTEM SYSTEM
OBSERVATION PER OBSERVATION PER
ASSESSMENT PROCES{ ASSESSMENT PROCES}

Note: The Florida Performance Measurement System (FPMS) Observation Form is used by the
administrator to indicate status of current patterns of effective and ineffective teaching
performance. The teacher may respond in writing to the administratdysisusathe data. Both
parties will sign the observation report and the teacher given a copy. This instrument is used in
conjunction with then-line assessment process. (111.8/09)

12.04

12.05

It shall be the responsibility of the administratayr &assess the teacher's
performance and to keep the teacher informed as to his/her assessment.

It shall be the responsibility of the administrator to identify when a teacher
requires the assistance of a Professional Improvement Plan for the pufpose o
improving performance deficiencies. The administrator shall review with the
teacher the observations and any other identified performance deficiencies that
support the need for a Professional Improvement Plan. The teacher and the
principal will work together to identify and determine specific strategies for
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12.06

12.07

12.08

12.09

improving those performance deficiencies. The teacher and administrator will
also work together to establish appropriate timelines for review and completion of
the strategies. The teacher shall lesponsible for completing the resulting
Professional Improvement Plan.

An improvement plan may be initiated without completion of the formal
assessment instrument through observation or data collection. (11/0707)

Teachers will be notiéid of the time frame during which formal observations will
occur. All annual contract teachers will receive an observation within the first
forty-five (45) teaching days. A teacher may request and shall be granted a
conference with the administrator cowting an observation prior to the
observation.

A teacher may request and shall be granted an additional observation by a trained
observer mutually selected by the teacher and the administration. Said
observation shall be included as an officialt pdithe evaluation.

A teacher's noparticipation in norsupplemented activities outside of the
teacher's regular working day shall not be a consideration in teacher evaluation.

Under Florida Statute 1012.34(4), the Superintendemédsired to notify the
department (Florida Department of Education) of two consecutive

Aunsatisfactoryo performance assessment
reporting under this Statute funsati sf s

| e as tunsadisfaetori r at i ng @ annal fisgesstnentdsy. h e r

The Administrator will notify the Superintendent of the unsatisfactory
performance of any teacher consistent with Florida Statb@d®.34 and its
amendments. Teachers may be reported if they received at least one
unsatisfactoryating on their annual assessment. The teacher shall receive a copy
of any such notice. Prior to reporting any teacher for unsatisfactory performance
to the Supentendent, the Administrator or his/her assistant administrator, in
accordance with the procedure outlined@12.34 shall have: (11A8/09)

(@) Observed and documented performance deficiencies.

(b)  The teachewill be notifiedthat he/shés being returned to the FPMS
observation in writing. (12/0707)

(c) Completed an assessment included with an indicatensdtisfactory.
(11/18/09)

(d) Completed a Professional Improvement Plan with the teacher which
included specific performance deficiencies and documented the assistance
provided.

-46-
09/09/99



12.10

12.11

12.11.1

(e) Completed an additional assessment and met with the teacher to review
performance.

All teachers working in summer school shall be assessed using the Personnel
Performance Assessment System and shall mutually agree with their
administrator on either a FPMS or narrative observation.

The Superintendent shall provide written notification to &mcher in a state
graded A DO  oand/orficeriective @dtian osthoaf any potential
performance concern. The teacher shall have the opportunity to meet, discuss,
and provide additional documentation regarding any such concern prior to a final
determination by the Superintendent. (11/18/09)

Any incident or information concerning a teacher that might result in a less than

proficientrating on the Assessment Form shall be brought to the attention of the

teacher at the time the incidermcars or the information becomes available.
(11/18/09)
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13.01

ARTICLE X1l

POLITICAL ACTIVITY

All teachers shall have entire liberty of political action when not engaged actively
in their teaching duties, provided such action is within the laws of the United

States of America and the State of Florida; and further provided that such action
does notmpair their usefulness as a teacher. (08/21/01)
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ARTICLE XIV

CLASS SIZE

The Board and the Association recognize the right of the Board to employ
personnel to staff positions in tivestructional program, and that the instructional
program is influenced by class size and the ratio of adults to students working
directly in the instructional program. Although grade enrollment and subject
registration may result in uneven class sizesiwitschools and grade levels,
every effort must be made to ensure that the stue@echer ratio within classes
falls within state guidelines and maintains a safe and educationally effective
environment.
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ARTICLE XV

FRINGE BENEFITS

The Board sall provide for teachers a fully paid group life insurance plan which
shall pay the teacher's designated beneficiary an amount equal to the teacher's
annual salary rounded up to the next higher thousand in the event of death, and in
the event of accidentaleath or dismemberment, a sum not less than twice that
amount. There shall be a provision for the purchase of additional insurance
coverage to be paid by the teacher. In addition, the Board shall make available
through payroll deduction, life insurander each dependent at the teacher's
expense. This insurance shall be with the approved carrier.

The Board shall provide double life insurance, fully paid, for any teacher at or
above step 10 on the salary schedule.

The Board will annuallyrovidea fully paidindividual major medicaplan to all
full-time teachers. The Board will also make available major medical benefit
plan(s) at an additional cost above the fully paid Beaartribution for individual
coverage.

Teachers, who fill halbr more but less than fulime positions, shall annually
receive Board halpaid health insurance.
(01/05/11)

| f a teacherds regular empl oyment ends
period of the pl an, the benefits wildl
active employment. However, if the teacher successfully completes their contract
year as evidenckby reappointment, the coverage will continue through the day
prior to the start of the work calendar for the new school year. The teacher may
continue these benefits in accordance with the COBRA law by paying the
premium. The full annual premium cosi the Board for the group health
insurance package shall be considered a vital part of the teacher's compensation.
The full amount of premium increase from year to year shall be considered as a
benefit increase in lieu of a salary increase deducted frharsl available for

salary increases.

Specific benefits shall be as delineate
FIl orida Medi cal I ndemnity Plan Document
Risk Management Office. The plaru snmar vy , i ncl udandg nCo

AExcl usi on s/ Lbe providea toieveny teacher. whe IAdsooratind
the individual teachershall be notified prior to any plan changes. The insurance
carrier shall be decided upon by the Board.
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15.024

15.025

15.03

15.04

15.05

15.06

15.07

Dependent coverage shall be available at the expense of the teacher. Where two
members of the same family are employed by the School District, the total
amount paid for the spouse shall be credited toward the cost of dependent
coverage. (08/1804)

Employees may request that physicians be added to the plans(s) through the
insurance committee; however, it is understood the network provider makes the
determination.

When a teachechooses to participate i health plan, the teacher mapoose
any of the employee paid dental plans available for their depende{ti8/1804)

Changes in the plan document shall be subject to the approval of the Bargaining
Leadership Teamo later than June 30 (04/22/09

TheBoard will make available to teachers, disability benefits, an indemnity dental
insurance plan and vision insurance plan through payroll deduction at the
teacher's expense, provided that the required minimum number of employees
enroll. The Board shall resve the right to cancel when enrollments drop below
minimum levels required by the carrier. The disability insurance plan, dental
plan, and carrier shall be decided upon by the Association and the Board jointly.
(08/1804)

The Board sHhh provide general liability pradction for teachers at the same
coverage limits as provided to all other employees. The Board shall make every
attempt to purchase the maximum coverage available.

The Board will continue to provide payroll dedwets to the teacher, for all tax
deferred annuity programs thatomply with currentIRS regulations and
recommended monitoring procedmarderso t hat
limit that liability, approved Vendors will be required to (1) provide tPlan
Administrator with monthly electronic data files necessary for effective
recordkeeping and/ or information shar.i
plan administration expense per month per participant. Failure to comply with the
requirementsoutlined above and companies with -going administrative
problems will be subject to removal from the approved Vendor listitigis

further agreed by both parties that there will not be a minimum number of
participants required. (04/22/09

A teacher who is authorized by the Superintendent or his designee to use his own
automobile in pursuance of assigned duties shall be reimbursed at the maximum
accepted mileage rate established and recommended by Florida Statutes.

Telephone will be made available at all schools. The location of such phones
shall be such as to insure privacy of conversation as much as possible. The
Association will assist in the collection of unpaid bills of bargaining unit
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15.09

1510

personnel. Cell phone usage angersonal calls shall not interfere with direct
instruction and assigned supervisory responsibilities. (08/16/06)

Terminal pay for accumulated sick leave will be provided to teachers at normal
retirement or to his benefary if service is terminated by death. The amount of
such terminal pay shall be determined as follows:

(2) During the first three (3) years of service the daily rate of pay multiplied
by thirty-five (35) percent times the number of days of accumukitdédeave.

(2) During the next three (3) years of service the daily rate of pay multiplied
by forty (40) percent times the number of days of accumulated sick leave.

3) During the next three (3) years of service the daily rate of pay multiplied
by forty-five (45) percent times the number of days of accumulated sick leave.

4) During and after the tenth (10th) year of service the daily rate of pay
multiplied by fifty (50) percent times the number of days of accumulated sick
leave.

(5)  For teachers having served a minimum of thirteen (13) yeaBsaeola
County, the daily rate of pay will be multiplied by 100% times the number of days
accumulated sick leave.

The parties agree to participate in a mandatory plan for all teaclsdrsiter their

sick leave pay out at retirement in accordance with IRS regulations. Retirees shall
have the option to withdraw their sheltered sick leave pay out without individual
financial loss. (03/20/00)

Twelve (12) Month Pesonnel.

Instructional personnel who are employed on a twelve (12) month contract may
accumulate vacation as follows:

A. One (1)day for each month of servider those employed by the Board
less than (5) active service years.

B. One and ondalf (1 1/2) days per month of employment per year for those
employed five (5) active service years or more by the Board.

C. Earned vacation leave shall be credited at the end of the month. An
employee earning pay for at least sevditg percent (75%) othe workdays in
the month shall be treated as earning benefits for a month of employment.

D. At the time of retirement or separation of employment, unused vacation
leave shall be paid as terminal leave pay. Personnel in positions earning vacation
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leavewho transfer or are assigned to positions which do not earn vacation leave
may receive payment for unused vacation at time of transfer or reassignment.

E. Vacation shall not be taken until it is earned; however 50% of the annually
earned vacation must lnsed annually.

F. Vacation time shall be scheduled with the approval of the administrator so
that there will be a minimum of disruption in the operation of the school system.

Teachers may attend all county school activities free of charge . Bddmel shall
make available to each teacher an individual identification card. Teachers retiring
from Osceola County shall be issued a permanent activity card entitling them to
attend all county school activities free of charge.

Off-street parkingwill be provided for teachers at each school whenever
practicable.

Teachers retiring from Osceola County shall be allowed to remain as participants
in-group health and life insurance programs covered by the Agreement until at
least age 65. In acatence with federal law, at age 65, retirees will be required to
enroll in Medicare Part Bthe health insurance wilbecome secondary to
Medicare and life insurance may be converted to an individual palikgep the
$10,000 policy Teachers choosing temain as participants shall be required to
reimburse the Board for the premium in advance of the due date according to the
schedule of due dates provided by the Superintendent. (04/22/09

The Board will consider requests for the purchakeearly retirement annuities
gualified by IRS regulations in accordance with Florida Statutes and Board rules.

The Board shall provide teachers with access to all qualifying insurance
deductions in accordance with IRS Section 125.
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ARTICLE XVI

PROFESSIONAL COMPENSATION

Professional compensation for teachers during the term of this Agreement shall be
set forth in the Appendices which are attached to and made a part of this Contract.

Teachers shall be paid according to the salelngdule and shall receive years of
experience subject to the following criteria:

1. a. Credit for Teaching Credit on the salary schedule shall be given
for all years of experience for teanbiin other schools, including
college teaching. Thigrovision shall not be interpreted or applied
to reduce any previously granted experience to presently employed
teachers or to grant additional experience to current teachers.
Ninety-nine (99) teacher work days in any one (1) regular school
yearshall be considered as one (1) year of credit. "Teaching"
experience shall apply eqguivalent instructional school
experience (i.e. guidance, media specialists, administration). Half
time teaching shall be combined for salary credit, i.e. Byoie
half (1/2) years or two (2) hatfime years equal one (1) year of
experience. (08/21/01)

(2) Private - Parochial- Charter Credit Credit for teaching
experience in private, parochial and charter schoolsbeiljranted
to those who taught in schools accredited by their respective
accrediting associations as recognized by the Osceola School
Board providing the teacher held a four (4) year degree and is
eligible for Florida certification. (08/21/01)

(2) Outside United States Credit for teaching experience
outside the United States will be granted to those in international
schools accredited by their respective accrediting associations as
recognized by th®sceola School Board and who are eligible for
Florida certification. (08/21/01)

b. Experience Verification Teachers shall be paid for zero (O ar s 6
experienceuntil such time as verification for expern is
received by the Board. Verification of experience must be
received by the Board withiane yearfrom thedateof hire. Any
payment of back salary shall be made at the next payroll period
and shall be paid retroactively to the first daytla# fiscalyear in
which verification of experience is received. (09/1802)

Effective 07/01/02
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c. Retired Educators/DROP
(1)  After 6/30/2010, a teacher who requests a DROP extension
which is granted will be extended at experience level 5 (and if
extended thereafter will be extended at incremental levels).

(2) Teachers who are receiving retirement benefits under a
public or private retirement system who are hired (or rehired
following retirement or DROP completion) will be granted up to a
maximum of five (5) year8experience on the salary schedule for
years of experience that are not included in the years of experience
for which they are receiving retirement benefits. Teactehised

after having completed any extended drop will be creditedlfo
years of extended drop up to a maximum of eight (8) gears
experience credit. (111.8/09)

Salary Adjustment

Salary adjustments shall be made for completion of advanced degrees
upon receipt of an official transcript. The effectivaealof the adjustment

will be the first day of employment during the school year or the date the
advance degree was earned, whichever comes later. (09/05/00)

Work Experience

a. A maximum of ten (10) years of work experience, exiclgdhose
years required for certification, shall be granted as salary credit in
lieu of any teaching experience outside Osceola County, for those
teachers in positions requiring work experience for certification.
This provision is effective for those tdewrs employed by Osceola
District Schools for the first time after July 1, 2001, and shall not
be interpreted or applied to grant additional experience to teachers
employed prior to the 2082002 school year. (08/21/01)

b. Guidance Counselors, Media Specialists, Speech Pathologists,
Audiologists and Teachers for the Hearing Impaired may receive
one (1) year of credit on the salary schedule for each year of
experience for a maximum of ten (10) years of experience in a
work area specifically related to their assignment provided the
position required a four year college degree at the time the work
was performed. This provision is effective for those teachers
employed by Osceola District Schools for the first time after July
1, 2001, and shall not be interpreted or applied to grant additional
experience to teachers employed prior to the ZWI2 school
year. (08/21/01)
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16.03

16.04

C. A maximum of two years credit on the salary schedule shall be
granted to teacheserving in an instructional capacity in the Peace
Corps provided the teacher was certified with a four (4) year
degree at the time of teaching and if the school was accredited by a
state, regional or governmental accrediting agency.

4. Military Experience

If an individual's teaching career is interrupted by military service, up to
four (4) yeaés salary credit shall be granted, however no military
experience for which a teacher is receiving retirement benefits shall be
applied as year's credit on the a§l schedule. Verification of such
experience must be received by the Board witima (1) year from date of
hire. (12/0707)

5. Teachers shall be paid at t he begin
schedule until such time asvalid teaching certificate has been filed with
the Board. Upon receipt of the official transcript the Board shall adjust the
salary to the beginning of said teacher's current employment. Payment of
back salary shall be included in the next payroll check (08/21/01)

6. Teachers assigned as speech language pathologists who have verified an

earned Mastés Degree (Article XVI Section 16.02 (2)) and a Certificate
of Clinical Competency (CCC) shall qualify to be placed on the
Specialistods salary schedul e. Sal a
registration with Personnel of the official certificate. The @ffe date of
the adjustment will be the first day of employment during the school year
or the date the Certificate was eed, whichever comes later.

(08/21/01)

Payment of a teacher's service beyond the regular workday shall be at the
professional hourly rate unless specifically noted otherwise. The professional
hourly rate shall be rate per day of the teacher divided by the number of hours in
the work day.

Provided a temporary employment contract is submitted that shall stipulate which
class is being taught, teachers may teach an additional period during their
normally scheduled workday in lieu of their planning period. In such situations,
the worked fanning period will be added to extend the lengthiheir normally
scheduled workday and must be completed at a district worksite. Additional
compensation will be calculated at their daily rate of pay. (01/0911)

Vocational experience (not teaching experience) may be allowed on aoyrear
year basis to vocational education teachers for the type of occupational experience
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16.05

16.06

16.071

16.072

16.08

approved for certification to a maximum of ten (10)nge for all vocational
teachers excluding years fohigh one is receiving retirement benefits.
(1118/09)

Vacantsalary supplement positions listed in Appendix C shall be listed in the
weekly Vacancy Posting and shall first be offered to teachers in the bargaining
unit. Other regularlyemployed personnel in the district may be afforded the
opportunity to receive a supplement if such positions are unfilled. If coaching
positions still remain unfilled, individuals from the community who meet
employee requirements may receive supplementt.a teacher resigns or
separates employment for any reason before completing the duties required to
receive the supplement, an adjustment shall be made on the last paycheck. If the
teacher had completed all the requirements for the supplement, thd bajaeice

shall be included in the last paycheck.

The Board will determine which system of pay, either semminthly or biweekly,
will be used for the District.

Summer session paychecks shall be pamidhe extra pay schedule and shall be
paidno later tharfifteen (15) daydollowing the lastday of thesummer session.
(08/17/05)

Errors in teacher payroll checks shall be reported promptly to the payroll
department. Errors in teacher payroll checks shatidveected no later than the
next paycheck; except that an error in the last paycheck shall be corrected within
ten (10) working days of notification to the payroll department.

Teachers shall receive retagtive pay to the beginning of the contrgear for all
adjustments in the salary schedule, including OPS contracts.

Upon ratification of this contract, the newly negotiated base salary will be
implemented as soon as possible, not to exceed two pay periods.

All teachers shall receivédn¢ retreactive pay due from their base salary as soon
as possible, not to exceed sixty (60) district work days of ratification of this
contract.

(1) Unless otherwise designated in writing, teachers shall receive their
paychecks from the principal or the principal's designee at their regular
work site. Teachers shall be notified of the procedures for receiving
checks and given the name of the principal'sgies prior to the issuance
of the first paycheck. (08/21/01)

(2) A teacher may arrange to have a paycheck mailed bpgueessing an
envelope. If a teacher wants his paycheck mailed, he must make
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16.10

16.11

16.12

|
o
&

16.14

arrangements to sign the automated tinteesprior to the check release

date.

(3) The Board shall provide direct deposit of regular salaried paychecks.
Enrollment is open throughout the yeamBeginning with the second
paycheck in January 2010, all teachers shall be provided direct deposit of
their regular salaried paychecks.
financial institutions that will work with teachers without a bank account
to establish an account. In lieu of printing paychecks/stubs, the District
will provide check/salary infornteon electronically through the Employee

Portal.

The District will maintain a list of

(11/18/09)

(4)  All payroll deductions and frequency for insurance shall be determined by
the Board. Tax deferred annuity deductions in income shall be made
available on all regular salarigéychecks and shall be in accordance with
written deduction authorizations.

Summer school teachers shall be paid the same daily rate of pay as received in the
preceding regular ten (10) month term. The teacher workday shall consist of no
more tha seven and onrkalf (7 1/2) hours which will include proportional time

for duty free lunch, planning, and other Aostructional parts of the schedule.

The salary for paime homebound teachers who are regularly employed
certificated teachersgiuring the term of this Agreement shall be the professional

hourly rate.

If the projected unrestricted revenue per weighted student for the general fund is
less than the projected costs to implement full step, then the parties understand
that full gep will not be granted and will negotiate for any potential salary

increase. If those conditions exceed the projected costs to implement the full step,

the step shall b

e

paid and retroacti ve

contract year along withng other potential increases agreed to through the

collective bargaining process.

Job sharing between two or more teachers will not increase or decrease the cost of
a normal teaching unit. Refer to Appendix B for guidelines. (08/21/01)

The parties agree to mutually develop a performance pay plan, including a
specified amount of program funding, to comply with Florida Statutes.

(04/22/09

Osceola Virtual School (Professional Compensatiod base salary of $500

(maxi mum of t wo

(2)

di fferent cour ses)

successful completion of ¥z credit to be paid within 30 calendar days at the end of

the Osceola Virtual School semester.
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ARTICLE XVII

MANAGEMENT RIGHTS

It is the right of the public employer to determine unilaterally the purpose of each
of its constituent agencies, set standards of service to be offered, and exercise
control and discretion over its organization and operations. It is also the right of
the public employer to direct its employees, take disciplinary action for proper
cause, and relieve its employees from duty because of lack of work or for other
legitimate reasons, provided, however, that the exercise of such rights shall not
preclude empulyees or their representatives from raising grievances, should
decisions on the above matters have the practical consequences of violating the
terms and conditions of any collective bargaining agreements in force, or civil or
career service regulations.
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ARTICLE XVl

CONTINUITY OF OPERATIONS

Both parties recognize the desirability of a continuous and uninterrupted program
during the normal school year and the avoidance of disputes which threaten and
interfere with such operations. The Associatagmees that it shall not authorize,

sanction, condone or engage in any strike as defined in Florida Statutes.
(08/21/01)
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19.03

19.04

ARTICLE XIX

MISCELLANEQOUS

This agreement shall constitute the full and complete commitments bebwten
parties and may be altered, changed, added to, deleted from, or modified only
through the voluntary, mutual consent of the parties in a written and signed
amendment to this Agreement.

Should any provision of this Agreement be declared illegalabcourt of
competent jurisdiction or as a result of state or federal legislation, said provisions
shall be automatically modified by mutual agreement of the parties to the extent
that it violates the law, but the remaining provisions shall remain ificidé and
effect for the duration of this Agreement if not affected by the deleted provision.

Within 45 days of ratification of this agreement the Board, at its expense, shall
print annually one hundred (100) copies of this Agreement for the Associor
their distribution. The contract or any amendment shall be available online within
14 days of ratification. (08/21/01)

One (1) copy of School Board Rules shall be placed in each school library for
teacher use. One (1) copy B8thool Board Rules shall be provided to the
Association.
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ARTICLE XX

TERM OF CONTRACT

This Contract shall become effective when ratified by the teachers, approved by
the Board, and signed hthe parties. This Contract shall be firm iurand
including August 15, 2P except that Articles 9.08.1; 9.15; XV, Fringe Benefits;
XVI, Professional Compensation; Salary Schedule; and Salary Supplement
Schedule shall automatically be reopened at theotrehch year. In addition,

both parties may select up to two (2) additional articles and three singularly
numbered items to be reopened with one additional article to be mutually agreed
upon. Notice of articles to be reopened shall be mutually exchamgedbefore

May 1 of each year. Initial proposals except Salary and Supplement Schedules

shall be exchanged no later than one (1) week prior to the end of the traditional
schod year.
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MEMORANDUM OF UNDERSTANDING

In lieu of Article XX, Term of Contract, for the 2010-2011 contract year the parties agree to
enter into a collaborative bargaining process. A contract will be ratified with the understanding
that Contract Articles, specific paragraphs or new issues may be opened, bargained, ratified and
implemented throughout the year.

OSCEOLA COUNTY OSCEOLA CLASSROOM
SCHOOL BOARD TEACHERS ASSOCIATION

SUPERINTENDENT :g

Dr. hael A. Guggo

CHIEF NEGQTIATOR FOR OCSB CHIEF XEGOTIATOR FOR OCTA
Mark A. Munas Tony Donato
July 29, 2010
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MEMORANDUM OF UNDERSTANDING

Whereas both partied to the contract agree to work collaboratively to resolve all issues
that impact teachers; and

Whereas the School District of Osceola County, Florida currently has three high
schools - Poinciana, Gateway, and Celebration, achieving at the lowest 5% of the state;
and

Whereas the Osceola Classroom Teachers Association on behalf of the teachers in
Osceola County agree that the model chosen to improve Poinciana, Gateway and
Celebration may resolve issues that impact the teachers of Osceola County for 2010-
2011 school year:

Therefore, be it resolved that the parties agree to the following:

s For the 2010-2011 school year, teachers at Poinciana, Gateway and Celebration
will work three additional days of pre-planning devoted to training and
curriculum development at their daily rate of pay.

» Teachers will work an additional hour per week in 2010-2011 extending the
teacher workday by 5 minutes, Monday, Tuesday, Thursday, and Friday; and
by 40 minutes on Wednesday, effective with the first week of school, August 23
at their daily rate of pay.

» Additional time added may be used for weekly lesson study (collaborative
planning), parent communication, training, professional learning communities,
and/or model classroom observations.

OSCEOLA COUNTY OSCEOQOLA CLASSROOM
SCHOOL BOARD TEACHERS’ ASSOCIATION

Kathy DDnatc:

Z %4 i
CHIEF NE@OTIATOR FOR OCSB HIEI{NEGOTIATOR FOR OCTA

Mark A. Munas Tony Donato
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MEMORANDUM OF UNDERSTANDING

Effective immediately, both parties agree to the following hourly rates for the non-FTE
generating additional earning opportunities:

Saturday/After Hour Help Sessions (SAI and Reading Categoricals) $26.60/hour
Summer Programs Including Reading Camps (SAI and Reading

Categoricals) $26.60/hour
Summer Voluntary Pre-K with Bachelors $23.50/hour
Summer Voluntary Pre-K Masters or Higher $23.50/hour
Title I - SES Coordinator $22.00/hour
Title [ - AYP Supervision (Bus Duty) $15.00/hour

The parties further agree that these rates will be reviewed by the Bargaining
Leadership Team at the close of the 2010-11 school year and may be subject to
change if an improved funding situation for the impacted programs exists.

OSCEOLA COUNTY OSCEQLA CLASSROOM
SCHOQOL BOARD TEACHERS® ASSOCIATION

CHIEF NEGQTTATOR FOR OCSB CHlEF/ﬁEGOTIATOR FOR OCTA
Mark A. Munas Tony Donato
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Whereas both parties want to raise student achievement and also want to comply with
State requirements under the Differential Accountability System, the Bargaining
Leadership Team was charged with the development of a recruitment and retention
incentive program for certain corrective action schools. The Bargaining Leadership
Team, through the recommendation of the Differentiated Accountability Subcommittee,
approved the following plan:

DIFFERENTIATED ACCOUNTABILITY TRANSFER AND RETENTION
INCENTIVE

Background

Florida House Bill 991 /Senate Bill 1682. School Improvement and Accountability
revises provisions relating to the powers and duties of district school boards to
implement the state system of school improvement and education accountability. The
law requires that the State Board of Education comply with the federal Elementary
and Secondary Education Act (ESEA), and requires that school districts be held
accountable for improving the academic achievement of all students and identifying
low-performing schools, etc. EFFECTIVE DATE: 07/01 /2009,

The Florida Department of Education is charged by the law to develop guidelines for
compliance. On July 14, 2009, the State Board of Education approved the 2009-10
Strategies and Support for Differentiated Accountability Model. Under the model
matrix, there are requirements which would impact language currently in contract
language for the District. The requirements would make it necessary for the District
to move teachers after the contractual notice date, develop a plan to attract and retain
high performing teachers to low performing schools, relocated low performing
teachers, provide performance incentives for teachers whose students obtained the
learning gains set forth by the State and to provide for a differentiated pay program.

TRANSFER INCENTIVE

A transfer incentive will be offered to encourage teachers with demonstrated mastery
in improving student performance to transfer to a “D” or “F” school (Schools:
INTERVENE, CORRECT II, and PREVENT I1.} To be eligible for the one time transfer
incentive the teacher must meet all of the following criteria:

1. Evaluations from the previous school year must be an overall
outstanding rating on the Spring teacher assessment. This is a one-time
transfer incentive,

2. Classroom teachers of Math and Reading must have learning gains at the
80% level or higher for FCAT tested Math or Reading during the previous
year; or, be Language Arts teachers with 90% of more of their students
scoring 4.0 or higher on FCAT Writing during the previous year; or, be a
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Science teacher with 65% of their students scoring at Level 3 or above
during the previous year.

A teacher who transfers to an eligible school at least 10 days prior to the
first day of pre-planning and is assigned to teach a “core” class assessed
by FCAT (Core subject tested by FCAT are math, reading, language arts
and science) is eligible to receive a $1500 transfer bonus if the teacher is
on the site’s payroll teaching a core subject on April 15 of the next year.
The incentive will be paid within the next two regular payrolls following
the April 15 date. (Ex. Teacher A is hired for XYZ High School as a Math
teacher. Her students are tested by FCAT. She is hired and on the
payroll on August 15, 2010 at XYZ High School, She remains at XYZ
High School and is still teaching math to FCAT tested students on April
15, 2011. She is eligible and will be paid the incentive in one of the next
two regular payroll runs (April 30 or May 15, 2011).

PERFORMANCE INCENTIVE STATE GRADE/AYP

A performance incentive will be offered at schools with a school grade of “D or F”
(2008-9) and designated as INTERVENE, CORRECT II or PREVENT II on the
Differentiated Accountability Model. To be cligible for the one time performance
incentive, the teacher must meet the following criteria:

e A $500 performance incentive will be paid two payrolls after the data is
available for FINAL schocl grades to all teachers who are still employed in paid
status on the last day of the teachers’ work year beginning with the 2009-10
school year if school letter grade is raised to a “B” or better and earn AYP
(Adequate Yearly Progress).

PERFORMANCE/RETENTION INCENTIVE CRITERIA

A retention/performance incentive will be offered at schools with a school grade of
“D or F” (2008-09) and designated as INTERVENE, CORRECT II, or PREVENT Il on
the Differentiated Accountability Model. To be eligible for the incentive:

1. Classroom teachers must have learning gains as follows:

a,
b.

Cc.

A classroom teacher of record for Reading must have 80% FCAT Reading
learning gains (Grades 4-10); OR,

A classroom teacher of record for Mathematics must have 80% FCAT
Mathematics learning gains (Grades 4-10); OR,

A classroom teacher of record for Language Arts must have 90% of their
students earning 4.0 or higher on FCAT Writes (Grades 4,8, and 10);
OR,

A classroom teacher of record for Science must have 65% of their
students scoring at level 3 or higher on FCAT Science (Grades 5,8,and
11); OR,

2. All teachers not included above will qualify for the incentives if:
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a. 80% of the total student body achieves learning gains on all FCAT tested
subjects (Reading or Mathematics) and the school earns AYP for the
previous school year.

Learning gains will be calculated based on all students included for AYP (Adequate
Yearly Progress) calculations.

PERFORMANCE INCENTIVE

+ A 51500 incentive will be paid two payrolls after the calculation of student
learning gains for all teachers who are in paid status on the last day of the
teachers’ work year if the teacher meets the above criteria and has an overall
“proficient” rating on their instructional assessment (108 points or above).

RETENTION INCENTIVE
* A $500 retention incentive will be paid to those teachers who met the

performance incentive criteria during the preceding year if they continue to
teach at the same facility during the following year. The incentive will be paid
in four (4) equal payments according to the supplement payroll calendar if they
remain employed throughout the year or one % of the incentive for each quarter
the teacher remains at the school up to four (4), Teachers who are subject to
involuntary transfer will not be penalized and will receive all installments up to
four (4).

OSCEOLA COUNTY OSCEOLA CLASSROOM
SCHOOL BOARD TEACHERS,ASSOCIATION

kil o Ko

PERINTENDENT
. Michael.A. Grego

Kathy Donato

CHIEF NEGOTIATOR FOR OCSB CHIEF GOTIATOR FOR OCTA
Mark A. Munas Tony Donato
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MEMORANDUM OF UNDERSTANDING

For the balance of the 2009-10 school year only, both parties agree to a reduction of
one day in the number of work days for teachers on 12 month contracts. This would
reflect a change in the number of workdays from 258 to 257. April 5, 2010 will be a
non-work day. There will be no change in annual compensation.

OSCEOLA COUNTY
SCHOOL BOARD

M&?r‘%&’v’

ERINTENDENT 4

OTIA’[\OR FOR OCSB
Mark A. Munas
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TEACHERS’ ASSOCIATION

o

7/ OCTA PF]

Kathy D

/p@/ﬁmﬂx

IbENT

C HIEF
Tony

EGOTIATOR FOR OCTA
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Appendix A

The School District of Osceola County, Florida
10-Month Instructional Salary Schedule

20102011

Years of New
Experience Salary
0 37,800
1 38,000
2 38,285
3 38,550
4 38,800
5 39,200
6 39,650
7 40,300
8 40,950
9 41,600
10 42,250
11 42,950
12 43,650
13 44,350
14 45,100
15 46,000
16 46,800
17 47,950
18 49,800
19 52,550
20 56,935
21 58,000
22-24 58,475
25+ 60,800

Masterds Degree add $2,685, Specialist ac

-70-
01/05/11



Salary and fringe benefits accepted by the School Board

Accepted by the School Board of Accepted by the Osceola County
(? County, Florida Education Association

Cindy J/u I{amg

Chairperson of the Board

@‘Zm%@)&

Edna LaCount
Secretary of the Association

57

Mark A. Munas Anthong Donato
Chief Negotiator — School Board Chief Negotiator — Association

Witnesses as to the Association:

Mww
0 e

Dated: l" L‘I - { l
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APPENDIX B
JOB SHARE

Job sharing shall only be done by teachers on a voluntary basis. This includes
volunteering to forego half the fully paid benefits normally paid -pare
teachers. Each teacher participating in job sharing shall agree to receive only one
half (1/2) of ay full benefit, required to be paid for by the Board. The teacher
agrees to pay the remaining cost of receiving the required benefit or may certify
coverage by such benefit from an outside source.

a. Each teacher shall sign the attached stateas=niring they understand the
voluntary nature of the program.

b. Upon entering this job share program, an employee is notified by signing
the JobShare agreement of the benefit choices including their option to
forego the OCSBlan and select antatnative at their own expense.

The employee may choose their benefit coverage and such choice shall be
effective at the beginning of the
time the job share participation begins.

Each teacher participating a job share shall be responsible for exactly-loalé

(1/2) of the normal teaching duties and time (nireght days). Schedules for
participating teachers shall be mutually determined between the teachers and their
school administrator. Prior to ©onitting to the job share, schedules for the
school year for each teacher must be agreed by all participants and shall be filed
by the principal with the payroll and personnel departments and the Association.
Each participant shall work one half the numb&hours in each payroll period.
Hours shall be documented by a sign in/sign out process. The Board shall not
additionally limit said scheduling except for requirements set to meet required
audit standards. Existing sick and/or annual leave balantdsewconverted to
reflect and charged according to the new -iare standard. The standard is
calculated by taking the total average weekly hours divided by five days which
determines the value of the days to be charged. Holiday pay will be credited
according to this calculation standard. Each teacher must work or be on a paid
status on his/her scheduled workday before and after the holiday in order to
receive holiday pay.

Each teacher participating in a job share shall receivehalfig1/2) yea credit

for each year taught for salary purposes in accordance with 16.02(1)a.

Each teacher shall receive paychecks in accordance witBdael approved
Master Payroll Processing Schedule for hourly employees. (04/22/09
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The participéing teachers and the administrator shall mutually determine an
assessment timetable to review the success of their job share. This assessment
shall not occur more often than monthly nor less thamnbually. Any
alterations in the job share schedulalshe mutually agreed upon byetiparties
involved. (08/21/01)

A job sharing situation may be ended at any time during this year.

a. The school administration may end a job share by notifying the teachers
involved in writing and including a reason why. A copy shall be
forwarded to the Assistant Superintendent for Personnel and the
Association. Two full time positions shall be identified within the school
and the principal shall determine which of the two (2) teachersigusit
each will fill after receiving input from the teachers.

b. The teachers involved in job sharing may end the job share by notifying
the principal in writing, including the reason why. A copy shall be
forwarded to the Assistant Superintendent f@ersonnel and the
Association. The principal shall determine who shall stay in that position
and who shall accept a first available position after receiving input from
the teachers involved.

C. If one teacher ends the job share, that teacher shallstdgage and shall
beoffered the first available position for which he/she is certified.

A teacher who resumes full time responsibilities shall also resume full pay and
benefits, including salary step if earned in accordance with the Master Gontrac

At the end of the school yeaf the job share is not continued, both teachers shall

be considered the same as any other full time teachers at their current school for

the purpose of assignment for the subsequent year for the available positions.
(08/21/01)
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JOB SHARING AGREEMENT

l, , do hereby agree to participate in the job sharing
program as outlined in Appendix B. | have received a copy of Appendix B and voluntarily agree
to all theterms of tle job share. (08/21/01)

| understand | have voluntarily given up full Board paid medical insurance. The Board will pay
half and | agree to participate in the group medical plan and pay half.

Upon entering this Job Share Progrdnunderstand | am notified by signing the Job Share
Agreement of the choice to participate in the OCSB plan or forego the OCSB plan and select an
alternative at my own expense.

| understand | have chosen a benefit coverage and my choice will be efégdtieebeginning of
my first date of eligibility at the time the Job Share participation begins.

| also understand there is no expectation that this job share will continue past the end of the
current school year. During this school year, the job shagelb® ended according to
Appendix B. (08/21/01)

| have voluntarily agreed to job sharing with the above provisions and understand that if | have
been coerced into participating in any way | need only call the Direttduman Resources and
EmployeeRelations and/or the Osceolahty EducatiorAssociation to change my assignment

status. (08/21/01)
Teacher Principal
Date Date
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(@)

(b)

()

APPENDIX C

The middle school intramural program must document that the program maintained a
minimum of sixty (60) studentparticipating during each supplemental pay period, as
verified by the principal.

TeacherAthletic Trainer

To the extent practicagachhigh school shalhavetwo (2) TeacherAthletic Traines. A
Teacher Athletic Trainer shall not be required t@leate or care for injuries of the
general student enrollmentA Teacher Athletic Trainer may not assume coaching
responsibilities. (04/22/09

To qualify as a Teacher Athletic Trainer, a person must possess a professional,
temporary, partime, adjunct, or substitute certificate pursuant td®&l2.56 and be
licensed as required by part XIII of chapter 468. (04/22/09

Extracurricular supplements for academic/service clubs which meet outside the regular
student day shall be provided as follows if the following criteria are met in accordance
with the formula:

(1)  Scheduled meetingsMust hold at least two meetings a month during the months
of September to Magutside the normal student day.

(2)  Competition- Must make reasonable efforts to compete in District State
Competition if available.

3) Community Involvement Must demongate communitynvolvement if a service
club.

(4)  Active Membership- Must have at least twenty (20) members with an average
meeting attendance of ten (10).

(5)  School Service Must provide at least orszhool project during the year.

(6) Charter and Bylws- All extracurricular/service clubs must have on file, in the
principal's office, a copy of their bylaws and/or standing rules. If applicable, they
must have an approved charter and bylaws in compliance with State and National
requirements.

A summaryreport indicating compliance with the above items must be on file in the
principal's office prior to the issuance of the final supplement check.

A teacher may not receive any more than two supplements in the extracurricular area.

A committee at each sobl, including one building level administrator, will determine
the clubs at their school that meet all the applicable criteria.
Allocated on the basis of population as follows:

Middle Schoo}l one per 300 students or major fraction thereof,
High School one per 200 students or major fraction thereof.
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(d) Beginning with the 19987 school year, a high school may substitute a Head Diving
Coach (index 55) for two Assistant Swimming Coach positions (index 40). The
difference in costs between these supplewill be returned to the schools.

(e) The ESE supplement will be distributed to the following ESE teaching assignments:

ASD, InD, EBD, PreK ESE Hearing Impaired, Behavioral Center Schools (all
instructional positions) (i.edJJ ARC), BehavioiSpecialists (04/22/09

The teacher may receive the supplement if teachingfefigld. The amount of the ESE
supplement will be Index 20. (09/1802)

An athletic supplement cannot be usedubstitute for another sport.

No one individual may be paid supplements for any two athletic activities that have conflicting
seasons except that whenever it becomes necessary for a coach who is already supplemented in
the sport to fill a position necesgdor the continued existence of a team, he or she will receive

an assistant's supplement in addition to the regular supplement. If an assistalgentgp

not available, 50% of the regular supplement shall be received.

Verification of experiencedir current teachers must be received by the Board wotien(1) year
from date of hireon the Board approved form. Transfer of experience for salary credit between
supplemented areas is not permitted except experiencesarttespecificactivity. (11/07/07)

Full year instructional and nenstructional supplements will be paid in four equal payments.
Seasonal athletic supplements will be paid in two equal payments on supplement pay dates after
the beginning ad conclusion of the season.

A committee composed of three members appointed by the Board and three members appointed
by the Association President will study extracurricular and athletic supplements.
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SUPPLEMENTS

HIGH SCHOOL

HEAD BASKETBALL COACH

HEAD FOOTBALL COACH

HEAD BASEBALL COACH

HEAD SOFTBALL COACH

HEAD TRACK COACH

HEAD WRESTLING COACH

HEAD FLAG FOOTBALL COACH
HEAD SOCCER COACH

HEAD SWIMMING COACH

HEAD VOLLEYBALL COACH
ASSISTANT BASKETBALL COACH
ASSISTANT FOOTBALL COACH
HEAD WATER POLO COACH

HEAD WEIGHTLIFTING COACH
ASSISTANT BASEBALL COACH
ASSISTANT SOFTBALL COACH
ASSISTANT TRACK COACH
ASSISTANT WRESTLING COACH
CROSS COUNTRYCOACH
GOLFCOACH

TENNIS COACH

VARSITY CHEERLEADING FB OR BB
ASSISTANT SWIMMING COACH*(d)
ASSISTANT FLAG FOOTBALL COACH
ASSISTANT J.V. CROSS COUNTRY COACH
ASSISTANT SOCCER COACH
ASSISTANT VOLLEYBALL COACH
ASSISTANT WATER POLO COACH
ASSISTANT WEIGHTLIFTING COACH
JUNIOR VARSITY CHEERLEADING
NINTH GRADE CHEERLEADING

H.S. DRILL TEAM DIRECTOR

TEST COORDINATOR H.S.

VARSITY COMPETITIVE CHEERLEADING
COACH

NATIONAL HONOR SOCIETYH.S.
ASSISTANT VARSITY COMPETITIVE
CHEERLEADING

ACADEMIC COMP. BOWL SPONSOR
EXTRACURRICULAR SPONSOR *(c)
H.S. CLASS SPONSOR

H.S. DRAMA CO-PRODUCTION SPONSOR
H.S. SPEECH & DEBATE/FORENSICS
H.S. STUDENT COUNCIL

APPENDIX
C
Index 0-5 6-Up
100 3,850.00 4,113.00
100 3,850.00 4,113.00
80 3,080.00 3,291.00
80 3,080.00 3,291.00
80 3,080.00 3,291.00
80 3,080.00 3,291.00
55 2,11800 2,26200
55 2,118.00 2,262.00
55 2,118.00 2,262.00
55 2,118.00 2,262.00
55 2,118.00 2,262.00
55 2,118.00 2,262.00
45 1,73200 1,85100
45 1,732.00 1,851.00
45 1,732.00 1,851.00
45 1,732.00 1,851.00
45 1,732.00 1,851.00
45 1,732.00 1,851.00
45 1,732.00 1,851.00
45 1,732.00 1,851.00
45 1,732.00 1,851.00
45 1,732.00 1,851.00
40 1,540.00 1,64500
35 1,347.00 1,439.00
35 1,347.00 1,439.00
35 1,347.00 1,439.00
35 1,347.00 1,439.00
35 1,347.00 1,439.00
35 1,347.00 1,439.00
35 1,347.00 1,439.00
35 1,347.00 1,439.00
25 962.00 1,028.00
25 962.00 1,028.00
25 962.00 1028.00
20 770.00 823.00
20 770.00 823.00
15 578.00 617.00
15 578.00 617.00
15 578.00 617.00
15 578.00 617.00
15 578.00 617.00
15 578.00 617.00
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SUPPLEMENTS

MIDDLE SCHOOL

ATHLETIC COORDINATORT M.S.
INTRAMURAL DIRECTOR - M.S.*(a)
TEST COORDINATOR M.S.

ASST. INTRAMURAL DIRECTOR M.S.*(a)
ACADEMIC COMP. BOWL SPONSOR
EXTRACURRICULAR SPONSOR *(c)
MIDDLE SCHOOL GRADE LEVEL CHAIR
MIDDLE SCHOOL INTRAMURAL COACH

ELEMENTARY SCHOOL

TEST COORDINATOR ELEMENTARY
ELEMENTARY CURRICULUM CHAIR
ELEMENTARY EXTRACURRICULAR

SPONSOR

OTHER
WELLNESS COORDINATOR

APPENDIX
C
Index 0-5
40 1,540.00
40 1,540.00
25 962.00
20 770.00
15 578.00
15 578.00
15 578.00
15 578.00
25 962.00
15 578.00
15 578.00
15 578.00
-78-

6-Up

1,645.00

1,645.00

1,028.00
823.00
617.00
617.00
617.00
617.00

1,028.00
617.00
617.00

617.00
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DIFFERENTIATED PAY

HIGH SCHOOL
ATHLETIC DIRECTOR
ATHLETIC TRAINER (b)

- Teacher Athletic Trainer (2llocationsper
school)
BAND DIRECTOR-H.S.
HIGH SCHOOL CHORAL DIRECTOR
YEARBOOK SPONSOR H.S.
CO-CURRICULAR SPONSOR
DRAMA TEACHER-H.S.
NEWSPAPER SPONSORH.S.
E.S.E. TEACHER *(e)
GUIDANCE DIRECTOR
SPECIAL OLYMPICS COORDINATOR
HIGH SCHOOL DEPARTMENT CHAIR

H.S. DRAMA COPRODUCTION SPONSOR

MIDDLE SCHOOL

BAND DIRECTOR M.S.
CHORAL DIRECTOR M.S.
YEARBOOK SPONSOR M.S
E.S.E. TEACHER *(e)
NEWSPAPER SPONSORM.S.

ELEMENTARY SCHOOL

E.S.E. TEACHER *(e)
ELEMENTARY YEARBOOK SPONSOR

OTHER

BEHAVIORAL CENTER SCHOOL LEAD
TEACHER-NON ESE (DJJ & ARC)
CORNERSTONE TEACHERS
CROSSROADS TEACHERS
BEHAVIORAL CENTER SCHOOL
TEACHER NON-ESE

SPEECH PATHOLOGIST/AUDIOLOGIST

12-MONTH INST MASTER*
MASTERS*

10-MONTH INST CCC*
SPECIALIST*
DOCTORATE*

*Paid on salary schedule

Index 0-5 6-Up
105 4,042.00 4,319.00
105 4,042.00 4,319.00
100 3,850.00 4,113.00
60 2,310.00 2,468.00
40 1,540.00 1,645.00
25 962.00 1,028.00
25 962.00 1,028.00
25 962.00 1,028.00
20 770.00 823.00
20 770.00 823.00
20 770.00 823.00
15 578.00 617.00
15 578.00 617.00

Index 0-5 6-Up
55 2,118.00 2,262.00
30 1,155.00 1,234.00
25 962.00 1,028.00
20 770.00 823.00
20 770.00 823.00

Index 0-5 6-Up
20 770.00 823.00
15 578.00 617.00
25 962.00 1,028.00
25 962.00 1,028.00
20 770.00 823.00
15 578.00 617.00
15 578.00 617.00

3,120.00

2,685.00

4,185.00

4,185.00

5,685.00
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APPENDIX D

RESIGNATION OF TEACHER

To the School Board of Osceola County, Florida

In view of the following, to wit:
(State Reasons)

| hereby tender my resignation and by these presents do hereby resign as a Teacher in
, School, of Osceola County, Florida, to
take effect as of the day of , 19

(Signature)
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APPENDIX E

TEACHER REQUEST TO TRANSFER

NAME

Last First Middle

SOCIAL SECURITY NUMBER

PRESENT WORK LOCATION

SUBJECT PRESENTLY TEACHING

SUBJECT REQUESTED TO TEACH

WORK LOCATION(S) REQUESTED
(In order of preference)

REASONS FOR TRANSFER:

| understand that my name will be placed on the REQUEST FOR TRANSFER LIST and that
this is not a transfer. | fully understand that a vacancy must exist and that it is my responsibility
to specifically apply to the principal/supervisor by submitting a copy of this request, a letter of

intent, and a resume before a principal can give me consideration. The receiving principal will
make the final recommendation.

Signature

Date
FC-700-273
(Rev 9/95)
Employee to distribute:
White-Personnel, YellowRequested Principal/Supervisor, Ri@krrent Principal/Supervisor
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APPENDIX F

GRIEVANCE FORM

Osceola @unty Education Association Grievance #
School Board of Osceola County, Florida

Name: SS#:
Supervisor: Work Location:
Date:

Applicable Contract Provisions:

Date Grievance Occurred:

Description:

Relief Sought:

Signatre of Grievant: Date:

LEVEL I Grievant and Supervisor me to discuss issue and attempt to resolve.

Date of Meeting:

LEVEL Il Response by Director of Human Resources & Employee Relations

Date Received:

GRANTED DENIED

Response by the Director:

Signature: Date:
Director of Human Resources & Employee Relations

FC-700245
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Grievance #
Name: SS#:

LEVEL Response by Superintendent or Designee

Date Received:

GRANTED DENIED

Response by Superintendent:

Signature: Date:

Superintendent
LEVEL IV Submit to Arbitration

Date Submitted:

Award of the Arbitrator:

SEE ATTACHMENTS
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APPENDIX G

Instructional Assessment Forms
Revised 2009

Available on the Employee Portal

Click on the following or copy and pastehe web addressnto your browser:

https://employees.osceola.k12.fl.us/PortalPasswordMaint.aspx?ra=f80fhr47

-84-
04/22/09


https://employees.osceola.k12.fl.us/PortalPasswordMaint.aspx?ra=f80fhr47

The School District of Osceola County, Florida
Instructional Assessment Form
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The School District of Ceceoala County, Florida fs

. Baboanl Disirich o Ooeols Gounip. FL
Instructional Assessment Form !

9" i B e e, B Lt
A =

et b Bk L

0= Cuistanding P= Proficient M= Meads Improvemen U= Unsaisfaciony Cheok Tha approprale ring in each ara

Techriques of Instruction (Point Values: =6; P=3; NE25; L=0] confinusd

G, ciowciion in m Claar, concie T

L AT SO T TR |
L e e el e e e ek

L D AT T

Chaca by orpehwrmaon during meineion

Fokh sudend s S o e g e prEs eebech ot m ERTY e N E ey o | |

Croimm e wEm ey 5 iceniy doring seal woes

Lilan s draisges o svhence s sngageTant
L o fechye ciiorsl & e i Doemrets T povam b revidsl, s b ool Sieeno of sbeenin | |

U mgmorive Sain T BT E pade o indiosiion ol shoenl progems

U mchrology o marsgs Al o meincicr, reco esping, S iy s whees se el e ermisbe

EMTEA SECTION TOTAL POINTS DMz 5 I:l

h—h_ {Point Values: 0=8; P=3; NE2.5; U0

it e ] e e b Sty for sporon e st beteoor | |

lelmirimirm rairocions] roretiun

Som T E EOTICLEE | |
St ]
Enhercas ors rmrniarn. mudeni digriy

EMTEH SECTION TOTAL POMTS (ke 1) D

Oein o fedApeorws | | Teacw Siysmre
™ 1 di " - any
ey of their mad 1z m wding ml
The soz for sl " Poficirs rminge & 106 snd @ the minerum masderd INERALL: "M » WS
for ol mache INERALL "Fw 1E2.0- RS
NOTLE: T aignar urs of e sscher doss ay ecRmEry Arol sresmey Wn e INERALL: "W = 303~ W11 5
bar ruer I baw baan i b1 b INERALL "L « (@0
Teacher =sTrenh. i mgpe o
GRS TOTAL D
Circle O
Eviusior's Commenty mrdi o Sagpeiom
L& P HI u
Sgrebesd bt 0 0 e
A sl Opporiuniy Agency PO ID-CME e O
Page 2 of 2

-86-
04/22/09



The Schiosd Dissrict of Osceala County, Florida
Instructional Support AsssEssment Form

___[Fall Cyda ___ ‘Gpring Cycla SchoolYear:
tmpboype: e
Waorksts Coréract Status #Annual

. Ouistandng P - Profidenl M. hoods improvamasl U - Unsaistacion
Argas of Asas same
Inswuciional Impect {Poind Values: i=10; P=b; HE=AS; LD

Sehedl OHoed | Of Dadesh Caunty, FL

B T ———— P
=ty e

e r e L e

Coordirms it cormmiend et wwis board uise, v deied oolices ol i sdoo R e peem
OO o N e et

EMTER S0 I TOTAL ROMTEH Eo. 10

Planning and Peparation (Foint Valugs: 0=4; P=2; BE15; L0

L orr e Boorty

Heos par o P e g s B e e e o e e o i B e B e
Ferars woosil G £ 8 EreT o moes s

Dol mard ard oy Erareish B B By e

EMTER S0 I TOTAL ROMTEH Eo. 10

Prodsasional Behavons | Poind Values: i=4; P=3; Ni=15; L=

g r e pessy o wr pee e oreae Tl o B B ke s redec el e et e
Faalion. sinrierin of srics] coeoc e beel i

Fanbisee s ol ow Srough o SR i

T T SR MEOTESCT. TESCES. ELTT S SCTDay b e i e o

Disen BT . 0 e o o w . Slaapes s et

m"-m FIEETET WO T T RS BT EETE I‘I:m.m:
ITEHE A ETE FDCEME Ieswoa

Wy rEeprEs. s s dew

o o P rveecE O hucie s

M. =iceetully w5 mges o e o 2 oml e s crmuniees
PR CpREs. © IR ES FTSETTE s sy e ity e eowol e S
Proosws s BOnis SpTorEl SO el e o

I ] i regraig i el mar i g drien

ENTER S0 DN TOTAL SOMT Mo T

Profeasional Aelamoriships: (Polmt Valess: D=5; P=3; HE25; LR

Dolbrrmems w & school e, pamets, o S proEsoes] BT S0y N Ee R, SRR M
o cifferet poirte o e

baries bl o 0 mEpoesbite

w65 § ST FErDE B D ST e T L R

Dzmay wif srirormeiraies wed o § wguie s

Fae s o wisders, e e B e ¢ s B O rETe

Baarm o oo e o raes devsoe b, ed s wlec g B preemoe, o T B B2
-

Ar g Coporriy Ageey

Pl ol kvl

Page 1 of 2

-87-

04/22/09



The Zchool District of Oscaola County., Florida .
Instnuctional Support Assassment Form Sichind Thevicr of Deceals Cosary FL

EEmonm @ mma s e

0 = Culsiasaing F . Paicont M. Moass Imprvament L. Lreststscion Rk T anoiopisa g = sach area

Prodesalonal Falatioriships Folmt Values: (=5; P=3; N2 5; L) condnie-d

Do o 5l | WG SR ST | | | | | I
EMTER SECTION TOOA L POMTS ik 27

Profdesslonal Compaienol s | Point Vabesa: =6; P=3; HE25; LR

Domich corerdnem B b Sansrl o O BN TR

Cormormi s brwscips o e o Beones., bl praciess o BoiTioues apeorsiy b B s
Do wam nicd i i sy, o nissverion | wndd ecciers mok g

L mopr—ormis ‘ninsvem g ncircpes e or ruliols soums. o srewdor segering wisdeni 0 oo ey
T o rRrTRrE e T R ] S

EMTER SECTION TOTA L POMTS (ke I

Communication | Polnd Values: =6; P=T; Ni=1.5; 1=

Tomalo e Be coranchesly s cemy np ket wit e i it el

Domrunoing e BT ECTIEE RS T O, TR TR S OO o T
T EETI A ey ST e

& O N Ry e s g e pro el seveem
Lsw ofeccy 8 BT e TEANT PERSEROTE T JT AR AT T poissares
T g mrTRrE e s pomal Ly

ENTEH SSCTIO M TOVE L FOBNTS i 50

Forsarme] me e Tpon < 0w o B amesaon proloesl adercs mawy

e ol i o wnd e o ke I s [ EELINT ERTNGE |
CAEEEERL T Eod ke scws g sl Probom rmrgy m E s @ 1 meren s VAL e 1
il i, VEAALL e s - T
NNE M mganrs o S0 e dom our ey Jend SoreeeeT o o IVERALL o - M
Pt b LTI A E RS e T g e - R LR P IV L A aoma
T e oS e o RS
RN TOTAL I:l
Lirple e
I8 s Domeesh. e Sy i | P I u
Sgwtrs o [Enuso ]
Sprmbrsd THETE L ]
&n ol Opporiunly boses PO 120000
Page 2 of 2

-88-
04/22/09



The School District of Osceola County, Florida ey

Insgructlonal Medla Speclallst Assessment Fom

Aempol Gl of Dicests Gaunty, FL

T - B P
=

T e, e

Fall Cycia Spring Cycla Echool Year:
Employaa: I0x
Worksie Contract States:  Annual _ PSCICC

= Disandng P - Proficen M. Moo impovamas] U . Ureatsaciony

P s nercios mpad £ imces & seis o ¢ 2 e e st e |

L rw oficois
P nc iee mommen s e e cnc cormiu e i

S i e e posln

Aonnts. ecee B asaciy BTl s S wnin o Ry e argrd of s el

T mTorEh MU rEEEE. prorers. B depie s e b e curesior
S o e o e i el ndeds sl comi-huiors of veos o

ENTER SO DM TO0AL 0TS Mo 1K

ecwem o Sate, Deircd s Schoal poiices srd posdems
i, . (B o T, i i | o - il ST o L
I sl i g o il Bl oareng ol ool T

"l R s s T 3 “m Uy £ T e sl |

EOITY TS T LSS O TH T, SN
Foror Ty et L e

s o report ' pam comruseics

[is el Ioged Saniing e mhiss. pradosl decmars.

Ml pxpmetos e Slere oo e deseim

FEe s e TR O RO DT e CieE

T r s EREEE TR A SIS 1 D EROTE O SO S I TR T PSR s |

Tl 5l eEmrEs pem e T s B B el ey
ENTER SCTI0M TONAL ROMTH o, 3

[ ot o o, e, Bornog e sl n B S o By roais |

Ll 5 e ekl TR R oSty

Frow cies. BN Eeraches comderes fo rrsicosl ey, Tl Fon i e 5w D mopor I

o s e e

Fimsem 5 i ™ g e st ok cusl et and gt oA b pep e

ek CuEl iSRG TS

o nope rEe s sy g sopreTes ey il Betroisgy

Mmies srorreieiors i B oy o reizcor ©oreal e Sleren sy nescs e S daseom

A gl Coporurg Agaemy

Frwoonsk (e ol

Page 1 of 2

-89-

04/22/09



The School Di=trict of Oscaola County, Florda

Instructional Medla Spaclallst Assessment Form Achoni Dhwrien of Gucedta Cosey. R

10 s s T e A
-

Eemanm @ s B

Employaa: I0e

1 - Culsizding F - Prdcont M. Moads mpnvemenl L. Lneabsfacion Cherk Tha appmprisia ming s sach ama
Saif HAcimiin

8 ¥ 28 0

Fraiiom baneg by 28F mesisn. roe pacecior o o s, mieeds. e ooy I | | I |
el e reiraciors] g o B o] B of iIrevdasl e

Frmsres. I of ey Eoers o B ror [T mes B e beecis. st 1 6 el rEmer

Frows adpes e of o sy oy wi snfhoseT w b ey I EnEpes o aechng guds s I |
From Sverws cofurs SeCiG T, sl ciffers ! lnarirg o e el e opecl e

Lisns press prTor
i o FETTEE L DT SR I |
Circaisin. Bl R ph i

S el g e iache. BRI T

EMTER SECTION TO7M L POMTS e oL

ol e i el e iacer ol ede, e e, b e | | | | | | | | | |
TN I TR T AT

Doomimas ey e Seribudes of gl recis e ey o e P ineretoes | Mecis Casins
§ il wrifoms. B cieir = crimon e o all oY B monarT e e e | 3. TRt B i e | |

ool by e N e s oo g s
B oy b oeln meeepey =l ierecls. souipres, T TR, T T e s Ao oy by ey | | | | | | | |
T IR

Dermrrmirion wel! imburipatiey beyie ol b = ! el
Py o pamt e b oy cion sevess il schersng i copy npnd e cislies
oo s chees: preceaiem b e "werding of ronm cllscied

EMTER SECTION TOTA L POMTS e 210

[ms il ey @ @ SO LWL

Irmncsonsl i dn oo w8 eeond 1 oo oeei ey eicy n Ersmd n

ARy e - e o TIER ED E IE O § conoedng ey w el ipeeprem
cAEEEERL Te Eoe ke sces g sl Proborm rergs o P e @ de minrers aedec AL Tre o

T mill ke SHALL P s - TE
NNE The migamrs of e mecher dom oy seceaarfy Smod soresewe o b o o NES SR T T
EEEmETeeT by cEer i cosedzon T b e decomes 'l Te et
7 e T e I RO

s e lomeesh. et S gpaioes
o] F M u
Lomtrs o s s ]
L [ms
&in foas Opporiunily bosey Tre-anak b o
Page 2 of 2

-90-
04/22/09



Instructional Assessment - Observable Behaviors
|

The teacher assessment form divides observable teacher behaviors into five categories: Planning and Preparation,
Professional Behaviors, Techniques of Instruction, and Classroom Management. This document contains
questions/statements designed around those observable teacher behaviors. These sample sets are intended as
guides; they are NOT all-inclusive. Affirmative answers to these questions MAY partially or fully indicate satisfactory
teaching practice relative to these categories. Awareness of these questions will almost certainly help both teachers
and administrators to make improvements in instruction.

Observable behaviors with a possible rating of Outstanding are considered instructional practices which have a direct
impact on student achievement.

INSTRUCTIONAL EFFECTIVENESS

Promotes academic learning which designed to improve student performance.
= Do student portfolios indicate improvement in student performance?
= Do grades reflect student leaming?
- Does data indicate improvement in student performance?
- Data to be considered may include student results on:
¥ Pre-tests and post-tests
¥ Benchmark tests
¥ Final examinations
¥ Other tests as appropriate
= Does the teacher provide comprehensible instruction to enable every student to meet the performance
required of students in Florida’s public schools?
= Does the teacher provide comprehensible instruction in effective leaming procedures, study skills, and test-
taking strategies?
- Does the teacher assist students to develop skills in accessing and interpreting information from multiple
sources, e.g., library media center use, and/or multiple electronic sources?
= Does the teacher assist students to use fully the resources available to them and the strengths they already
possess?
= Does the teacher recognize the importance of family and family structure to the individual leamer and use
knowledge of the student’s family situation to support individual leaming?

% The outstanding teacher provides extensive evidence that he or she establishes baseline data for his or her
students, determines academic needs of those students, develops curriculum interventions necessary to
improve student performance, and demaonstrates that learning gains did occur.

PLANNING AND PREPARATION

Plans effective lessons consistent with State Standards and District Frameworks

o Does the teacher utilize State and District adopted objectives?

= Do lesson objectives correlate with State and District objectives?

= Does the teacher develop student performance outcomes, benchmarks, and evidence of adequate progress
required to guide planning for instruction?

= Does the teacher integrate student performance and outcomes into lesson designs and delivery strategies?

= Does the teacher create approaches to learning that are interdisciplinary and that integrate multiple subject
areas?

Identifies lesson objectives appropriate for the level of achievement of individual students based on
curriculum goals

= Has the teacher determined the level of ability and achievement of the students?

= Do lesson plans provide for levels of ability and altemate styles of leaming?

= Does the teacher develop instructional curriculum with attention to leaming theory, subject matter structure,
curriculum development, student development, and first and second language acquisition processes?

- Does the teacher draw upon an extensive repertoire of activities that have proved successful in engaging and
motivating students at appropriate developmental levels?

= Does the teacher make appropriate provisions for individual students based upon their learning styles, needs
and developmental levels?

= Does the teacher analyze student performance standards to identify associated higher-order thinking skills,
and design learning and performance sirategies to evoke these higher-order skills?

- Does the teacher plan activities that promote high standards through a climate that enhances and expects
continucus improvement?

= Does the teacher demonstrate the use of differentiated instruction in the classroom?

®The outstanding teacher provides extensive evidence that he or she draws upon a repertoire of activities that

1

-91-
04/22/09



Instructional Assessment - Observable Behaviors
|

have proved successful in engaging and motivating students with different leaming styles, needs, and
developmental levels.

#The outstanding teacher provides extensive evidence that he or she modifies plans and employs sirategies
while a lesson is in progress to take advantage of unexpected opportunities and to re-engage students who are
off task.

Selects appropriate resource materials and activities related to effective lesson objectives

o Do supplemental materials offer further breadth and depth to the lesson?

o Are different leamning styles represented by resource matenals (audio, visual, mofor, etc.)?

o Does the teacher recognize the developmental level of each student as indicated by behaviors, writings,
drawings, efc., and other responses?

o Does the teacher use appropriate school, family, and community resources to help meet all students’ learmning
needs?

o Does the teacher provide leaming situations which will enable students to gain the knowledge and practice the
skills needed for success as an adult?

o Does the teacher plan activities that utilize a variety of support and enrichment activities and materials?

o Does the teacher modify the visual and physical environment to correspond with the planned leaming activity,
lesson content, and needs of all students?

o Does the teacher plan for the utilization of community resources in classroom activities, e.qg., world of work,
civic leaders, fine arts?

o Does the teacher use the community to provide students with a variety of experiences to examine and explore
career opportunities?

o Does the teacher work effectively with school volunteers to promote student interest, motivation, and leamning?

Selects effective lesson materials and activities that include cultural contributions of various groups

o Does the teacher utilize the cultural and linguistic diversity and experiences of individual students to enrich
instruction of the whole group?

o Does the teacher provide a range of activities to meet the various students’ leaming styles and cultural and
linguistic backgrounds?

o Does the teacher use appropriate materials, technology, and resources to assist all students to learn?

o Does the teacher select and use appropriate materials and resources that reflect contributors that are
multicultural?

Sequences the use of materials and activities for effective lesson planning
= Have the materials for lessons been acquired and arranged as part of the planning process?
= Does the teacher present concepts and principles at different levels of complexity so that they are meaningful
to students at varying levels of development?
= Does the teacher use the references, materials, and technologies of the subject field in a manner appropriate
to the developmental stages of the leamers?
o Is there a logical sequence of learning activities - from simple to more complex?

Includes effective measurement procedures to assess student attainment of lesson objectives

= Does the teacher use a variety of methods to determine if the students have mastered the objectives (ex.
written tests, verbal questioning)?

= Does the assessment procedure measure mastery of the particular objective being leamed?

= Does the teacher develop student performance, outcomes, benchmarks, and evidence of adequate progress
required to guide planning for instruction?

= Does the teacher diagnose students’ readiness to learn and their individual learming needs; plan appropriate
intervention strategies?

= Does the teacher use multiple perspectives to diagnose student behavior problems and devise solutions?

= Does the teacher assess individual and group performance to design instruction that meets students’ current
needs in the cognitive, social, linguistic, cultural, emational, and physical domains?

= Does the teacher employ performance-based assessment approaches to determine students’ performance of
specified outcomes?

= Does the teacher assist students in maintaining portfolios of individual work and in their progress toward
performance outcomes?

= Does the teacher modify instruction based upon assessed student performance?

= Does the teacher guide self-assessment by students and assists them in devising personal plans for reaching
the next perfomance level?

o Does the teacher maintain observational and anecdotal records in the course of monitoring students’
development?

= Does the teacher select, administer, and interpret various informal and standardized instruments for assessing
students’ academic performance and social behavior?

o Does the teacher review assessment data about individual students to determine their entry-level skills,

2
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deficiencies, academic and language development progress, and personal strengths, in order to modify
instruction-based assessment?

@The outstanding teacher provides extensive evidence that he or she designs a variety of performance-based
assessment strategies, adapting fo physical, cultural, linguistic, cognitive and social diversity to determine
students’ performance of specified outcomes and to modify subsequent instruction.

PROFESSIONAL BEHAVIORS

Adheres to State, District, and School policies and procedures

o Is the teacher knowledgeable of rules and regulations goveming employment and the fulfilment of
responsibilities?

o Does the teacher meet all contractual obligations?

o Does the teacher use proper procedures to question a policy?

o Does the teacher make reasonable effort to protect students from conditions harmful to leaming and/or to the
students’ mental and/or physical health and/or safety?

= Does the teacher encourage students’ independent actions in pursuit of learmning?

= Does the teacher provide for students’ access to diverse points of view?

- Does the teacher take reasonable precautions to distinguish between personal views and those of any
educational institution or organization with which he/she is affiliated?

= Does the teacher refrain from intentionally distorting or misrepresenting facts concemning an educational matter
in direct or indirect public expression?

= Does the teacher refrain from using institutional privileges for personal gain or advantage?

o Does the teacher maintain honesty in all professional dealings?

o Does the teacher refrain from, on the basis of race, color, religion, gender, age, national or ethnic origin,
political beliefs, marital status, handicapping condition if otherwise qualified, social and family background,
denying to a colleague professional benefits or advantages or participation in any professional organization?

o Does the teacher support a colleague’s right to exercise political or civil rights and responsibilities?

o Does the teacher accept and value students from diverse cultures and linguistic backgrounds; treat all
students equitably?

= Does the student create a leaming environment in which all students are treated equitably?

o Does the teacher help students develop shared values and expectations that create a climate of openness,
mutual respect, support, and inquiry?

= Does the teacher adhere to District guidelines for grooming and dress?

Has knowledge of and supports the school improvement plan

o Does the teacher attend grade level, departmental, andfor faculty meetings in which the School Improvement
Plan is discussed?

o Does the teacher adhere to and support elements of the plan as determined by the SIT at the individual school
site?

= Does the teacher function as a facilitator in the school, actively applying accepted principles and strategies for
affecting change?

= Does the teacher work in general group settings and in focus groups in cooperation with other educators and
families to analyze the effectiveness of instruction in the school and to develop improvement strategies?

o Does the teacher participate in the development of improvement plans that support the overall school
improvement plan, including implementation and evaluation of individual effectiveness?

o Does the teacher use knowledge of continuous quality improvement to assist the school community in
managing its own school improvement efforts?

Is punctual in reporting to school and to assigned duties
> Does the teacher report to assigned duties on time?
> Does the teacher amive at school on time?

Observes confidentiality relating to students, teachers, parents, and school personnel

o s the teacher aware and observant of rules and regulations regarding privacy and confidentiality?

o Does the teacher serve as a student advocate in the school and during interactions with the social, legal, and
health agencies in the community?

o Does the teacher recognize in students overt signs of child abuse and severe emotional distress; take
appropriate intervention, referral and reporting actions?

o Does the teacher recognize in students overt signs of alcohol and drug abuse; take appropriate intervention,
referral and reporting actions?
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Performs with minimum supervision
= Are assigned class and out-of-class duties completed responsibly?
= Does teacher behavior demonstrate understanding of and compliance with written instructions?

Clearly conveys to parent their student’s academic achievement and classroom behavior

= Are records of parent conferences available?

o Does the teacher come to parent conferences prepared with requested information?

o Is response to a parent note/phone call/question promptly and professionally made?

= Does the teacher establish and maintain a positive collaborative relationship with students’ families to increase
student achievement?

- Does the teacher establish positive interaction in the leaming environment that uses incentives and
consequences for students to promote excellence?

= Does the teacher establish positive interactions between teacher and students in all areas?

= Does the teacher communicate procedures/behaviors effectively, in both verbal and nonverbal styles, with all
students, including those with handicapping conditions and those of varying cultural and linguistic
backgrounds?

= Does the teacher communicate with and challenge all students in a positive and supportive manner?

= Does the teacher communicate to all students high expectations for leaming?

o Does the teacher mainfain standards of mutually respectful interaction during individual work, cooperative
learning, and whole group activities?

= Does the teacher provide all students with opportunities to leam from each other?

o Does the teacher motivate, encourage, and support individual and group inquiry?

= Does the teacher encourage students’ desire to receive and accept constructive feedback on individual work
and behavior?

- Does the teacher communicate with colleagues, school and community specialists, administrators, and
families consistently and appropriately?

= Does the teacher develop shert and long term personal and professional goals relating to communication?

= Does the teacher communicate with students, families, and the community to assess the relevance of the
curriculum and adequacy of student progress toward standards?

= Does the teacher work to improve his/her own professional judgment and the ability to articulate it to
colleagues, families, and the business community?

= Does the teacher confer with students and their families to provide explicit feedback on student progress and
to assist families in guiding students in academic and personal growth?

= Does the teacher propose ways in which families can support and reinforce classroom goals, objectives, and
standards?

o Does the teacher communicate with families, including those of culturally and linguistically diverse students, to
become familiar with the students’ home situations and backgrounds?

= Does the teacher communicate individual student progress knowledgeably and responsibly, based upon
appropriate indicators, to the student, his/her family, and colleagues— using terms that the student and
family understand?

@ The outstanding teacher provides extensive evidence that he or she implements an interactive communication
system in which teachers, parents, and students can support and reinforce classroom goals, objectives and
standards.

Works cooperatively and supportively with the school staff

o Does the teacher refer students to appropriate school staff?

= Does the teacher share ideas and information with fellow workers?

= Does the teacher accommodate requests of other staff for mutual exchange of class coverage?

= Does the teacher work effectively and cooperatively with all staff members?

o Does the teacher demonstrate respect for diverse perspectives, ideas, and options and encourage
contributions from an array of school and community sources including communities whose heritage
language is not English?

o Does the teacher work to empower school-based personnel as they manage the continuous improvement
process?

= Does the teacher utilize strengths and attributes of colleagues based on their experience, status, education,
and other unique Strengths/atiributes; adjust professional relationships accordingly?

o Does the teacher work to improve his/her own professional judgment and the ability to articulate it to
colleagues, families, and the business community?

= Does the teacher cooperatively work with colleagues in planning for instruction?

o Does the teacher serve as a student advocate in the school and during interactions with the social, legal, and
health agencies in the community?
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o Does the teacher work cooperatively with colleagues and other adults in informal settings and in formal team
structures to meet students’ education, social, linguistic, cultural and emotional needs?

Demonstrates logical thinking and makes practical decisions
= Do the teacher's decisions contribute to realistic solutions?
- Does the feacher sense probable outcomes and make reliable decisions based on the facts and
circumstances involved?
= Do the teacher's decisions maintain safety and optimal leaming conditions for the students?
o Does the teacher see him/herself as a steward of the school, of public education, and of our national heritage
with its multicultural dimension; work to articulate these positions in a manner appropriate to the situation?

Makes suggestions and offers criticism with discretion
o Do the teacher's suggestions or criticisms foster cooperative, professional relationships?
o Does the teacher use the principles of continual quality improvement when assessing own performance?

Responds reasonably to and acts appropriately upon constructive criticism
o Does the teacher respond to criticism with suggestions for improvement?
o Does the teacher make efforts toward improvement?

Engages in self-assessment and participates in professional development activities to improve instructional
effectiveness

= Does the teacher participate in inservice/professional development activities to continue professional growth of
teaching skills?

o Does the teacher use the principles of combined quality improvement when assessing own performance?

o Does the teacher recognize students exhibiting potentially disruptive behavior and offer altemate strategies?

o Does the teacher keep abreast of developments in instructional methodology, leaming theories, second
language acquisition theories, psychological and sociological trends, and subject matter in order to facilitate
leamning?

= Does the teacher show evidence of continuous reflection on and improvement of his/her performance relative
to teaching/learning activities, which results in an increased capacity to facilitate learning for all students?

o Does the teacher continue fo expand his/her own repertoire of professional experiences, e.g., publishing,
conducting inservice activities, mentoring colleagues, providing leadership in professional associations,
utilizing research appropriately?

= Does the teacher work as a member of a leaming community--investigating problematic conditions, working as
teacher-as-researcher, behaving as a reflective practitioner, etc.?

- Does the teacher develop short and long term personal and professional goals relating to continuous
professional development?

o Does the teacher use data from his/her own leaming environments (e.g., classroom observation, audio/video
recordings, student results and feedback, and research) as a basis for reflecting upon and experimenting
with personal teaching practices?

o Does the teacher create and monitor a personal professional development plan to guide his/her own
improvement?

= Does the teacher develop short and long term personal and professional goals relating to critical thinking?

o Does the teacher develop short and long term personal and professional goals relating to diversity?

o Does the teacher develop short and long term personal and professional goals relating to human development

and leaming?

= Does the teacher develop short and long term personal and professional goals relating to knowledge of subject
matter?

o Does the teacher develop short and long term personal and professional goals relating to leaming
environments?

o Does the teacher adjust instruction based upon reflection upon his/her own practice?

o Does the teacher develop short and long term personal and professional goals relating to planning?

o Does the teacher develop short and long term personal and professional goals relating to the roles of a
teacher?

- Does the teacher develop short and long term personal and professional goals relating to technology
integration?

®The outstanding teacher provides extensive evidence that he or she works as a member of a leaming
community and contributes to the profession by expanding his or her own repertoire of professional experiences,
i.e., publishing, conducting inservice activities, mentoring/coaching colleagues, providing leadership in
professional associations, and utilizing research appropriately.
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Takes all reasonable precautions to protect students and school property
= Are materials, furniture, and equipment maintained and stored in an orderly, useful manner?
o Are safety hazards absent from the room?
= Does the teacher create positive leaming experiences by arranging and managing the physical environment to
facilitate student leaming outcomes?

TECHNIQUES OF INSTRUCTION

Demonstrates knowledge of subject matter

o Does the teacher give or engage students in giving a concept definition, examples, non-examples, attributes
and/or distinguish this concept from related concepts?

o Does the teacher state the principle and engage students in analyzing both cause and effect?

o Does the teacher state the rule and describe the situation to which the rule applies and engage students in
application?

o Does the teacher develop criteria and evidence for a value judgment?

= Does the teacher communicate accurate knowledge of subject matter in a comprehensible manner using
language and style appropriate to the learmers?

o Does the teacher demonstrate a breadth of subject matter knowledge that enables students to approach and
to intemrelate topics from a variety of perspectives, interests, and points of view?

= Does the teacher maintain cumency in regard to changes in the subject field?

= Does the teacher demonstrate a breadth of subject mafter knowledge that enables him/her to collaborate with
colleagues from other subject fields in the integration of instruction?

®The outstanding teacher demonstrates evidence of his/her breadth of subject knowledge that enhances
collaboration with colleagues in their subject field as well as other subject fields for the integration of instruction.
®The outstanding teacher develops short and long-term personal and professional goals relating to knowledge
of subject matter, and demonstrates extensive documented evidence of continuing education courses, which
keeps him/her abreast of changes in his/her subject matter and School Improvement Plan objectives.

4 The outstand teacher demonstrates clear, concise and consistent evidence of an expanded reperioire of
teaching skills which include a variety of means to assist student leaming as shown by a preponderance of
evidence that he or she has met ALL Personnel Assessment criteria in Section llla, b, dand e.

Uses instructional time efficiently

= Does the teacher promptly engage students in an instructional task?

o Does the teacher use leaming materials in an efficient manner that maximizes instructional time?

o Does the teacher regularly challenge students to higher levels of learning and achievement?

- Does the teacher use student performance data as a formative tool when making decisions regarding
instruction?

o Does the teacher guide students in making self-assessments of their academic performance?

o Does the teacher establish high standards of student performance for all students?

= Does the teacher emphasize quality over quantity when assessing student performance?

o Does the teacher guard the use of time:

o use learning time effectively,

= maintain instructional momentum, with smooth and efficient transitions,

o make effective and efficient use of such time as must be utilized in the learning environment for administrative
and organizational activities,

= maintain academic focus of students by use of varied motivational devices, and

= provide clear directions for instructional activities and routines?

®The outstanding teacher develops short and long-term personal and professional goals relating to knowledge
of subject matter, and demonstrates extensive documented evidence of continuing education courses, which
keeps him/her abreast of changes in his/her subject mafter and School Improvement Plan objectives.

% The outstanding teacher demonstrates clear, concise and consistent evidence of an expanded repertoire of
teaching skills which include a variety of means to assist student leaming as shown by a preponderance of
evidence that he or she has met ALL Personnel Assessment criteria in Section lll a, b, d and e.

Orients students to class work and maintains academic focus
= Does the teacher state the purpose of the class work or list what students are expected to learn?
o Does the teacher provide a smooth academic fransition from one part of the lesson to another?
= Does the teacher stimulate students’ reflection on previously acquired knowledge and link new knowledge and
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