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ARTICLE |
RECOGNITION C LAUSE

SectionA. Bargaining Unit Definition

The School Boardo f Osceola County, F| oBoardda , r & efhe m in :
Osceola County Educatiokssociation- Education Staff Professionalaffiliated with theNational
Education Association the American Feeration of Teachersand the Florida Education
Association her ei naf tAssociatorad | ad t he @&xclusive bar
education staff professionals the SchoolDistrict known and designated as t8ehoolDistrict of
Osceola Conty, Florida. In this Agreement, theducation stafprofessionks shall be defined as
those employees included in the unit as certified by the Public Employees Relations Commissic
(PERC)Case No. RG 2010004 July 29, 2010

Accounting ClerkFinance AccountingClerk I, Accounting Clerk 1] Attendance Assistant/Truancy
Officer, Behavior Analysis TechnicianBookkeeper(Schoos/Dep), Bookstore Merchandising
Clerk, Buyer |, Campus Monitgr Child Development Assoc for COPRElerk |-Food Services
Clerk Typist, Clinic Aide for COPE Community Involvementi Oasis AssistantCommunity
Relations Specialist Oasis Computer Lab Assistant€Computer OperatprComputer Routing
Technician Computer Technician, IContract Expeditgr COPE Child Care SpecialjsCriminal
Justice Academy Specialif2ata Entry OperatoData Quality AnalystData Quality Analyst.ead
Dispatcher Extended Day Assistant, Extended Day Benefitted Assistant, Extended Day Leac
AssistantFacilities Records Clerkamily Services RecosdClerk Fencing Specialist DriveField
Trip Coordinatoy Food Service Computer TechnicjdfilTE SpecialisiTransportationFundraising
Development SpecialisGrants & Marketing SpecialisHealth and Safety TechniciaHealthcare
Assistant Help Desk Oprator IEP AssistantInstructional Technology Techniciamstructional
Technology Trainer Interpretey Inventory Controls Clerk Inventory Controls LeadJudicial
Liaison Locksmith Media AssistantMentor Advocate Specialisietwork SpecialisDepatment
Network SpecialisSchoo| Office Assistant Paraprofessional Paraprofessional ESEPre
kindergarten ESE ParaprofessignB@le kindergarten LiaisonProgram AssistantProgrammer
Project Intern Job CoagchProperty Records TechnicianPsychologial Services Records

Technician Purchasing Records ClerkReceptionist Records ClerkRecords Management
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Research SpecialisBafe Schoos/Healthy StudentTransition SpecialistSafe Schoos/Healthy
Student Communityi Based Family Liaison Safe SchoosHealthy Student Evaluation Data
Assistant SafeSchoos/Healthy StudentSchoos-BoardFamily AssistantSecretary |Secretary ||
Senior Accounting ClerkSenior Buyer Senior Work Order ClerkSocial Services Assistant
Student Advocate SpecialisStucent Placement TechniciarStudent Records ClerkStudent
Services Records Clerk Student Support SpecialisStudent Support TechniciarTechnical
Services Catalogefechnology Production Specialigtesting SpecialistTesting TechnicignTitle

| Migrant Recruiter Title | Parent Liaison Title Liaison Voluntary Prekindergartner
Paraprofessional, Voluntary Prekindergarten Extended Day Assistant, Voluntary Prekindergarte

Lead Paraprofessiona\orker Order Clerklransportation

Section B.  Recognition
The Associationrecognizes th8oardas the duly constituted legislative body and agrees to bargain
collectively only with the chief executive officer of tB®ardor his designee(sand not with the
individual members of the School Board. Any procedooaicerns of the parties will be directed to
the respective chief negotiators whenever practical.

Resumption of Negotiationslf either party should fail to ratify the tentative agreement, that party
shall notify the other within five (5) working days,athinform the other party to the extent possible
of the reasons for rejection and shall confer with the other party to arrange a date, time and place

resume negotiations within ten (10) working days of such notice.

The Board recognizes the Associatias the sole and exclusive bargaining representative for the
purpose of collective bargaining in regards to wages, hours and all other terms and conditions
employment for all professional support personnel employed by the Board at its facilities located
Osceola County, Florida as determined by PERGe Board agrees not to negotiate directly with
employees, rather than the Union. The Board further agrees not to negotiate or otherwise deal w
any other organization(s) purporting to represent bairgginnit employees during the term of this
Agreement.The employer shall not permit dues deduction for another organization purporting tc
represent employees on these matters or negotiate with an individual or a group of employees o

wages, benefits, hosiand other terms and conditions of employment.

(3]



The Union agrees to negotiate directly with the designated Board negotiating team and not with tl
individual members of the School Board. Any procedural concerns of the parties will be directed t
the respctive chief negotiators whenever practicable.
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Section A

SectionB.

SectionC.

ARTICLE |l
MISCELLANEOUS PROVISIONS

Dignity and Professional Ethics

The School Board and the bargaining unit employees agree that they will demonstrate
professional attitude toward each otharrtker, every employee of the School District, both

in and out of the bargaining unit, is expected to adhere to the Code of Ethics and Principle
of Professional Conduct of the Education Profession of Florida.

Use of Cellular Phones, PDAs and tber Electronic Devices

The personal use of cellular phones, PDAs, and other electronic devices shall be restricted
break times and lunobxcept for emergency situationhe use of such devices should not

impede the operations of the facility or t@nduct of business.

Safety and Health Program

1. The Board shall be responsible for providing a safe work place for every bargaining uni
employee in compliance with all applicable state and federal laws. Employees shall b
responsible for coniping with safety practices and procedures for reporting, in writing,
on the appropriate form to their supervisor and the Officéedith and Safetyin
accordance with established procedures, all unsafe conditions, facilities or equipment «
which he orshe is aware. It shall be the Officetégalth and Safetys r e s pion s i
conjunction with the supervising administrator to provide the employees with the
training/in-service on safety practices and the forms to be used for reporting any unsaf
conditions. Employees will be compensated at their appropriate rate of pay for all time

spentduring their regularly scheduled hours in mandatory training classes.
2. Employees shall not be required to work under conditions that the employee and/o

management reasably believe are unsafe or hazardous, or would endanger the

empl oyeeds he abeinghin thesexenteot aydispute betweeh the employee
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SectionD.

Section E

and management over what constitutes an unsafe or hazardous condition, the conclusi
of the District Healh and Safety Specialist shall control, and they shall be held
accountable by State and Federal regulations.

3. Any employee who is required to administer medications and/or medical care to student
shall be trained to do so either by a qualified medicalgsmbnal employed by the

Board, or an outside qualified medical

Savings Clause

If any portion of this Agreement is held to be illegal, legally invalid, or unenforceable by a
court of competent jurisdictioror by the decision of any authorized governmental agency,
then that provision shall be deleted from this Agreement to the extent that it violates the lav
The remaining provisions of this Agreement shall remain in full force and effect for the
duration ofthis Agreement to the extent they may be implemented without the deleted items
By mutual agreement, the deleted provisions as well as any other provision so affected |
the deletion shall be renegotiated within thirty (30) days or the parties may Iyatyrae to

deal with the matter in subsequent negotiations.

Children

Employees shall have the right to place their children at the school where the employe
works, so long as the school has available space and the child is properly suitesl for
school, using usual criteria such as grade levels and programs offered and as long as he
she meets the student assignment guidelines, including out of county and out of zor
admission policies, and administrative procedures as outlined in Schoal Rak 5.20,
Student Assignment, as adopted by the Osceola County School Board. The Board will n
provide special transportation, nor shall it be responsible for before and after school hours

such cases.

(8]



SectionF.

SectionG.

Employee Dress

Employee should dregrofessionally and be generally neat, clean and well groomed. Dress
should be appropriate to the work assignment. The following are guidelines concernin
dress:

1. The size of shirts and pants must be a
oversied or undersized. -Fhirts (except school logo/spirit shirts), clothing with rips or
tears, clothing which is revealing (plunging necklines, exposesinitd, transparent or
translucent or excessively tight) shall not be worn.

2. Pants or shorts with bdthops must be worn with a belt so that the waistband is worn at
the waist and not below.

3. The hem of the | adiesd skirtthsghhor dr esse

4. Empl oyees may al so wear sandals provi de
flops, platforms and shoes with wheels may not be worn.

5. Employee dress should not interfere with the work environment or present safety

concerns.

Indemnity
In any case where a bargaining unit employee is charged with a civil or criminal actior

arising out of, and in the course of, assigned duties and responsibilities, that employee m;
request that the Board provide legal services. In any case where the employee pleads gui
or nolo contendere or is found guilty of any such action, the eraglskall reimburse the
Board for any legal services which the Board may have supplied pursuant to this section.
the Board declines to provide | egagéndtheer v
employee is subsequently found not guilty or owilly liable, the employee may renew
his/her request and a recommendation shall be made to the Board for payment of tt
reasonable cost of legal services, and the Board shall reconsider such request previou:
declined. The selection of the attornewlslhe mutually agreed upon by the employee and
the Board.

(9



Section H.  Safety Shoes
All Education Support Professionals bargaining unit employees working in the Maintenanc
Department who are required to wear htoed safety shoes, will receive annaal safety
shoe payment of $80.00. All safety shoes must meet OSHA standards.

[10]



Section A

SectionB.

Section C

ARTICLE 11l
MANAGEMENT RIGHTS

Standard of Service

It is the right of the public employer to determine unilaterally the purpose of each of its
constituent agenes, set standards of service to be offered, and exercise control anc
discretion over its organization and operations. It is also the right of the public employer tc
direct its employees, take disciplinary action for proper cause, and relieve its employee
from duty because of lack of work or for other legitimate reasons, provided, however, tha
the exercise of such rights shall not preclude employees or their representatives from raisi
grievances, should decisions on the above matters have the praotsgquences of

violating the terms and conditions of any collective bargaining agreements in force, or civil

or career service regulations.

Authority of the Contract

The parties acknowledge that during the negotiations that resulted in tt@erdent, each
had the unlimited right to make demands and proposals with respect to any subject or mat

not removed by law from the area of collective bargaining.

Committees
Throughout this Agreement, unless otherwise stated wherever tovweded that joint

committee shall be formed, the following rules of probation shall apply.
1. The Union shall be permitted up to two (2) employeprasentatives on the
following committees: Professional Support Staff Inservice CotemitDistrict

InsuranceCommittee, and District Safety Committee.

2. Should the District establish Committees directly affertthe Bargaining Unit,

Unionrepresentation shall be permitted on said committees.
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Section D

3. Committee meetings are open to the public, though only committee enesfiall
havevoice and vote in the meetings.
4. Committee members shall not be paid for time spent at committee meetings, unles

such meetings are held during the employees regularly scheduled work hours.

5. Committees shall prepare and distribute reporfindings and recommendations, in

accordance with Florida Public Records Law.

No Strike/No Lockout

The Union agrees that during the term of this agreement neither it nor its members she

participate in a strike against the Board by instigatergouraging or supporting in any
manner a strike. AStrikedo means the conc
concerted absence of employees from their positions; the concerted stoppage of work |
employees; the concerted submission of resigns by employees; the concerted
abstinence in whole or in part by any group of employees from the full and faithful
performance of the duties of employment for the purpose of inducing, influencing,
condoning or coercing a change in the terms and dondibf employment or the rights,
privileges or obligations of public employment, or participating in a deliberate and concertec
course of conduct which adversely affects the services of the Board; the concerted failure
employees to report for work aftehe expiration of this Agreement; and picketing in
furtherance of a work stoppage. The term

legitimate political activity.

[12]



Section A.

Secion B.

ARTICLE IV
ASSOCIATION RIGHTS

Access Rights
The Associabn and its representatives shall have the right to the use of the school building:

for meetings provided that a written request has been made to the school principal fc
scheduling purposes. Representatives must be accompanied by a member of theokssociati
If any special noanstructional personnel services are necessary over and above thei
normal services because of such meetings, the Association shall be billed for any actu

costs of such services, including any applicable overtime pay expended.

Posting of Notices

The Association shall be allowed to provide a bulletin board in each school for its use
provided that it shall not cover over nine (9) square feet of space, and the location of suc
bulletin board shall be mutually agreed up@tween the Association and the principal.
The Associationshall have exclusive right to post notices of activities and matters of
Associationconcern on designated bulletwards. The Associationshall have the right to
use employee mailboxes faommuications to employeesThe Associationshall have
exclusive right to post/manage notices of activities and mattekssociationconcern on a
designated electronic folder. The electronic folder shallviséble on each individual
e mp | o gigtriet Previded emailaccount. ThBoardreserves the right discontinue the
electronic folder for just causeDistrict administrative staff may monitor items posted on
either a bulletirBoardor theelectronic folder for content. The following procedures shall b
followed should theddministration have concerns about the content of an item:
1. The Administration shall immediately notify thssociationand cite for reasonand
rationale for such concerns
2. Following review of the posted item and discussion of thecems, theAssociation
shall determine whether or not to remove the item.
3. In the event thaAssociationfails to respond or declines to remove the item, then the

District may remove the item for just cause.The District recognizes that the

[13]



SectionC.

SectionD.

SectionE.

Associatio® sight to communicate with its members net to be abridged and/or

interfered with in any way except as outlined above.

Information and Reports

1. The Boardagrees to furnish copies of aBpardrelated public documents reasonably
requestedby the Associationat the cost established in the Xerox printing schedule,
"Outside Copyingn-School personnel”. The term "InSchool Personnel" shall be
applicable only to Xerox printing. ThBoard further agrees to provide thssociation
electronic accessntpublic documents irconnection withBoard meetings,including
access tdahe Boardagenda and supplemental packet, (excluding employee application
and reference forms)In addition, theBoardshall provide theAssociationaccess to all
public records noexempted by Florida Statutes withanreasonable timefranad such
request. The School Boardlirectory will be supplied to thAssociationelectronically
without cost no later than ten (10) days following the @raployeepay day.

2. The Board will provide the Associationwith the names and addresses of all new
bargaining uniemployeesnd allretiring bargaining uniennually

Membership Identification

No employeeshall be prevented from wearing pins or other identification of membarship
the Associationor its affiliates

Time for Official Duties

1. Members servings the official representative of the AssociaborDistrict committess,
task forces, attendin@istrict meetings or insurance meetings, or when acting as a
representative of théssociationat their worksiteshall be considered on duty leave

2. Duly authorized representatives of tAesociationand its respective affiliateshall be
permitted to transact officighssociationbusiness orschoolpropertyduring the tmes
defined below:

a. Lunch periods

b. Time before and after student day.

[14]



Secion F.

c. If the representative is not employed by #uhoo] upon arrival at theschoo)
he/she shall firstreporttoh e princi pal 6s office f o
arrangements as the meipal or his designee deems necessary to avoid
interference with thechoolprogram or with employee assignments.

d. The supervisor shall facilitate the visit pyoviding a reasonable place for the

Associationrepresentative to confer with employees

Payroll Dues Deduction

1.

The Board shall deduct from the pay of each ESP all membership dues of the Osceo
County Education Association, provided that at the time of such deduction there is, ir
the possession of the Board, a valid written authbomdor dues deduction executed by
the employees.

Prior to July 1, the Association will notify the District of the specific amount of dues
deduction. Such dues shall remain constant for the fiscal year (July 1 to June 30).

Any ESP may authorize dues detlan by presenting an authorization card to the
Board The amount deducted will be as listed on the authorization until such
authorization is modified or revoked by the employee.

Authorization for dues deduction shall be in force until revoked in wribgigthe
member to the Board and the Association. The revocable authorization for due:
deduction will be effective thirty (30) working days from the date the written request is
received by the Board.

All dues deduction by the Board shall be remitted to idkvidual designated in writing

by the President of the Associatianthin 5 working dayf the deduction.

The Association shall indemnify and save harmless the Board from all claims, demand:
suits, and cost s, i ncl udied m canrecienomthatiel e
administration of this item, provided the Board acts in compliance with its dues
deduction obligations.

The Board will not collect any fines, penalties, or fumiform assessments on behalf of

the Association.

[15]



Section G.

8. The Association wilnot be assessed a service charge for cost incurred by the Board ir
order to provide any dues deduction requested by the Association pursuant to Florid
Statutes.

9. Electronic ReportingThe Board agrees to provide to the Association the dues deduction

information in an electronic format.

Conference Days

The Board will establish days with pay per year for the Association to use for annua
conferences, based on 4.5% of the OCEA Education Support Professional membership
June 1 of each year. Arraction will be rounded up to the next whole number. Withdrawal
of days shall be by notification from the Association President to the Superintendent or hi
designated representative at least five (5) working days (except in cases of emergency)
advake of the | eave. The Association shal/l
when submitting a request for the release of three (3) or more employees from a single si
or more than ten (10) distrigtide. Notification shall include the namef the employees

to be granted leave and the conference being attended. Except in cases of emergency,
substitutions may be made later than five (5) working days prior to the effective date o
leave. Each employee for whom leave is to be granted apply to his/her respective

principal in accordance with the same five (5) working day time limit.

[16]



Section A.

Section B.

Section C.

Section D.

ARTICLE V
EMPLOYEE RIGHTS

Right to Engage in Activities

Employees shall have the right to engageconcerted activities not prohibited bgw.
Employees shall have thentire liberty of political action when not engaged in their
employmentprovided such action is within the laws of the United States of Amanda
the State of Florida. Employees shall be entirely free from polticalinaton or coercion

or the pretended necessity of making politimahtributions of money, other things of value,
or engaging in any politicakork or activity against their wishes under the assumption that

failure todo so will in any way affect their status employees of th8chool Board

Employee Privacy Rights

The Boardagrees that the private and persdias of any employee, including additional
employment, ar@ot within the appropriate concern or attention ofBleardexcept as such
corduct that occurs outside the workplace impacts upon work.

Physical Examinations

The cost of any physical examination taken by an employee at the directionBaite
except that which is a prerequisite for employment, shall be borne Botrd TheBoard

shall provide a list of three doctors from which the employee shall choose one.

Fingerprinting
Sectiors 1012.3%3), and 1012165, FSrequire that alemployees shall be subject to a level

2 criminal background check every fi{®8) years. The School District shall pay the cost of
ref i ngerprinting employees, storing emplo
conducting a level 2 background check every five (5) years for each person who is require

to meet level 2 seening requirements.

[17]



Section E.

Board Reimbursement

The Board shall reimburse employees for damage to clothing, dentures, eyeglasse
prosthetic devices or artificial limbs where such damage occurs as a result of:

1. breaking up a fight

2. protecting sudents or other employee(s) from physical harm or injury

3. assault and/or battery occurring on him/her suffered in the course of the legal performant

of his/her assigned duties.

Such reimbursement shall not exceed the replacement cost nor be paithe/ladove loss

is reimbursable from other sources.

Employees will be reimbursed for any out of pocket expenses, up to a maximum of $500.0
employee deductible, due to vandalism to their personal vehicle occurring on school distric
property, providedsch loss is not covered by personal insurance or reimbursed from othel
sources. Cases of vandalism shall be reported to an administrator as soon as the damag
discovered. If an administrator requests a police report the employee shall comply. Ever
effort will be made to reimburse employees within sixty days of submitting the required

paperwork.
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Section A.

ARTICLE VI
NEGOTIATIONS

Ground Rules

1.

Each party shall select its own team members, and at each bargaining session, each te
shall possesdlauthority necessary to propose, counter propose, and tentatively agree t
proposals or counter proposals subject to final ratification by the Board or Associatior
membership as is applicable.

The parties shall mutually agree on the location for albtiatjon sessions. The date
and time for the next session will be established mutually no later than at the end of eac
session. Times for bargaining sessions will be mutually agreed upon by both parties.

All tentative agreements shall be signed bg thief negotiator or designee for each
team. Each team shall be responsible for the maintenance of such records. Either pa
may, if it so chooses, utilize the services of outside consultants to assist in the

negotiations.

If the negotiations desdred in this section reach impasse, the procedures as set forth in
the Chapter 447, Florida Statutes shall apply. At the request of both parties, a mediat:
may be appointed subject to PERC guidelines. Subsequent to reaching impasse t
parties may mutubl agree, but are not required, to continue negotiations in an effort to

reach further tentative agreements.

There shall be two officially signed copies of any collective bargaining agreement. One

copy shall be retained by the Board and one by the Union.
Resumption of Negotiationslf either party should fail to ratify the tentative agreement,

that party shall notify the other within a reasonable period of time, and shall inform the

other party to the extent possible of the reasons for rejectionhatidcenfer with the

[19]



Section B.

Section C.

Section D.

other party to arrange a date, time and place to resume negotiations within ten (1(

working days of such notice.

Permissive Reopenings

Either party may ask to reopen negotiations at any time on any item, but negetasibn
only be reopened by mutual agreement and then only on those subjects that are mutua

agreedupon

ScheduledReopenings

Negotiations shall be reopened annually at the request éfsbmciationor the Board not
sooner tharMarch 1 of each year. Negotiations will be limited to changes in wages,

benefits, anasho more tharfiour (4) nonrmonetary issues fromachparties.

Publication of Contract

Within 45 days of ratification of this agreemesntid approval of the final draft dhe
document by the Associatipthe Board at its expense, shall print annudifyy (50) copies

of this Agreement for thé\ssociationfor their distribution. The contract or any amendment
shall be available online within 14 days of ratificatemmd appoval of the final draft of the
document by the AssociatiorAdditional copies shall be made available at the then current

printing cost.

[20]



Section A.

Section B.

ARTICLE VI
GRIEVANCE PROCEDURE

Grievance
Grievance- Any claim by abargaining unit employe®r a group ofbargaining unit
employeeghat there has been a violation, misinterpretation, or misapplication of a provision

of this Agreement.

Grievant - Any bargaining unit employee or group of employees, as defined in the
bargaining unit description sé&rth in the PERC certification, filing a grievance, and the
Association with the right to file grievances limited to class actions and Association rights o
representation as provided in this Contract.

Written Grievance a statement which apprises tBeard representative of the nature of the
grievance which contains at least: (1) a reasonable description of the grievance and the fa
upon which it is based; (2) the specific Articles and clauses claimed to have been violate
(3) the date or dates ap which the alleged violation took place; (4) the remedy or

correction requested; and (5) the signature of the grieving party or their representative.

General Provisions

Both parties encourage employees and administrators to arrive afactatysresolution in
accordance with this agreement of any grievance on an informal basis directly with eac
other. When resolution cannot be reached, the parties may resort to the more form
procedures stated herein in an effort to resolve the grievaamt preserve good morale.

Administrative Channel
(2) Principal or other supervisor
(2)  Chief Human Resource Officer

3) Superintendent or Designee

[21]



. Unit employees shall have the right to call upon any representative(s) to aid and assist
any level(s) of the grievance procedure. The grievant, his representative, and the
Association shall have the right to be present at any and all levels.

. Unit employees shall have the right to have all documents, communications and recorc
dealing with the proasing of the grievance kept separately from the personnel file of
the grievant.

No reprisals of any kind shall be taken against any participant in the grievance procedur
by reason of such participation.

. The number of days of each level shall be considem@ximum except when extended

in writing by mutual consent.

If the grievant does not file a grievance within fifteen (15) days after the act or condition
on which the grievance is based, is known or should have known, the right to grieve
such act or contion shall be considered waived.

. Failure of the grievant to appeal a decision to the next level of the grievance procedur
within five (5) days of receipt of the decision shall be deemed to be acceptance of th
decision rendered at that level.

. Failure atany step in this grievance procedure to communicate the decision on &
grievance within the specified time period shall permit the grievant to appeal to the nex
level in this procedure.

. All meetings or conferences at Level | of the grievance procedurebméneld during

the regularbargaining unit employeworkday at a time mutually agreed upon by the
parties. All meetings at and after Level Il of the grievance procedure shall be held afte
the regular employee workday, unless by mutual agreement of tirespghe meetings

can be scheduled during the employee workday.

. Nothing in this grievance procedure shall be interpreted as to limit or waive any rights ol

privileges granted to employees or the Association by Florida Statutes.

10. Association representatisevill be entitled to inspect neconfidential data relevant to a

grievance, and may request and receive copies thereof without charge up to a maximu

of a total of ten (10) copies per grievance. Additional copies will be provided at cost.
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Section C.

Procedure for Resolving Grievances

1.

Level | - The grievant will discuss the grievance with the principal or other supervisor
except that Association or class action grievances may be filed directly with the
Superintendent. In the discussion, the employed slvise the administrator of the
particular section(s) of the Contract the employee believes was (were) violated, and ho
they allegedly were violated. The administrator shall verbally respond to the grievant
within five workdays of the meeting, andclode an explanation as to why the
administrator believes the contract was not violated.

Level Il - If the grievant is not satisfied with the verbal disposition of the grievance at
Level I, or if no decision has been rendered within five (5) days, thegrigneant may
file a written fAiStatement of Grievance
available at each school, with the Chief of Human Resources

Level Il - If the grievant is not satisfied with the disposition of the grievance at Level I,
or if no decision has been rendered in writing within five (5) days, then the grievant may
file a written AStatement of Grievance
may at his/her discretion have his/her designee review and render a decision.

If the grievance is not settled at Leve| df no decision is received in writing within ten
(10) days, it may be submitted for arbitration by the Association within twenty (20)
days.

When an arbitration hearing is held, participating unit employeestshagilven released
time to attend the hearing.

The Federal Mediation and Conciliation Service (FMCS) will be requested to submit a
panel of five (5) arbitrators from which the parties shall mutually select the arbitrator. If
the arbitrator is unable to seror the parties mutually agree that no person on the panel
is suitable, the Federal Mediation and Conciliation Service (FMCS) shall appoint the
arbitrator. Both parties agree to abide by the Voluntary Rules of the Federal Mediatior
and Conciliation Seiee (FMCS). The arbitrator shall not have the power to add to,
subtract from, modify, or alter the terms of this Contract.

The parties shall share equally the arbitrator's fees and expenses.

8. The decision of the arbitrator shall be final and binding agostt in Florida Statutes

Chapter 447.
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SectionA.

ARTICLE VI
PERSONNEL FILE ACCESS AND SECURITY

Privacy and Personnel Files

1.

The Board shall comply in all respects with current state and federal laws concerning
public school system employee persoringl | e s . The term fApers
records, information, data or materials, which are maintained by the School Boarc
anywhere (including the work site file), which are uniquely applicable to that employee,
whether maintained in one or moredtion. All files maintained on employees shall be
confidential except as provided in School Board rules or Florida Statutes. Items may nc
be placed in an employeebs personnel fi
employee pursuant to Sectio@1P.31, Florida Statutes.

An employee, or his Association designee authorized in writing, shall have the right,
upon request, to review all documents contained in his own official personnel file and ir
the files maintained by a principal or work site adstirator, whether or not such
documents are subject to public disclosure under state law. The sole exception shall |
records, which are expressly restricted from disclosure by law. The employee mus
make an appointment with the Human Resources Departitienschool principal or
work site administrator, as the case may be, in order that a managerial employee will
present when the employeeds file is ins
A Union representative shal/l recei wse
personnel filgf either:

a. the employee has given the Union written consent to review the file;

b. review of the file is pertinent to
All documents used for investigations remain confidential as prescribed by state
law.

An enployee shall receive one copy of any document in his own personnel file upon
request to the Human Resources Department.

No anonymous letters or materials shall be placed in the personnel file. Materials whicl
are derogatory to an employee may be placea personnel file only if they pertain to
work performance, or other matters that may be reason for discipline, suspension c

dismissal. Such material must be reduced to writing within fiivey (45) days and

[24]



signed by a person competent to know thesfamt make the judgment. Additional
material may be added to clarify or simplify as needed. A copy of all such materials tc
be placed in the personnel file shall be provided to the employee either:
a. by certified mail, return receipt requested to his/luelrass of recordyr
b. by personal delivery to the employe
materials signifies receipt only); or
c. by a personal delivery to the employee with a statement by -ab@aogaining
unit witness certifying personal delivery the employee.
. An employee may have information placed in their file that pertains to their job
performance, attitude, skills or qualifications by submitting it to the Human Resources
Department.
. The employee has the right to answer in writing any soaterial in the personnel file

within ten (10) working days after receipt.
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ARTICLE IX
RIGHT OF REPRESENTATION

If an employee has a reasonable belief that discipline or discharge may result from what s/he sa
the employee has the right to requemion representation. Employeesmay request three (3)

working days to contact and obtain representation for the meeting.
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Section A.

SectionB.

Discipline

ARTICLE X
EMPLOYEE DISCIPLINE AND DISMISSAL

A regular status employee may be disciplinedi/an discharged for just causeEach

situation will be treated on an individual basis

Progressive Discipline

Should it become necessary to discipline an employee,tlitei®istrictd s I nt ent

consistent with the concept of progressiiscipline except in those instances where

infractions are of such a serious nature and do not warrant progressive discifiise.

process includes as many fage (5) steps. Employees covered by this agreement may be

disciplined for just cause in thelli@ving ways:

1.

Informal contact(site record)- Initial minor infractions, irregularities or
deficiencies shal/l first be privat e

supervising administrator.

. Verbal warning (site record} If the conduct persiststhe supervising

administrator shall speak with the employee in private to issue a verbal
warning. The supervising administrator shall inform the employee of the basis
for the verbal warning and, where appropriate, the steps the employee mus
take to preent further disciplinary action. Written notation of the verbal
warning shal|l be placed in the emp
not be used as the basis for further progressive discipline if no other
disciplinary action occurs within twelvfl2) months from the date of said
warning. A performance improvement plan may be implemented at this step
of the progressive disciplinary process.

Written Reprimand(district record) - If the conduct continues, a written
reprimand may be given to an eloyee. The written warning shall be dated
and signed by the supervising administrator and shall include a complete
description of the incident or problem, referring to specific times, dates,
locations, personnel involved and rules violated. The writtaming shall

also describe the steps the employee must take to prevent further disciplinar

action from occurring. The employee will be notified that further problems
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SectionC.

SectionD.

may result in more severe disciplinary action up to and including discharge.
The written warning shall be given to the employee in private. The employee
shall sign the original reprimand which will not necessarily imply that the
employee agrees with the contents of the written warning, but only that the
employee received it. The written méng shall not be used as the basis for
further progressive discipline if no other disciplinary action occurs within
twelve (12) months from the date of the written warning. Performance
Improvement Plan should be considered at this step of the progressive

disciplinary process.

. Suspension With/Without Pay The Superintendent has the authority to

suspend employees with pay, or without pay upon recommendation to the
Board. A notice of suspension shall be issued to the employee in writing,
dated and signedybthe Superintendent. The written notice shall contain a
reasonably complete explanation of the conduct or performance that is the
reason for the suspension and the steps the employee must take to preve
further disciplinary action.

. Demotion, involuntey transfer, or termination In those situations where the

progressive disciplinary steps have not resulted in modification of the
identified behavior, or where the employee commits a serious infraction, the
employee may be demoted, involuntarily transfdr or terminated from

employment. A termination must be made by recommendation of the

Superintendent to the Board.

Reprimand - Privacy

All disciplinary actions shall be done in private.

Complaints Against Employees

When an allega&n of wrongdoing or a complaint against an employee is investigated, the
employee shall be notified of the specific nature of the complaint, the name of the perso
making the allegation, and shall have the opportunity to seek representation prior to ar

investigatory meeting. The employee shall have an opportunity to respond to the allegatior
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SectionE.

SectionF.

or complaint during the investigation. In a meeting for the record from which the employee
believes that discipline may follow, the employee may request représentaVhen a
request for representation has been made, no such meeting shall take place until
representative shall have the opportunity to be present. The employee may reqaé3it t
working days to contact or obtain representation. An extensigrbmgranted upon mutual
agreement of the parties. The employee shall have the opportunity to provide rebutt:
testimony, documentation, and witnesses prior to completion of the investigation. Upor
conclusion of the investigation, the employee and higéresentative shall be provided a
copy of the written investigatory report. The employee shall be entitled tedkspiplinary
hearing with the Chief Human Resource Officer or his designee to offer rebuttal testimon
and documentation. Following thare-disciplinary hearing the Chief Human Resource
Officer may require further investigation, evidence or any material he/she deems necessa
to conclude the investigation. The employee shall have the right to submit any additione
information or statemes following the predisciplinary hearing. At the close of the
investigation, the Chief Human Resource Officer shall make a recommendation to th
Superintendent for cause or no cause. No disciplinary action, including loss of pay o
benefits shall be legd against an employee until such time as the Superintendent render:

his decision.

| nvestigations
Investigations conducted by tHaistrict shall normally be concluded within forty (40)

workdays. The District shall notify the AssociatiofESP of any investigation extended

beyond the forty (40) days. Theasons for the extension will be stated in writing.

Representation

An employee will be afforded the opportunity to have union representation during the

disciplinary process includgnthe issuance of verbal and written discipline.
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SectionG.

SectionH.

Sectionl.

SectionJ.

SectionK.

Hand Delivery

A copy of a written reprimand will be hand delivered to the employee by the managemen
representative responsible for thee pr i mand. Tdigeature mgidatesyreceipi s

only, not agreement.

Absent - Mail
If any employee who is to receive a letter of instruction or written reprimand is absent fron
work or cannot be located, a copy will be mailed to his/her last known address by certifie

mail, return receipt reasted.

Unverifiable/Anonymous

No verbal warning, letter of instruction, reprimand, suspension (with or without pay),
demotion, involuntary transfer, or termination shall be issued based on unverifiable and/c

anonymous information or complaint

Administrative Leave With Pay

Administrative Leave with Pay is not considered disciplinary action.

Suspension or Reassignment Pending Investigation of Misconduct

1. Conduct on Duty. An employee may be suspended when his/her iogpiate
behavior is so serious that immediate removal from the work place is necessary. Th
employee shall be required to leave school district property pending investigation
and the period of suspension shall be without pay. A suspended employee may n
be permitted to work on his/her normal day(s) off, nor take paid leave time, nor make
up the time by working overtime in lieu of a payroll deduction for the period of
suspension. Some examples would be theft, gross insubordination, threat of violer
action, destruction of district property, and violation of the School Board Drug Free
Workplace Policies. When an investigation has been completed, the appropriat
disciplinary step, iiny, will be applied.

2. Suspension with or without pay will be consisteithvischool Board policy.
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Section A.
1.

ARTICLE Xl
PROBATIONARY PERIOD AND CONTRACT STATUS

Probationary Period

Beginning July 1, 2011, all newly hired Educational Support employees will be placed on ¢
one year probationary status during which time the eygad may be terminated without
cause and without breach of contract. Termination of a probationary employee shall not b
subject to the grievance procedure. Probationary contract means an employment contre
for a period of one school year awarded to mxpleyee upon initial employment in the
school district. For the purposes of this article, one school year is defined as the completic
of the number of workdays for the position (for example, 254 work days for a 254 day
position, 180 days for a 180 daysitmon). Employees hired after December 31 will be
offered a short term contract only and, if rehired the following year, shall complete an entire

year probationary period.

A probationary contract may not be awarded more thae tmthe same employeeless
the employee was rehired after a break in service for which authorized leave was nc
granted. A probationary contract shall be awarded regardless of previous employment |

another school district or state.

Probationary employees who serve the emqticbationary period shall be given a minimum

of two assessments during the year.

During the probationary period, employees will enjoy all rightsd responsibilities
guaranteed by this Agreemeegcept the right to grieve, arbitrate or appeal a probartio
termination. Probationary employees shall be entitled to health benefits and vacation
accruals, if applicable, the first day of the month following ninety (90) calendar days of

continuous employment.
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Section B Contract Status

Upon successful comgtion of the one year probationary contract, the District may asvard
regular employment contract to the employee if

1. the employee has been recommended by the Superintendent for reemployment anc
is approved by the School Board

2. the employee has not reged two consecutive annual performance evaluation
ratings of unsatisfactory, two unsatisfactory annual performance evaluations within &
threeyear period, or three annual performance ratings of needs improvement or :
combination of needs improvement andatisfactory.

3. Any regularEducational Support employee may be suspended or dismissed at an
time during the term of the contract for just cause.

4. The regularcontract shall be effective at the beginning of the school fiscal year
following the completion oéll of requirements.

5. A regular contract shall be renewed each year unless the Superintendent afte
receiving recommendations from the supervising administrator charges the employe
with unsatisfactory performance and notifies the employee of unsatisfactory
performance. | f t he e mp lunsatisfactorgthef i n
employee will be placed on a Performance Improvement Plan, {PiF¢ employee
fails to meet the required performance objective(s), the employee will be placed or
performane probation for a period of ninety (90) days.

6. The following procedures shall be followed fegularcontract employees placed on
performance probation for unsatisfactory performance:

a. The Superintendent will be notified of the employees failure to meet the
required performance objective(s) and the supervising administrators
intention to place the employee on Performance Probation for Unsatisfactory
Performance.

b. The employee will be placed on another Performance Improvement Plan
(PIP) which will include traiing, spaced reviews with performance update
conferences and strategies for improved performance.

c. The employee is to be observed and apprised regularly of plan progress

(review sessions shall be no more than 30 days apart).
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d. Within 14 days after the closé the 90 day period, the evaluator must assess

g.

the employee formally and determine if deficiencies have been corrected anc
notify the Superintendent.

Within 14 days of notification, the Superintendent must notify the employee
in writing whether or not peofmance deficiencies have been corrected and
include the recommendation for continuation or termination of his/her
employment contract.

| f the employee wished to contest
he/she must, within 15 days, notify in writingethrequest for a hearing.

Within 60 days of the receipt of the appeal, the School Board must conduct &
hearing. A majority of the School Board is required to sustain the

Superintendentdéds recommendati on.
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SectionA.

Section B.

ARTICLE Xl
EVALUATIONS

Purpose
Both parties agree that the Superintendent is responsible for the evaluation of performan

of all bargaining unit employees. The overall purpose of the process is to improve th
quality of services rendered to the public by providing employetsfeedback and record

of their service to the District.

Process
1. All non-probationary annual contract employees vl formally evaluated by their

supervisor/administrator at leastceannually in writing.

2. Each new and current employeealtbe fully informed of the evaluation procedures,

criteria, standards, and instrument to be used.

3. The formal evaluation will serve as a basis for discussion for recording satisfactory
performance by an empl oyee andnsatisfactorg a
(Attached as Appendii).

4. The employee will receive, in a private meeting a completed copy of his/her formal
evaluation. The supervisor or administrator and the employee will sign and date th
compl eted form. The eotmpcessayilg ienplysagreemennveith u |
the evaluation, but acknowledge receipt. The employee will have the ridisctess the

evaluation with the supervisor administrator.

5. Prior to giving an overall unsatisfactory evaluation, the supervisor shall rtagfy
employee of the areas of ineffective performance, explain the performance deficiencie:
provide assistance to improve, and give a time certain for the employee to correct th

deficiencies.
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Section C.

6. Eval uati ons wil | be pr e psagrdasdr/admntratgriontye n
provided, however that the preparer of the evaluation may secure the input studtber
the employee has reported to during the rating period. The input will be fully disclosed

to the employee.

7. The employee may request Unioapresentation at post evaluation or professional

improvement plan meetings.

8. The employee will have ten (10) business days to respond in writing to the evaluatior

and said response will be made a part o

Performance Improvement Plans

If matters arise which may later form the basis for an unsatisfactory rating on a performanc
evaluation, such matters will be made the subject of a written performance improvemer
plan (Attached as AppendB). It shall be the respaibility of the supervisor/administrator

to identify when an employee requires the assistance of a performance improvement plan f
the purpose of improving performance deficiencies. The plan shall be prepared and given
the employee within ten businedays after the supervisor/administrator becomes aware of
the matters giving rise to the need for a plan. The components and procedure for preparing

performance improvement plan will be as follows:

1. A performance improvement plan will be prepared by thenpd oy ee
supervisor/administratpwith input from the employesgn a form prescribed by the
District.

2. Theperformance improvement plavill identify particular areas of concerndspecific
recommendations formprovement strategies for improvemeng description of the
assistance that will be offereahd a defined, reasonable lengthtione to correct
performance deficienciesThe supervisor/administrator will meet with the employee no

later than the end of this time period and document the enploy® s uccess/
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meet the performance goal(s) of the plan. The employee will be responsible for

completing the performance improvement plan.

. A copy of theperformance improvement plamill be given to the employeegviewed

with the employeeinpri vat e meeti ng, andpepdnaetfied i n
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Section A.

Section B.

Section C.

Section D

SectionE.

SectionF.

SectionG.

ARTICLE Xl
HOURS OF WORK

Normal Work Day

The length of the normal work dafall beclearly designated to each employee prior to the

beginning of the work year.

Work Calendar Changes

An employee will be notified by July 1 of changes to their work calendar.

Flexible Work Schedule
A flexible work schedule is defined as modifications to the established work schieaiule

affect the beginmg and ending times and the dditge lunch. A flexible workschedule
shall not change the number of hours the employee works per normalveekk Flexibility

in an individual 6s s cheduladvanceaby thé speraigomp r
provided ay denial is not arbitrary, capricious, discriminatory

Duty Free Lunch

All full -time employees who work at least four (4) continuous hours shall be provided &
duty-free lunch period without pay of not less than thirty (30) minutes per day.

Right to Leave

An employee shall not be required to findeplacement for his/her approviedve

Straight Time Pay

Work time above the normal workweek but less than forty (40) hours shall batpiiel

straight time hourly rat

Overtime Pay
Hours worked in excess of forty (40) per week will be paid at one anthalthéme the

employee's regular hourly rate. Paid leave dayisnot be counted as time worked for the
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SectionH.

Section |

purpose of computing overtime pay. Paymfentovertime will be included in the paycheck

for the week in which the overtime wa®rkedin accordance with the established payroll

scheduleexcept that when a paycheck is issued early the overtime pay may be delayed uni

the next paycheck. Generally overtime hours must be authorized in advance by the

immediate supervisor, and alertime hours worked must be reported for the week in

which they were worked

Paychecks
All nine and ten montemployees wilhave the option teeceive twenty fou(24) or twenty

(20) equal paychecks which wilbe paid on a seamonthly basis. Eleven and twelve

month employees will receive 24 checks.

1.

Errors in Paycheck

Errors in payroll checks shall be reported promptly to the payroll department. Errors in
payrol checks shall be corrected no later than the next paycheck; except that an error |
the last paycheck shall be corrected within ten (10) working days of notification to the
payroll department.

Direct Deposit

TheBoardshall provide direct deposit of nelgr salaried paychecks. Enrollment is open
throughout the yearAll employees are required to enroll in direct depoSithe District
will maintain a list offinancial institutions that will work witlemployeesvithout a bank
account to establish an awmt. In lieu of printing gay checks/stubs, thBistrict will
provide check/salary information electronically through the Empl&grtal

End of the year paychecks

Employees who workine or ten monthwill receive allend of the year paychecks
laterthan ten (10kalendar days after the lasinployeeday. If the tenth day falls on a
holiday or weekend;hecks will be distributed on the last workdaiopto the weekend

or holiday.

Mileage, Meals, and Rates Per Diem

1.

EmployeeéPrivately Owed Vehicles
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Employees authorized to use their privately owned vehicle for appneweed duties

travel shall bgpaid mileageat theBoarddesignated rate

. Employees Assigned More Than One $thool

Employees who are assigned to more than one (1) wopesitday shall be reimbursed
for the mileage driven betweeBchoos for actual miles driven. Such mileage
reimbursement will not include routine travel to and from the assi§acbdoland the
employee's residence.

. Out of County Meals

Meals for requied/approved overnight travel shall be paid pursuant to the State

established rates.
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SectionB.

ARTICLE XIV
VACANCIES, TRANSFERS, AND REDUCTION IN FORCE

Vacancies

Vacancies, including those for any bargaining unit, shall be posted at least fivay§s) d
(administrative positions ten (10) days) before the final date for application. The Board will
continue to give consideration to currently employed personnel and will give preference tc
qgualified applicants from within the school district when in tjuelgment of the
Superintendent all qualifications are equal. Individuals shall submit their applications in
writing to the Superintendent or his designee prior to the established deadline in order to t

considered for the position.

Bargaining unit emplogeswho apply for an advertised position will be notified in writing

whether they have been selected for the position.

The Superintendent shall postectronically on the District websita list of known
professional support staffacancies as vacanciescar for the coming year within fourteen

(14) days of Board approval of the Personnel Allocation Package.

The Associationds office shal/l receive a
vacancy list shall be updated each week as vacawceur through the end of the post
school planning period. Thereafter, a list of vacancies shall be avatlaoteonically,at

the County and Association offices. Any position being held foemployeereturning
from approvedeave will be posted as vacancy. However, priority for filling the vacancy

will be given to the returningmployee

Posting of Vacancies

Posting shall take place when a vacancy exists as a result of promotion, resignatio
retirement, termination, new staffing, anew operation start up. Vacancies shall be posted

on the District website for employg® review. Posting shall include the position title, the
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location, special qualifications if necessary in the opinion of management, and the date tt

positionwas intially posted The posted list shall remain posted until replaced by a new list.

SectionC. Transfers

1.

If a bargaining unit employedesires a transfer to be effective the next school year,

he or she must submit a transfequest electronicallgn the enployee portal

. A bargaining unit employeen the transfer list will not be required to transfer and is

not required to discuss the transfer request with nor receive the approval of his or he
principal.

Bargaining unit employeemay apply and will be coidered for transfers at any
time. Bargaining unit employeasn the transfer list shall be considered first for any
vacant position for which theyualify andspecifically apply; however, the receiving

administratomwill make the final recommendation.

Secion D. Allocation Reduction - Worksite

1.

If there is an allocation reduction at a worksite for any reason and transfers becom
necessary, then transfers shall be on a voluntary basis whenever practicable. Tl
principal shall meet with the affected depanttséprograms to review reductions to

be made and seek volunteers to transfer. The names of the volunteers shall be giv
to theHuman Resourcedepartment foplacement.

If no or not enough employees volunteer for transfer, those bargaining unit
employeeswith the least continuous years of district service in the school district

will be placed at other worksites providing the employee possesses the necessa
training and qualifications for the position in question and the program needs of the

school.

3. Leastservice shall be determined initially by:

a. by job title
b. by consecutive years of district service then

c. by specific hire date.
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Section F

4. Allocation reductionemployees in the bargaining usiall be assisted in finding a
position within the district. Allocatiorreductionemployeesshall be placed in a

similar position for which they arqualified before gpersormay be hired.

Conversion to Charter Schools

The District shall forward copies of all proposals concerning Charter Schools to the Osceol
County Education Association as they are received. The following item is of particular
interest teemployeest school which convert to Charter Status:

a) Upon the approval of the Board for a school to convert, the Superintendent or ¢
designee shall meet \itthe President or a designee to review and discuss the
process to allovbargaining unit employeds transfer from the converting Charter
school, including the transfer timelines that will be followed. Eatiployeeshall
have the opportunity to requdst transfer from any converted school. Conversion
school employeesshall be assisted in finding a position within the District.
Assistance shall include information about openings and opportunities to interview.
Conversiorschoolemployeeshall be plaed in asimilar position for which they are
gualifiedbefore a nevemployeemay be hired or other curreemployeesllowed to
transfer voluntarily. Employees may be offered different type of position for which

they are qualified.

Reduction in Force - District

If there will be a recommendation of a reduction in force (RIF), the Superintendent shal
first meet with the Association to review the need for the reduction. Such review shall occu
prior to official Board action and include the prdgd number of allocations to be reduced,
financial and student data which require the reduction, and timelines for implementation o
any reduction. If there is a reduction li@rgaining unitallocatiors for any reason and
transfers become necessary, theansfers shall be on a voluntary basis whenever
practicable. In making involuntary transfers or reductions in fobaggaining unit
employeeswvith the leasamount ofservice in the school district shall be transferred or laid

off first, providing theemployeedransferred and themployeesemaining in the district
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Section G

possess the necessémgining andqualificationsfor the position in question and the program

needs of the school.

Leastamount ofservice shall be determined initially by:

a. by job title
b. by consecutive years of district service then

c. by specific hire date.

Layoffs

1.

Any bargaining unit employeho is to be laid off will be so notified in writing at
least thirty (30) days before the effective date of the layoff unless acDfstancial

crisis exists. Such notice will include the proposed time schedule, the reasons for th
proposed action, and his/her recall rgghas set forth in this Article.

A bargaining unit employewho is laid off shall retain recall rights for eigate
months from the last dayf regular employment.

Laid off employees shall have the right to purchase employee benefits as provide
through COBRA.

A bargaining unit employeeho is being recalled shall have twelve (12) calendar
days from the postmarkedatd of the recall certified letter in which to reply to the
Superintendent whether he/she will accept recall. Failure to respond or to accept th
offer of recall within the foregoing time limit results in automatic forfeiture of recall
rights. It shall e the obligation of théargaining unit employe® keep the county
office informed of Is/her correct mailing address.

Bargaining unit employeesn layoff shall be recalled prior to the hiring @hew
employeen their positionand in the reverse ordef layoff, providing they possess

the necessargualifications and have clearly demonstrated the ability to meet both
the requirement of the position in question and the program needs of the school.
Suchbargaining unit employeeshall remain on the reddist until they accept a
position with a similar job title refuse a positiorwith a similar job title resign,
retire, or thaights to recall have expired.

Bargaining unit employeasay submit additionajualificationsto be used for cll

after layof.
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ARTICLE XV
LEAVE

Section A. Leaveof Absence

A leave of absence is permission granted byBbardfor an employee to babsent from
duty for a specified period of time with the right to returretoployment on the expiration

of leave. Any absence af member of thdargaining unit from duty shall be covered by
leave duly authorized and granteldeave shall be officially granted in advance and shall be
used for the purposes derth in the leave application. Any request that leave be granted
retroacively shall be denied except in the case of leave for sickness or other emergencies,
which case leave shall be deemed to be granted in advance provided @ponpis made

to the proper authority.

Section B.  Sick Leave
1. Each fulitime employeeshall receive four (4) days of sick leave as of the first day
employment of the current contract year, and thereafter shall be creditedneit(il)
additional day of sick leave at the end of each month of employmenmnaximum of
nine (9) days for nine j9nonth employeeden (10) days for ten (10) mongmployees
eleven (11) days fagleven (11) montlemployeesand twelve (12) days for twelve (12)
month employees Employeesreturning from sick leave shall be returned to the same
Schoolassignment angdosition held before the leave.
2. The total unused portion of the annual sick leave shall be permitted to accumulat
indefinitely.
3. Sick leave days accumulated bhyeamployeeprior to a leave of absence shalldredited
to theemployeeupon return.
4. Annual and accumulated sick leave days may be used either for personal illness o
emergencies as defined below:
a. Personal illness of themployee
b. Death or illness of father, mother, brother, sister, husband, wife, citiidy

close relative, or member of his/f@wn household.
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c. Sick leave may be used for maternity reasons upon verificatigmeghancy
by a statement to the Superintendent from a licensed physician.

5. Employeescan transfer sick leave into thidistrict, from anothemistrict in Florida,
equal to theamount that theyagn in thisDistrict. Employeesformerly employed in
Osceola County shall have any accumulated kake reinstated upon reemployment.
The reinstated leave shall be reduced dalthe extent that the number of days used in

anothemistrict exceeds the numbearned in thabistrict.

Section C. Employee® olntary Sick Leave Bank

1. Membership
Any full-time employee of thBoard having been employed by t&ehool Boardor at

least one (1) year and having at least ten (10) days acdaketeave by theend of

September of each year (inclusive of four (4) days sick leave advantagenroll in

the sick leave bank by voluntarily contributing one (1) sick dayht Bank. The
enrollment shall be opened each year during the montl&eptenber and February
only. Employees on leave returning to service may logBank within ten (10) days of
their employment if they meet all other criteria.

a. Enrollment must be made on the prescribed form furnished byé¢hgonnel
Department.

b. Any sik leave day contributed pursuant to this section shall be renfowed
the personally accumulated sick leave balance of that employeshafichot be
returned

c. Membership in the Sick Leave Bank shall be continuous from the initial
enrollment until anndividual member has withdrawn from the plan or tiesvn
the maximum allowed from the Bank.

2. Replenishment Contributions

If the Bank is depleted during &chool year, members may be assessed up to a
maximum of three (3) days per year.

3. Administration and Governance

a. A Human ResourceBepartment Committee will administer the Sick Leave Bank

andwill determine the validity of claims against the Bank.
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b. The Personnel Department will make available an annual report of aistogeBank
to theSchool Boardand to Partiipating members.

c. Appeals shall be handled by the Superintendent who will establish anéusber
Appeals Committee, representativ®f both Associationand management for the
purpose of settling any dispute arising from claagainst the Bank. The Comneié
will be comprised of two membefsom the TeacherAssociationappointed by the
President and two members appointed the Superintendent, and one Non
Instructional person mutually agreegbon by theAssociationPresident and the
Superintendent. This Aggalscommittee shall be the final authority on all disputes or
interpretationinvolving eligibility for benefits.

4. Eligibility

In the event of a serious personal illness, accident or injury of which the emplayee

no control,causing a participating ergyee to be absent from work for @&xtended

period of time, the employee may receive paid leave as follows:

a. All accumulated sick leave of the employee must first be expeffiokéalyed by a
leave, not charged to sick; of five (5) work daysiperdent.

b. Applications must be made to the Personnel Department includitajesment from
a doctor attesting to the member's extended illnassjdent or injury. The
statement must certify:

1) The nature of the iliness, accident or injury.

2) That in the event of an ogaion, it is absolutely necessary asailild not
reasonably be delayed until a break in the emplogegysschedule.

3) The probable date the member would be able to return to work.

c. Application must also provide permission to investigate medical reeordsither
information needed for review or appeal.

d. A participating member shall not be eligible to use sick leave fronBémk if the
employee is on leave for injury or illness in the line of dutgtker's compensation,
or onmedical retirement.

5. Benefits
a. All cases will be reviewed by the Sick Leave Bank Approval Committesn each

twentieth (20th) day of benefits had been reached up tom@gwamum amount
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allowable. At this time, the Committee may requadditional medical certification.
Also, at this timeany sick leave whicimay have been accrued by the participant
must then be used befaresumption of drawing from the Sick Leave Bank.

b. Upon approval of application, a member will be allowed to draw upn@amum
of forty (40) paid sick leave days frorhet Bank, provided thememains sufficient
leave days in the Bank.

c. The employee shall not have to pay back in any manner the numbay®fused
from the Sick Leave Bank except as outlined in the Sebetow.

d. In the event a member draws from the SickveeBank, that individuainembership
shall be suspended from the Bank membership after draalindgays authorized
from the Bank. Such individuals may reinstatembership by meetgqualifications
in sectionabove.

6. Participation Abuse

Alleged abuse of theSick Leave Bank shall be investigated by the Personnel
Department. If an employee is found to have abused the use of the SickBlagdkyehe
employee shall repay all sick leave credit (in dollars) drawn fronSitle Leave Bank
and after review by the Agals Committee be subject to suather disciplinary action

as determined by tH&chool Board

7. Withdrawal from Participation

Any participating employee who wishes to withdraw from participation in Stok
Leave Bank may do so and withdrawal will be effecimmediately upomeceipt by the
Personnel Department of written notification of the employie&nt to withdraw. Any
previously contributed sick leave will become fneperty of the Sick Leave Bank.

8. Discontinuance of Sick Leave Bank

If it becomes neessary to terminate the Sick Leave Bank, unused sick ledlve Bank
will be distributed in the following manner:
a. Each member will receive an equal share of the unused days to be dedited
personal accumuladesick leave account.
b. Any balance lefwill be disposed of at the sole discretion of Buard
c. In no instance will the days credited back to members be greater thaumtber

remaining in the Bank.
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Section D.

Section E.

d. Any member joining this Sick Leave Bla acknowledges that the limit of
liability foranychale nge t o t he Appeal dimt€dbtorthei t t
number of days the individual contributed to the Bank.

lliness-in-the-Line-of-Duty Leave

Any employeeshall be entitled to illness-line-of-duty leave when he/she has todimsent
from duties because of a personal injury received in the discharge obrdbscause of
diagnosed iliness from any contagious or infectious diseasgacted inSchoolthrough
which direct contact has been substantiated. Letnadl be authorized for a tdtaot to
exceed ten (10) days per year. Howeverthm case of sickness or injury occurring under
such circumstances as in tbeinion of theSchool Boardvarrants it, additional emergency
sick leave may bgranted out of local funds for such term andemslich conditions as the
School Boardshall deem proper. Use of such leave shall result in no reduction of the
employe& accumulated sick leave, and shall be with full pay. Bberdshall alsoprovide
Worker's Compensation insurance forethployeedor properly reportednjuries received

in the disclarge of their duties.

Leave for Personal Reasons

Employeesshall be granted six (6) days of leave for personal reasons with p&cipeol
year.

1. Notification of leave for personal reasons shial made in advance. The
employee shall make every reasonable effort to notify the administrator by noon
of the workday before the absence except when unforeseen events make su
arrangements by the employee impractical.

2. The applicant Olsaverfa pessonal rehsons shallebé to staje that
he is taking it under the provisions of this Contract.

3. Leave for personal reasons shall be charged to sick leave when used under th
part.
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SectionF. Maternity Leave

Maternity leave not to exceemhe (1) year without pay and shall be grantebwing
request by the employee. A pregnantployeeshall have the option of:
1. Electing to take maternity leave
2. To continue working until certified by a physician as being unablpetorm
hisher dutiesat which time accrued sick leave will be granted, tredemployee
electing such leave shall return to work as soon as physaiagy
An employeereturning to active employment from maternity leave when the lrasenot
been charged entirely to sick \ea shall immediately be assigned to faene position held
at thetime the leave commenced if said position is availalfléhe position is not available,
the employeewill be reassigned to the first availalg@sition for which theemployeeis
qualified.
3. An employeereturning to active employment from maternity leave which has
beencharged entirely to sick leave shall immediatetydssigned to the same

positionheld at the time the leave commenced.

SectionG.  Adoptive Leave

An employeeadopting a chd six (6) years of age or less shall be entitled to adojsaee
without pay not to exceed one (1) yean émployeereturning to activeemployment from
an adoptive leave shall be reassigned to the first avapaisigon for which themployeas

gualfied.

SectionH. Jury Duty or Court Witness

1. Anemployeeshall be authorized to be absent from assigned duties and shall t@seive
regular salary plus court fees while serving as a witness in any job retaigdcase.
The employeeshall submit a copgf the subpoena or letter from eithatorney in the
case to the Superintenden

2. An employeeshall be authorized to be absent from assigned duties, and shall f@seive
regular salary plus court fees while serving as a juror in any court caseicHf of jury
duty is received, the principal or Superintendent shouldneediately notified in

writing of invoicefrom theDistrict.
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Section |I. Personal Leave

1. Anemployeemay request personal leave without pay for a specified period up {@)one
year. Therequest shall be made in writing on the form prescribed byBtdsd The
leave must be approved by temployeé immediate supervisor and tBeperintendent
or his designee before it is presented toBbardfor approval. The request shall specify
thetime of the leave and theason for the requesPersonal leave without pay may be
requested for but not limited to:

a. Leave to serve in the armed services.

Leave for academic study

Leave for serving in the Peace Corps

Leave for childrearing (for naturabr adopted child)

Leave for child bearing

-~ ®o oo T

Leave to run for or serve in an elected office

Leave to participate in exchange programs in 8ehool Districts, states,

Q@

territories or countries
2. The request for personal leave without pay will be approved onllyeiemployeés
immediate supervisor, the Superintendent, andBtherd are satisfied that theeeds of
the District can be met.
3. An employeeon personal leave without pay may maintain coverage in the following
employeebenefit programs providetthie employeepays the full cost on a monthibasis
in advance of the month due.

a. An employeeon personal leave without pay may remain an active participant
the employee's retirement system by contributing thereto the amecegsary to
continue as a meper on leavesubject to the provisions ttie retirement system
of which theemployeds a member.

b. An employeeon personal leave without pay may maintain coverage in group
insurance programs as provided in this contract provided the insucanaer
pemits. Theemployeeshall pay the premiums for such insurapcegrams on a
monthly basis in advance of the month due.

4. Experience credit while on unpaid leave.
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Section J.

Section K.

a. An employeeon mil i tary | eave shal/l be cr
experience on the sajaschedule upon return to duty.

5. Upon the expiration of personal leave without pay, éhgloyeewill be placed inthe
first similar available position for which he/she gualified Upon the expiration of a
personal leave granted for a period of ten @0jking days or less, themployeewill
be assigned to the same position held at the time the leave commenced.

6. An employeewishing to return to work before the end of the requested leave should
make his request to the Superintendent as soon as posdildeé Ibast ten (10¥lays
before he wishes to return to work. TBeard will make every effort toallow the
employedo return to work as soon as practicable.

7. No leave shall be granted beyond one (1) year. Automatic renewal of a pdéesweal
without pay & not granted. It shall be the responsibility of @mployeeon leave to
request renewal by May 1. Personal leave without pay shall not edeeabnths,
except that, upon writterequestthe Superintendent may recommehdt this provision
be waived.Employeesshall be notified, in writing, of the abow&ipulations upon
notification of leave approval.

Family Medical Leave

Family Medical Leave shall be administered pursuant to School Board Rules.

Vacation Leave

1. Twelve (12) nonth professional support employees shall accumulate vacation as
follows:
One (1) day for each month of employment for those employed bigtect for less
than five (5) active service years.
One and onguarter(1 1/4) days per month of employment fttrose employed five (5)
active service years or more. One and-bak (1%2) days per month of employment for
those employed ten (10) active service years or more.

2. Earned leave shall be credited at the end of the month. An employee grayifag at
leastseventyfive percent (75%) of the workdays in the month shall be treated as earning

benefits for a month of employment.
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SectionL.

Section M.

a. A full time employee whose normal working day is less than eight (8) hours shall
earn and use vacation leave days in proportion toshearked.

b. Annual vacation leave time for an individual employee shall be approved by the
superintendent/designee and scheduled so that there will be a minimum
disruption of the operation of ttf&choolsystem.

c. A leave application shall be filed with the @rintendent or designee showing
the annual leave dates.

d. Annual leave used shall be charged to accumulated balances oinditastout
basis.

e. The accumulation of leave for the purpose of terminal pay shall be subject to the

School Board Rules
Pallbearer
The Schoolpr i nci pal or any department head |

request to serve as a pallbearer.

Charter School Leave

An employee of th&chool Boardnay take unpaid leave to accept employment in a Charter
Schoolupon the approval of th&chool Board While employed by the Chart&chooland

on leave that is approved by tBehool Boardthe employee may retain seniority accrued in
the SchoolDistrict and may continue to be covered by the benefit progranise@chool
District, if the CharterSchool and theSchool Boardagree to this arrangement and its
financing. The employee must apply for Chargghool Leave on an annual basis. An
employee who is granted ChartechoolLeave may not participate in the lsicave pool
because the employee is not an employee oDiktict while on CharterSchoolleave. If

the District at the end of the leave employs the employee, the employee may participate i
the sick leave pool and will be credited with accumulated lgake in accordance with
School Boargolicy when the employee returns.
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Section N.  Natural Disaster Leave

If an employee is affected by a Natural Disaster in the county where the employee reside

then that employee may be eligible for Natural Digads¢éave.

1.

Natural Disaster A Natural Disaster means a tornado, hurricane, flood, fire, or
similar event.
Eligibility - An employee may be eligible for Natural Disaster Leave if the
employee has been directly affected by the natural disaster. A persioecttyd
affected by the natural disaster under the following circumstances:

a. Personal injury as a result of the natural disaster

b. Substanti al | oss of property (def

residence) as a result of the natural disaster.

Application- An eligible employee may file an application for a maximum of ten
(10) days of paid Natural Disaster Leave. The application must include
documentation to support the empl oy
requested. An eligible employee mu#é an application for Natural Disaster
Leave within thirty (30) days of the natural disaster.
Approval of Leave- A determination of eligibility for Natural Disaster Leave is
solely within the discretion of the Superintendent/designee. The number of day
of Natural Disaster Leave granted to an eligible employee is also solely within the
discretion of the Superintendent/designee. An employee who has been grante
Natural Disaster Leave may request an extension of the number of days of th
leave. Approvalof an extension is solely within the discretion of the
Superintendent.
Reimbursement The Natural Disaster Leave shall be paid retroactively to eligible
employees as a reimbursement after their application has been approved by tt

Superintendent.

All full time employees of th&chool District, who have been employed for three (3)

consecutive months, may receive a maximum of two (2) hours of paid discretionary

volunteer leave, for every calendar month of 8ahoolcalendar year, for the purpose of

volunteging, mentoring, or otherwise assisting in Osceola Cotilylic SchoolsFor the

purposes of this policy, th8choolcalendar year is defined as the adopted stuSehool
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Section O.

year consisting of onbundred eighty (180) days. An employee is eligible for tbave
after three (3) months of consecutive employmerdiscretionary volunteer leave time is

noncumulative.

It is the responsibility of the employee to make prior arrangements regarding the appropria
completion of their job responsibilities duringethrequested leave. The employee must
submit the proposed arrangements for completion of job responsibilities and requested lea
time in advance to the employeebs direct

Military Leave

1. Military leave shall be grantedithout pay, except as provided below, to an employee of
the Boardwho is required to serve in the Armed Forces of the United States or this state
in fulfillment of obligations incurred under selective service laws or because of
membership in the reservektbhe Armed Forces or National Guard or retirees and may
be granted at the discretion of tBeardwithout pay to any employeslunteering for
military duty. An employee granted such leave for military service shall, upon
completion of the tour of duty,ebreturned to employment without prejudice provided
application for reemployment is filed within six (6) months following the date of
discharge or release from active military duty and provided further th&adel shall
have a reasonable time, not taceed thirty (30) days to reassign the employee to duty in
the School system. Military leave shall not be counted as years of service for pay
purposes.

2. All employees who are commissioned reserve officers or reserve enlisted péisonn
the United States ititary, naval servicemembers of the National Guardr recalled
retirees or draftees shall be entitled to leave of absence from their respective dutie
without loss of pay, time, or efficiency rating in field days during which they shall be
engaged iniéld or coast defense exercise or other training ordered undpravieions
of the United States military or Navy Training Regulations for such personnel when
assigned to active duty, provided that leaves of absence granted as a matter of legal ric
uncer the provisions of this section shall not exceed seventeen (17) days in any on

annual period.
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3. Beginning September 12, 2001 all ftilhe regular employees who are
Reservists/Florida National Guard called to fithe Federal or State military servjce
recalled retirees or draftees and are unable to complete contractual obligations to tf
Boardshall be paid according to the salary schedule plus supplements and benefits f
the first thirty (30) days of service. Thereafter, any such reservists shiad@ his/her
total gross military pay supplemented up to the amount he/she was earning on the sala
schedule plus supplements and benefits; (2) accrue sick and vacation leave and all otf
employeerights and benefits in effect at the time he/she wasdadlb active duty.
Individuals who are unable to return to work after discharge due to service relatec
disabilities shall not be required to refund salary and the cost of benefits paid for the
term of the leave.

Section P. Temporary Duty Elsewhere

1. An empoyee may be assigned to be temporarily away from his/her regular duties anc
place of employment for the purpose of performing other educational services, including
participation in surveys, professional meetings, study courses, workshops and simile
services of direct benefit to th8choolDistrict. Such assignment may be initiated by
the Superintendent or by the individual who desires the temporary duty as days of dut
and is subject to the .employeeds superyv

2. The Superintendent shall dgop procedures and guidelines to implement this policy.
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ARTICLE XVI
BENEFITS

Section A.  Terminal Pay
Terminal pay for accumulated sick leave will be providedmployes at normatetirement
or to his beneficiary if service is terminated by death. dineunt ofsuch terminal pay shall
be determined as follows:

1. During the first three (3) years of service the daily rate of pay multiplethirty-
five (35) percent times the number of days of accumulated sick leave.

2. During the next three (3) years of wee the daily rate of pay multiplieby forty
(40) percent times the number of days of accumulated sick leave.

3. During the next three (3) years of service the daily rate of pay multipyidrty-
five (45) percent times the number of days of accumulat&desave.

4. During and after the tenth (10th) year of service the daily rate ofmpstyplied by
fifty (50) percent times the number of days of accumulatedsgie.

5. For employes having served a minimum of thirteen (13) years in Osdgolanty,
the daily rate of pay will be multiplied by 100% times the number of days
accumulated sick leave.

The parties agree to participate in a mandatory plan fanatiloyes to shelter theisick
leave pay out at retirement in accordance with IRS regulations. Resinedihave the

option to withdraw their sheltered sick leave pay out without indivifinahcial loss.

SectionB.  Insurance

The Board shall provide for all regular flime employees a fully paid group life insurance
pl an which shal | depignated bendiciarg @rp anoyne eqdak to the
empl oyeebs annual salary rounded up to t
in the event of accidental death or dismemberment, a sum not less than twice that amou
There shall be a provisidior the purchase of additional insurance coverage to be paid by
the employee. In addition, the Board shall make available through payroll deduction, life
insurance for each dependent at the empl

Board appreed carrier.
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SectionC.

The Board shall provide double life insurance, fully paid, for any employee at or above ste

10 on the salary schedule.

Major Medical

The Boardwill annuallyprovide a fully paid individal major medicaplanto all regular
full-time bargaining unit employeesThe Boardwill also make available major medical
benefit plan(s) at an additional cost above the fully paid Board contribution for individual
coverage Ifanemployeé s r egul ar empl oyment e wedmonthd ur
period of the plan, the benefits will end on theployeé s | ast w 0 ladtive d a
employment. However, if themployeesuccessfully completes their contragear as
evidenced by reappointmeat if the employee would have been reappointe@adenced

by a satisfactory evaluatiphut is not reappointed due to a reduction in fpocdecause the
employee chooses to resighe coverage will continue through the dayor to the start of

the work calendar for the neichoolyear. Theemploye may continue these benefitgter
these datesn accordance with the COBRA law by paying gemium. The full annual
premium cost to thBoardfor the group healtinsurance package shall be considered a vital
part of theemployeé& compensation.The full amount of premium increase from year to
year shall be considered ashanefit increase in lieu of a salary increase deducted from
dollars available fosalary increases.

Specific benefits s hSchoolDistriet of ®sceold €dumtiFlazidat e d
Medi cal I ndemnity Pl an Do c ume nRisk Maaagainens h a
Oof fice. The plan summar fFEx dlInwecd iuan sn/gL iind ot\
provided to evergmployee The Associationandthe individualemployes sh#l be notified

prior to any plan changes. The insuraruczgrier shall be decided upon by tBeard
Dependent coverage shall be available at the expense efniileyee Where twomembers

of the same family are employed by tBehoolDistrict, the totalamount paid for the spouse

shall be credited toward the cost of dependenerage.
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Employees may request that physicians be added to the plans(s) througkutlaace
committee; however, it is understood the network provider makedetieeminationWhen
an employeechooses to participate in a health plan, ¢hgployeemay chooseany of the
employee paid dental plans availafdetheir dependents.

SectionD. Additional Benefits

The Board will make available toemployes, disability benefits, an indemty dental
insurance plan and vision insurance plan through payroll deduction anipyeés
expense, provided that the required minimum number of empleyeel. TheBoardshall
reserve the right to cancel when enroliments drop belemimum levelsrequired by the
carrier. The disability insurance plan, derghn, and carrier shall be decided upon by the
Boardjointly.

The Board shall provide general liability protection f@mployes at the sameoverage

limits as provided to all other employees

The Boardwill continue to provide payroll deductions to temployee for all taxdeferred
annuity programs that comply with current IRS regulations raedmmended monitoring
procedures that limit thBoardd s | i a b i | ilimitythat lidbitity, apprdvedrVendars

will be required to (1) provide the Plakdministrator with monthly electronic data files
necessary for effectiveecordkeeping and/or information sharing and (2) agree to offset the
e mp | o plan mdingmistration expense per month paitipipant. Failure to comply with
therequirements outlined above and companies witig@ng administrativeoroblems will

be subject to removal from the approved Vendor listing. filrither agreed by both parties

that there will not be a minimum numbsrparticipants required.

Employes retiring from Osceola County shall be allowed to remain as particippagtsup
health and life insurance programs covered by the Agreement urnéhstt age 65. In
accordance with federal law, at age 65, retiredldo@ required teenroll in Medicare Part B,
the health insurance will become secondaryMedicare and life insurance may be

converted to an individual policy or keep 0,000 policyEmployes choosing to remain
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Section E.

as participants shall be requiredreamburse théBoardfor the premium in advance of the
due date according to tlsehedule of due dates providedthe Superintendent.

The Boardwill consider requests for the purchase of early retirement anngugdgied by
IRS regulations in accordaneath Florida Statutes anBoardrules.

The Board shall provideemployes with access to all qualifying insurandeductions in

accordance with IRS Section 125.

Deferred Retirement Option Program (DROP)

The program shall be administeraatguant to Florida Statutes.
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Section A.

Section B.

ARTICLE XVII
COMPENSATION AND EXPERIENCE CREDIT

Professional Compensation

Professional compensation for employees during the term of this Agreement shall be s
forth in the Appendices which are attached to mradie a part of this Contract. Employees
shall be paid according to the salary schedule and shall receive years of experience subj
to the following criteria:
1. Experience Credit
a. An employee who is remployed after a break in service for approved lealle w
not lose his/her prior experience level on the salary schedule.
b. All Florida publicschool norpublic, private sector, anth andout of the United
States experiencein the same or reasonably related job classification shall count
as experience on thealary schedulep to five (5) yearsWritten verification of
such prior experience or service must be received within twelve (12) months of
initial employment with pay retroactive to first day of current contract year.
Experience credit will be awardedpan verification, at the time of initial hire
and placement on the salary schedule.
2. Military Experience
If an individual'semploymentis interrupted by military service, up foour ( 4)
salary credit shall be granted, however no miliexperiencedr which an employees
receiving retirement benefits shall applied as year's credit on the salary schedule.
Verification of suchexperience must be received by B@ardwithin one (1) year from
date ofhire.

Step Increases

If the projectd increase in availablenrestricted revenue for the general fund is less than the
projected costs to implement full step, then the parties understand that full step will not b
granted and will negotiate for any potential salary increasethelfprojectd increase in

available revenue for the general fuexteed the projected costs to implement the full step,
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SectionC.

the step shall be paid and retroactivel

along with any other potential increases agreed to thrtugcollective bargaining process.

Unsatisfactory Evaluations

Effective July 1, 2011, the following language shall be implemented. The salary of &

Bargaining unit employee reflected in Appendix Galary Schedule of this contradtal

remain the same dollar amount under the following conditions:

1.

I f the bargaining unit empl oyee recei v
evaluationl f or t he purposes of this article,
be one moretta hal f of the indicators on,thehe
empl oyeeds movement on the salary schec
year (s) unt il t hat empl oyee demonstr at

evaluation. Asuch time, vertical movement on the salary schedule shall be resumed.
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Section A

ARTICLE X VI
TERMS OF CONTRACT

Term of the Contract

This Contract shall become effective when ratified by Hdecational Staff Professionals
unit of the Osceal County Education Associatipapproved by the Board, and signed by
the partiesandshall remainineffedt or t he term i dentified b
document which follows this ArticleEachparty may notify the other, in writing, between
March 1 and March 30 that it desires to open for negotiation Wages and Health Insuranc
Benefits, and up to four Articles of the Agreement for each side. Initial proposals excep

Salary and Supplement Schedules shall be exchanged no later than one (i)aveéekhe
end of the traditional school year.

[62]



MEMORANDUM OF UNDERSTANDING

Whereas both parties to the contract agree to work collaboratively to resolve all issues

that impact unit employees; and

Whereas the School District of Osceola County, Florida currently has three high
schools - Poinciana, Gateway, and Celebration, achieving at the lowest 5% of the state:

Therefore, be it resolved that the parties agree to the following:

e Identified paraprofessionals will work an additional 15 minutes per day in
2011-2012 effective with the first week of school, August 22, 2011 at their daily

rate of pay.

¢ The need for additional time is the result of adding additional minutes to each
instructional period of the day; the additional time will provide for adequate

supervision of students.

OSCEOLA COUNTY
SCHOOL BOARD

) ﬂ“/é___‘
C B ey
SUPERI NDENT
Terry rews

Cg IEF N EGO%%TO%EOR OCSB

Dr. Lissette Brizendine
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OSCEOLA COUNTY EDUCATION
ASSOCIATION

(ot Qg by

OCEA PRESIDENT
Apryle Jackson

CHIEF NEGOTIATOR FOR OCEZéa ‘-

Michelle Vanderley




2010-2013 LABOR CONTRACT, SALARY AND FRINGES ACCEPTED BY THE SCHOOL

BOARD AND THE OSCEOLA COUNTY EDUCATION ASSOCIATION

Accepted by the School Board of
Osceola County, Florida

gy L,

Cmdy L Harttg
Chairperson of the Board

W P

Terry Andrews =
Superintendent
Personnel

Dr. Lissette BriZendin€
Chief Negotiator — School Board

Dated [Jbctrmbe. &, Ho//

Accepted by the Osceola County Education
Association

(gt

Apryle Jackdon V
President of the Association

MM

Shirley Groff EQ
Vice President catlonal port

Michelle Vanderley (7

Chief Negotiator — Association ESP Union

Witnesses as to the Associati:n
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APPENDIX A

EVALUATION
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