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PREAMBLE

THIS AGREEMENT ENTERED INTO THIS 30TH DAY OF AUGUST, 1985 BY AND
BETWEEN THE SCHOOL BOARD OF OSCEOLA COUNTY, FLORIDA, HEREINAFTER
CALLED THE "BOARD," AND THE OSCEOLACOUNTY EDUCATION ASSOCIATION,
HEREINAFTER CALLED THE "ASSOCIATION".

WITNESSETH:

WHEREAS, the Board and the Association recognize and declare that providing a quality
education for the children of Osceola County is the primary gotideoDsceola County Public
Schools, and,

WHEREAS, the Board and the Association recognize that it is the responsibility of the
Board to approve the educational and operational policies that are essential to the public
educational programs and that thes@sation represents the teaching personnel, who are
engaged in providing educational services, and,

WHEREAS, the Association, as the certified and exclusive agent and representative of
teaching personnel, and the Board have agreed to bargain in gghoih filne determination of
the wages, hours, and terms and conditions of employment of the public employees within the
bargaining unit, and,

WHEREAS, the Board and the Association, following extended and deliberate
negotiations, have reached certaimlenstandings which they desire to confirm in this Contract,
and,

IN CONSIDERATION OF THE FOLLOWING MUTUAL COVENANTS, IT IS
HEREBY AGREED as follows:



ARTICLE |

RECOGNITION AND DEFINITIONS

The Board recognizes the Osceolau@ty EducationAssociationas the exclusive and sole
bargaining agent for the following unit of employees as described in the certification instrument
(Case No. 3HRA-754-1003; Certification No. 18) issued by the Public Employees Relations
Commission on the 9th day of April 1975.

Unit: The term "Teacher" when used in this Contract shall refer to all teachers who are
regularly employed certificated personnel except those specifically excluded.

Included: Certified classroom teachers, guidance counselors, librarians, ocoapatio
specialists, consumer education resource teachers, PREP specialists, curriculum
assistants (full or part time), attendance assistants (full or part time), homebound
teachers, staffing specialists.

Excluded:  Superintendent, Deputy Superintendemtlfstruction, Deputy Superintendent for
Personnel Services, Administrative Assistant, Director of Early Childhood and
Elementary Education, Director of Middle Schools and Secondary Education,
Director of Support Services, Director of Staff Developmente@or of OCC
Education, Director of Exceptional Student Education, Director of Finance,
Director of Planning and Evaluation, Director of Student Services, Assistant
Director of Finance, Director of Purchasing, Manager of Data Processing,
Director of Speal Programs, Coordinator of Media, Coordinator of
Transportation, Coordinator of Maintenance, Coordinator of Food Services,
Principals, Assistant Principals (full or part time), School Psychologists.

The term "Board" and "Association" shall include auited officers, representatives and other
agents of either.



ARTICLE Il

NEGOTIATIONS PROCEDURE

The School Board agrees to enter into negotiations with the Association over a
successor Agreement no latikian May 15 of the calendar year in whichid
agreement expires. Agreements so negotiated will be reduced to writing and
signed by both the Board and Association.

During negotiations, the Board and the Association will present data, exchange
points of view, and make proposals and countep@sals. Either party may, if it

so chooses, utilize the services of outside consultants to assist in the negotiations.
The Board will make available to the Association budgetary data to which they
are entitled under Florida Statutes as soon as it israadilable to the Board.
Representatives of the Board and the Association will be empowered to reach
tentative agreement on items being negotiated.

The Board agrees not to negotiate directly with teachers, rather than the
Association. The Board fther agrees not to negotiate or otherwise deal with any
other organization(s) purporting to represent teachers during the term of this
Agreement.

The Association agrees to negotiate directly with the designated Board
negotiating team and not with thedimidual members of the School Board. Any
procedural concerns of the parties will be directed to the respective chief
negotiators whenever practicable.

Should impasse occur during negotiations, the impasse procedure in Chapter 447,
Florida Statutesshall apply. Neither party shall reject mediation if requested by
the other providing that a reasonable period of negotiations has transpired.

Times for bargaining sessions will be mutually agreed upon by both parties. If
bargaining meeting betwedhe Board and Association are scheduled during the
teacher duty day, members of the Association's bargaining team shall be relieved
of their regular duties. Substitutes shall be provided by the Board.
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ARTICLE Il

FACULTY STEERING COMMITTEE

The steering committee may be established in a school for the purpose of
considering various areas such as, but not limited to, student discipline, faculty
meetings, school rules, and health and safety items. It is understood that the
committee shall achian advisory capacity to the principal.

A steering committee will be created if the majority of the teachers in a school
determine by secret ballot that such a committee would be appropriate to their
needs. The Association Building Representatiiallsbe in charge of said
election. Any steering committee thus created shall consist of not less than five
(5) nor more than ten (10) teachers elected by secret ballot.

The steering committee may meet during the regular duty day at such times as
committee members have no student contact. The steering committee may meet
with other teachers and may meet as a group without the principal, during the
regular duty day at such times as committee members or the teachers have no
student contact.

In orderto conduct business, it shall be necessary that a majority of the steering
committee be present.



ARTICLE IV

ASSOCIATION AND TEACHER RIGHTS

The agreements in this Contract shall supersede any rules or regulations of the
Board if such rules or regulans are contrary to or inconsistent with the terms
recorded herein. Within budgetary limitations, this Contract shall not be
interpreted or applied to deprive teachers of any professional advantage.

The Association and its representatives shallehthe right to the use of the
school buildings for meetings provided that a written request has been made to the
school principal for scheduling purposes. Representatives must be accompanied
by a member of the Association. If any special -im@tructioral personnel
services are necessary over and above their normal services because of such
meetings, the Association shall be billed for any actual costs of such services,
including any applicable overtime pay expended.

The Superintendent or his deség shall meet with representatives of the
Association, whenever reasonably requested by either party, to discuss matters
relating to the implementation of this contract and educational policy. Other
matters may also be discussed upon mutual agreemetiendAnce at these
meeting shall consist of no more than six (6) peeptaree (3) from each party.
These meetings will in no way bypass the negotiations or grievance procedures.

Duly authorized representatives of the Association and its respeafiviates
shall be permitted to transact official Association business on school property
during the times defined below:

(1) Lunch Period.
(2) Time before and after the student day.

(3) Times when teachers are not responsible for the direct supano$
students. If the representative is not employed by the school, upon arrival
at the school, he/she shall first report to the principal's office for the
purpose of making such arrangements as the principal or his designee
deems necessary to avaitterference with the school program or with
teacher assignments.

The Association shall have the right to equal use of the school system's mail
services, including teacher mailboxes, for communication with teachers. The
Association office shall ba stop on the Board's mail service routes. The
Association shall encourage all teache
system in a professional and responsible manner.
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The Association shall have the rgho use the school's equipmenthe
Association shall provide its own materials and supplies. The Association shall
arrange the use of this equipment with the supervisor in charge in order to avoid
interfering with the school program. The president or his/her designee shall be
the only ons to use the county machines. The Association agrees to pay $150.00
annual service fee for the usage of these school and county macidéz2/09

The Board agrees to furnish copies of any Beatdted public documents
reasonably requested biiet Association at the cost established in the Xerox
printing schedule, "Outside Copyiig-School Personnel”. The term "In School
Personnel" shall be applicable only to Xerox printing. The Board further agrees
to provide the Association public documestgplied to the press in connection
with Board meetings, plus a copy of the Board agenda and supplemental packet,
(excluding employee application and reference forms) upon publication, without
cost. In addition, the Board shall provide the Associatioresecdo all public
records not exempted by Florida Statutes within one working day of such request.
Two copies of the school system directory will be supplied to the Association
without cost no later than ten (10) days following the first teacher pay Tag.
Association may obtain additional copies by bearing the cost of printing charges.

The Board will provide the Association with the names and addresses of all new
teachers and all retiring teachers as soon as the data are available.

The Boad agrees to make Credit Union deductions from teachers' salaries as
requested by the individual in writing. Change(s) in such deduction(s) will be
made provided written notification from the Credit Union is submitted to Board
Payroll Department accordirtg the Board approved Master Pay Date Schedule.
This provision shall not apply to new enrollees. Said deductions shall be
transmitted to the Credit Union as soon as practicable. However, the check will
be available the day of deduction.

The Assodition as bargaining agent shall be granted all rights and privileges as
set forth in the Statement of Recognition by PERC and the Public Employee
Relations Act, Florida Statues 447. The rights granted to the Association herein
are for its exclusive use drfor no other organization purporting to represent
teachers.

Any medical expenses incurred by a teacher for physical examinations,
inoculations, and tests that may be required by the School Board and not required
by State Statutes shall be bornetihg Board.
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Upon appropriate written authorization from the teacher, the Board shall deduct
authorized sums from the salary of any teacher and make proper remittance for
any payroll deduction program approved by the Board.

The Board agrees forovide professional development opportunities through the
Professional Development Department and operate it within the provisions of
Florida Statutes. (08/21/01)

Teacher members of the Professional Development Council shall cortipise
majority of the Council. The Association shall recommend teacher members of
the Council to the Superintendent for appointment by the Board. Such
recommendations shall contain at least twice as many names as vacancies to be
filled. (08/21/01)

The Association shall be allowed to provide a bulletin board in each school for its
use in the faculty lounge, provided that it shall not cover over nine (9) square feet
of space, and the location of such bulletin board shall be mutuallgcdgiEon
between the Association and the principal. When space has been furnished in the
past, it shall continue to be furnished, provided that this does not make more than
one bulletin board set aside in that school for Association business.

Dues Deluction: The Board shall deduct from the pay of each teacher all
membership dues of the Osceolau@ty EducatiorAssociation, provided that at

the time of such deduction there is, in the possession of the Board, a valid written
authorization for dues dedtion executed by the teacher.

Prior to August 1, the Association will notify the District of the specific amount
of dues deduction. Such dues shall remain constant for the fiscal year (July 1 to
June 30). (08/21/01)

Any teacher may authorize dues deduction by presenting an authorization card to
the Board.

Authorization for dues deduction shall be in force until revoked in writing by the
member to the Board and the Association. The revocable autharifatidues
deduction will be effective thirty (30) working days from the date the written
request is received by the Board.

All dues deduction by the Board shall be remitted to the individual designated in
writing by the President of the Associatidhe same working day of the
deduction.

The Association shall indemnify and save harmless the Board from all claims,
demands, suits, and cost s, including

r

e



connection with the administration of this itenroyided the Board acts in
compliance with its dues deduction obligations.

The Board will not collect any fines, penalties, or fumiform assessments on
behalf of the Association.

The Association will not be assessed a service charge &rirmturred by the
Board in order to provide any dues deduction requested by the Association
pursuant to Florida Statutes.

The Board will establish days with pger yearfor the Association to use for
annual conferencedased on 4.5% of the OCTA mbership on June 1 of each
year. Any fraction will be rounded up to the next whole numb¥fithdrawal of
days shall be by notification from the Association President to the Superintendent
or his designated representative at least five (5) working dagspein cases of
emergency) in advance of the leave. The Association shall provide at least fifteen
(15) working day8notice when submitting a request for the release of fifteen (15)
or more teachers for a single event. Notification shall include dhges of the
teachers to be granted leave and, except in cases of emergency, no substitutions
may be made later than five (5) working days prior to the effective date of leave.
Each teacher for whom leave is to be granted shall apply to his/her respective
principal in accordance with the same five (5) working day time limit.

(11/0707)

Any individual contract between the Board and a teacher shall be consistent with
the terms and conditions of this contract.

Shortterm contract

1. A shortterm contract shall be defined as a contract given to a teacher
other than one on annual contract, continuing contract or professional
services contract. Such contract shall specify a beginning and ending date
of enmployment and shall be for a period less than the ten (10) month
school year.

Examples of situations when short term contracts may be utilized include,
but are not limited to, contracting a teacher replacing a teacher on a duly
approved leave or filling position in which insufficient time exists for the
teacher evaluation process to be fulfilled.

2. All teaching positions shall be filled with teachers holding an annual
contract, continuing contract, professional services contract or atshart
contrac¢. This provision is not intended to restrict the Board's utilization
of substitute teachers.



SN

(o]

SN

=
(o]

IS

o

SN

=

D

N

I

w

i
~

AN

(62}

IS

(o)}

When the Board is aware of an investigation of a teacher by the Educational
Practices Commission and/or Department of Family and Children Services, the
Boad shall notify the teacher immediately as allowable by law.

Nothing contained herein shall be construed to deny or restrict to any teacher
rights under Florida School Laws or other applicable laws and regulations.

The Association president atesignee shall be released to attend any Board
meeting held during the school day, provided the president or designee notifies
his/her principal at least one (1) day in advance of the meeting. The president
shall be allowed to attend emergency called mgst

Any involvement of the School Board in the private or personal life of the teacher
shall remain within the scope of the Florida StatufEsachers shall report to the
District reports of child abuse, abandonment or neglect only as it refatisirt
employment. (11/05/03)

The Association shall be provided two (2) hours of released time durirg pre
planning in order to sponsor an activity for Association representatives and
teachers new to Osceola County. The Board agme® ischedule any meetings
involving teachers during this time period. The date of said activity may be
determined by the Association and submitted in writing to the Superintendent for
his approval. (08/21/01)

All teachers shall bguaranteed due process and no disciplinary action shall be
taken without just cause.

Teachers may resign their position at any time during the year. The resignation of
a teacher will be effective ten (10) working days from the next advertiseagposti
after notice is filed with the Superintendent. The resignation form is attached to
this contract as Appendix D.

The Superintendent shall place on the Board agenda of each regular or special
Board meeting any matter brought to its consideratignthe Association
provided those matters are made known in writing to and discussed with the
Superintendent ten (10) working days prior to a regular meeting and séwenty

(72) hours prior to a special meeting. The above does not preclude the
Associationfrom presenting information items of an urgent nature to the Board as
long as the Superintendent is notified by written request prior to the opening of
the meeting.

The Board shall notify the Association prior to the adoption by the School Board
of new programs or changes in Board policy in order that the Association will
have the opportunity for input on said matters.
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All teachers shall have the right to Association representation, when requested by
the teacher, at all meetings with the teaot@ncerning his/her job. A teacher
may request three (3) working days to contact and obtain representation for the
meeting.

The Board and the Association agree that any improvements in conditions of
employment that are over and above those cortamée existing contract shall
be negotiated prior to implementation.

Teachers shall comprise the majority and serve on the insurance, testing,
discipline, textbooks, curriculum, building and other committees mutually agreed
upon. Teacher membeskall be appointed by the Association. Teachers serving
on these committees will receive no less than five (5) @agtce prior to a
meeting, whenever practicable. Teachers serving on these committees will
receive no additional compensation when suommittees meet outside the
regular workday. Efforts shall be made to schedule meetings within the regular
teacher workday.

A teacher will be informed in writing of any major change in his/her primary
teaching assignment for the next year no laten fiive (5) days before the end of

the student school year. Changes shall not be made in an arbitrary or capricious
manner. Subsequent changes identified and necessary due to changes in student
needs or staff will also be done in writing promptly to #secher by the Principal.

A teacher may request and will be notified of the changes that require any
alteration in assignment.

When it is necessary for the Association President or his/her designee to engage
in Association activities directly relatin to the Association's duties as
representative of the certificated professional personnel which cannot be
performed other than during normal school hours, or are the result of an
emergency situation, the Association's representatives shall be allowedaup t
maximum of five (5) days charged to temporary duty elsewhere (TDE) with pay.
Request must be submitted seven (7) working days in advance. The advance
notice may be waived by the Superintendent in emergency situations. The
Association shall reimburgbe Board for all salary and benefits paid pursuant to
such temporary duty (TDE).

The Association faculty representative may request of the principal, or his/her
designee, to be placed on the agenda at faculty meetings to present brief reports
and anouncements.

The Association Building Representative and Board of Directors may leave

school at the end of the student day to attend scheduled Building Representative
meetings provided the teacher signs out to fulfill this obligation.

-10-
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No teacler shall be prevented from wearing pins or other identification of
membership in the Association or its affiliates as long as the wearing of such
apparel does not prove disruptive or detrimental to the education process.

The Board and the Associatiagree they will not discriminate in the application
of the provisions of this Agreement by reason of race, creed, color, sex, national
origin, or age.

The Board recognizes the right of teachers to outside employment to improve
themselves financiallyprovided that it does not interfere with their teaching
responsibilities.

Any teacher suspended, pending the outcome of a dismissal or discipline hearing,
shall, upon the order to reinstate, be made whole.

The Board shall execute individuardracts with annual contract teachers within
twenty (20) working days of their employment with this district, provided the
Master Agreement has been ratified. Each individual teacher contract when
tendered to the teacher, shall be signed by the Charpefsthe Board and the
Superintendent.

New teachers shall sign the loyalty oath that is prescribed by law.

The principal of each school shall discuss with any teacher or group of teachers
any item of this Contract for the purpose of clarificat Appointment shall be
made by mutual agreement.

Teachers appointed by the Association shall serve on a building committee to
recommend remodeling and future building construction. The principal shall
determine the number to serve on the conamitt

No teacher shall be required to accept extracurricular assignments as listed in
Appendix C.

A teacher on annual contract shall be notified in writing by the Principal airhis
her respective school on or befoiwo weels after the conclusin of the regular
legislative session if he or she will not be recommended for a contract for the
ensuing year. (010511)

PERSONNEL FILES

The term personnel file refers to all records, information, data, or materials which
are maintaied by the School Board anywhere, (including the work site file)
which are uniquely applicable to that employee, whether maintained in one or
more location. All files maintained on teachers shall be confidential except as
provided in School Board rules Blorida Statutes. (11/18/09)

-11-



The Superintendent, Principal or his designee will be present when the teacher
inspects his/her file. Such files shall be open to inspection only in accordance
with Florida Statutes. A log shall be kept by thestodian of records of persons
viewing files of teachers. Said log shall be reasonably accessible to teachers.
(11/18/09)

Teachers have the right, upon request, to one copy annually of materials in their
personnel folders at no cost. dther cases the copies will be provided at cost. In
the case of an investigation or a grievance, an additional copy of a file may be
requested and shall be provided at no cost. (1118/09)

-12-
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ARTICLE V

TEACHING CONDITIONS

Adequate andmto-date teaching materials, and the maintenance of -auslial
equipment, are a responsibility of the Board and will be provided within budget
constraints. Teachers shall be consulted regarding the selection of teaching
materials. Teachers shall n@& tequired or expected to provide personal property
for school or student use.

Equipment will be available on a reasonable basis to all teachers in all schools for
the purpose of production of materials for use in the classroom or teacher
assignmentirectly related to the business of the district. The teachers and the
school shall mutually determine how the equipment, or services of such
equipmentshall be used. A copy of tieocedure shall be posted. (04/22/09

The Board shall providemocks and/or safety glasses or face shields in areas
where teachers are subject to excessive amounts of grease, dirt, chemicals, art
materials and similar agents. All requests shall be submitted through the
principal.

Teachers will be provided wita desk and a workable file cabinet as budget
allows. When practicable, teachers will be provided a quiet planning area in
which to work. When lockable storage space is considered necessary, an
appropriate solution should be developed through the apat®pschool level
committee available and the principal.

When space and facilities are available, teachers shall have a lunchroom area, a
lounge, and separate restroom facilities for their use. In schools where the
facilities have been provided ithe past, they shall continue to be provided.
Students shall not use these areas under normal circumstances. Although teachers
shall be expected to exercise reasonable care in maintaining the appearance and
cleanliness of the lounge, it shall be the oesibility of the school's custodial

staff to clean on a regular basis as scheduled by the principal.

When school is not in session, teachers may be given reasonable access to the
building by arranging such access with the school principal in advance

The Board will keep all rooms, which are used for instructional purposes or
preparation, clean and free from health and safety hazards. Each principal will
take necessary steps to maintain the heating and cooling systems. Priority will be
given torectify schools with documented poor indoor air quality including mold.
Teachers will report any health or safety hazards to the principal. When notified,
teachers will immediately correct health or safety hazards they have caused.
(08/21/Q)

-13-
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Planning

Planning time is essential and wille graned to those teachers engaged in
classoom instruction. Rnning timeshall be free of supervisory duty and
appropriate to the instructionassignment The length ofplanning time shalbe

equal to one (1) regular period of instructioomiddle and high school or equal to
forty-five (45) consecutiveminutes per day in elementary school.nldue
schedules constructed with teacher involvement and approval may vary from the
norm. (08/17/05)

Planning can include professional responsibilities such as lesson planning,
grading, parent phone calls/conferences, IEP meetings, LEP meetings, AIP
meetings, grant writing, and attendance at-m@mdatory inservices. Student

meetirg s mandat ed by statute wil!|l be sch
calendar(s). Such meetings may need to be scheduled to accommodate
parental/guardian needs. (08/17/05)

Elementary teachers shall not be required to remain in the dassmhen a
special area teacher (art, music, P.E. etc.) is conducting their class. This time
should be utilized as a planning period.

Teachershall not be restricted to a particular work location for their preparation
period, or isolated from oén teachers on planning time.

The Board and the Association acknowledge that a teacher's primary
responsibility is to teach and that all energies should be utilized to this end. Both
parties agree that arranging work schedules is a function ofdtheniatration.

The administration agrees to review the work schedules of all teachers to
eliminate any significant interference with the teacher's work schedule. Both
parties also agree that supervision of students is part of the teacher's instructional
responsibilities during the regular work day. Teachers will not be required to ride
buses or perform custodial functions. (08/21/01)

While teachers may be required to collect money from students in connection
with school programs, tehers will not be held responsible for such money unless
loss thereof is due to the teacher's negligence. Such collections made during the
school day shall be accepted in the school office at least until the end of the
teacher's work day. Collections site be turned in to the school office as soon as
possible. In all cases when money is handled by teachers, they shall comply with
School Board Internal Account Rules. Teachers will be provided a copy of the
School Board Internal Account Rules and tragnwill be made available prior to
collecting any money.

The Board agrees to reimburse teachers for all required courses mandated by the
Superintendent and the Board, including courses required by the state where a

-14-



teacher has been assigned out eldfi unless such assignment was made at the
request of the teacher. However, this provision for reimbursement shall not apply
in the case of courses taken as required for certificate renewal, nor for
certification in other subject areas upon the volitbbithe teacher. It shall be the
teacher's responsibility to maintain current certification. The district will offer
ESOL classes during the Wednesday early release days andéewice days,

and other times as agreed to at individual worksites. (09/05/00)

Summer School

In order to be eligible for summer school positions, a teacher shall have been
employed by the Board in the preceding regular ten (10) month term and have
been reemployed for the following school yearTeachers employed for the
summer school session shall not earn sick leave but may utilize accumulated sick
leave.

In making assignments to summer school, instructional positions will be
determined by the principal. Teachers who desire a summer sclsitampshall

apply by completing a District Form and submitting it to their principal by a date
determined by the Human Resources Department. The principal will hire the best
gualified teachers from the applications submitted.

The principal will make aailable to the faculty by the second week of May a list
of their selections pending enrollment. A teacher may request to meet with the
principal regarding the reasons that s/he was not best qualified.

If an applicant feels that a less qualified teackias selected, the applicant shall

notify in writing the Superintendent or designee by the Friday of the third week of

May . The Superintendent or designee Wwi
including experience, training, assessments, and otherialasubmitted by the

teacher, with those of the employed teacher, and the written reasons provided by

the principal. A written response of the hiring decision of the best qualified
applicant as determined by the Superintendent or designee, incluasagse will

be forwarded by same to the applicants involved by the fourth week in May.

The principal shall submit a list of all unfilled positions and a list of teachers
without positions to the District by a date determined by the Human Resources
Services Department.

The Human Resource Services Department shall provide a list to the principals

for posting at each school of all teachers without summer school positions. The

l' i st shalll i nclude teachercerdexperice@sm of ¢
each area and the length of continuous service in the District in an instructional
position by the last day of post planning as submitted by each teacher on the form
sent to the Human Resources Services Department. Principals shetl sele
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5.16

teachers without summer school instructional positions that meet the position
gualifications of the vacancy from the list provided by Human Resources Services
Department.

If a teacher has amnsatisfactoryon an assessment for the past two sthears,
including summer school, the teacher will not be considered for summer school
employment. (12/0707)

There shall not be more than one (1) daily intercom selwat® announcement at
a designated time, except in an egancy.

Where grade level chairpersons, team leaders, and/or department chairpersons are
deemed necessary by the principal in elementary and middle schools, these
persons will be selected by the teachers of that grade, team, or department. In the
event of a tie, the tie shall be broken by the principal. High School Department
Chairpersons will be selected by the principal after receiving recommendations
from the department.

The Board agrees that charity drives and sales persons must reqeiveabpf
the principal of the individual school before a presentation can be made.
Attendance at such meeting shall be voluntary.

Each principal shall have the authority to release teachers of his staff for less than
onehalf (1/2) day for temporgrabsence. In cases where other staff members are
able to conduct missed classes of the excused teacher and/or a substitute is not
required, it shall not be necessary to charge the excused teacher with personal or
sick leave. The teachers must sign cud secords of these temporary absences
must be maintained. It is the responsibility of the teacher to secure an individual
to cover the class without expense to the district as approved by the principal
except when unforeseen events make such arrangenigntthe teacher
impractical.

Profits from vending machines in teacher workrooms or lounges shall be
expended as determined by the teachers in the school. It is understood that
anything purchased from such profits and placed in the school autoigatical
becomes school property.

Teachers shall follow the procedures set forth for the automated substitute calling
system. Whenever practicable the teacher will ensure that lesson plans for student
activities are available for the substitute for thattisular day or number of days.

Items such as class rolls, seating charts, and registers of attendance should be
available where applicable. When extended absences are anticipated, class record
books should be made available to the substitute teatiben these conditions

have been met, a substitute teacher will be provided for the teacher. The Board
will not utilize regularly employed teachers to cover classes for absent teachers in
order to avoid hiring substitutesA teacher majority committee shio establish
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an emergency class coverage plan at each didefore a personal leave of
absence, teachers shall make every reasonable effort to notify the substitute
coordinator prior to seven o'clock p.m. the night before the absence except when
unforesen events make such arrangements by the teacher impractical.

(08/17/05)

The Board will follow the provisions of granting a professional services contract
to teachers as covered in Florida Statutes. Teachers who have previously held
continuing contract or professional services contract in Florida within the last five
years shall be eligible for a professional services contract provided they have
completed one (1) year of service in Osceola County and have been recommended
by theirprincipal and approved by the Board.

The principal will provide adequate facilities to suitably house itinerant teachers
so as to effectively discharge their responsibilities to their students.

Teachers shall report to the principal any studdérey believe to have a
contagious disease or head lice. All students who have been sent home because
of head lice must be cleared by the school health nurse, or designee, before
returning to school. Students found to have a contagious disease mugtdudve

of medical clearance before returning to school.

Teachers should be generally neat in appearance, grooming, andTeeasser
dress should not interfere with the learning environment or present safety
concerns. (08/16/06)

Every reasonable effort will be made to place teachers in their certified teaching
field. In some cases the Board may assign a teacher outside the scope of his/her
certification areas. When this is done, the teaching evaluation will note that the
teacher is assigned out of field if the evaluation is done on that assignment. When
teachers are given split assignments, evaluations shall be done only in their
certified areas.

Temporary Duty Assignment of Employees

When mutually agreed upon, teachers may be assigned to be temporarily absent
from their regular duties and places of employment for the purpose of performing
other educational services, including participatio school surveys, professional
meetings, study courses, workshops, etc. Such assignment to temporary duty
shall ordinarily be initiated by the District administration, but teachers may
request assignment to temporary duty, subject to approval by gezilgaendent.
Teachers shall receive their regular pay and may be allowed expenses. Such
temporary duty shall be considered equal to the regular duties of the teacher, and
teachers performing such assigned temporary duties shall not be considered to be
on leave.
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Teachers shall remain responsible for their assigned students during all activities
on and off campus, unless relieved of such responsibility with the permission of
the administrator.

The Teacher Athletic Trainer shall be providedwatreduced teaching schedule.
The primary duties shall be to assist in the care of injured athletes with an
emphasis on sports of higlsk. The Teacher Athletic Trainer shall not be
assigned any coaching responsibilities, nor required to evaluadeeotoc injuries

of the general student enrollment. The Teacher Athletic Trainer will not be held
responsible for working with injured athletes where appropriate documentation
has not been provided byetlsoach and/or physician. (9/1802)

The Teacler Athletic Trainershall only be required to provide first aid and
similar care to athletes injured during the course of paditn in their activity.
(04/22/09

Reassignment of Teachers

When a teacher is reassigned (facility changeldimg or classroom), the
administrator reassigning (and/or the receiving administrator if facility change)
shall meet with the teacher to discuss the impact of such changes. Based upon the
significant impact of the change, the administrator may prowidiease time,
additional assistance or other considerations to the teacher to accommodate the
reassignment.

The following factors should be considered when determining impact:

1 Volume of professional materials (teaching materials, books,
manipulatives, et) to be packed and moved (personal mateiial®.,
moving a refrigerator, stereo, plants, etc. should not be included)

The proximity of the mové same facility vs. new facility

Change in teaching assignment (subjects, preps, grade level, etc.)
Time ofyear when the change is being made

Needs of students

= =4 -8 9

(12/0611)
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ARTICLE VI

TEACHING DAYS AND HOURS

Working days for ten (10) month teachers shall consist of no more than one
hundred ninetysix (196) work days of which one hundred eighty (18@)sdzhall
include student contact. Six (6) of these work days shall be paid holidays.

A seven (7) member committee will be responsible for preparing a recommended
twelve (12) month school calendar. The four (4) teacher members of the
committee willbe appointed by the president of the Association. The members
will recommend the twelve (12) month calendar to the Superintendent for his
consideration.

Teachers will be free to leave on the day preceding paid holidays and legal
holidays appearingn the school calendar at the close of the pupil day, except
those teachers who have assignments beyond the dismissal of pupils. Any teacher
required to stay beyond the dismissal of pupils will be allowed to leave at the
close of the pupil day on a suecing day. No teacher will be required to stay
beyond the regular working day. For a listing of holidays, refer to the Osceola
County Schools official calendar. (08/21/01)

Nothing herein contained shall be construed to prohibit the Boama offering

an eleven (11) or twelve (12) month contract to an individual teacher, such
additional time to be calculated on the basis of the teacher's base salary divided by
ten (10), multiplied by eleven (11) or twelve (12) as the case may be, provided
that no teacher shall be required to accept an extended contract. Teachers on
eleven (11) or twelve (12) month contracts shall receive all paid holidays granted
to other employees in the district, in addition to the six (6) paid holidays granted
to ten (D) month teachers.

Teachers may be employed beyond the ten (10) month school year in positions of
an instructional nature (such as curriculum writing, guidance counselors, staffing
specialists) on a daily basimdshall be compensated at the teathdaily rate of

pay or on hourly basis at the professional hourly rate. Curriculum writing
positions shall be posted at least ten (10) days prior to selection.

These teachers may be allowed to make up time lost due to illness or other
emergency, touifill the agreed upon terms of employment. Malgework shall

occur at a time mutually agreed upon between the teacher and the worksite or
project supervisor.

The regular working day for teachers shall be seven andhah€7 1/2) hours

which shal include a minimum of thirty (30) minutes for lunch. Lunch on days
when students are not present shall be a minimum oflgrie(r. The principal
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will grant dutyfree lunch whenever practicable to as many teachers as feasible,
provided that adequatervision of students is maintained.

The Board and the Association agree that professional responsibilities extend
beyond the seven and chelf (7 1/2) hour duty day. Such duties shall be
performed on a voluntary basis. If a situation arises witichld not be
anticipated in advance and an extended duty assignment must be made where no
volunteers are available, priority consideration will be given to the teacher's
personal commitment which cannot besoheduled. When assignments beyond

the regula duty day must be made, assignments shall be rotated on an equitable
basis.

Attendance of teachers at pargedcher organization meetings though voluntary

shall be encouraged. Those teachers who return for said meeting, open house, or
schoolsponsored activities (other than supplemented assignments) shall be
allowed to leave when the students leave on a day following said meeting or
activity or duringnonstudentcontact days in actdance with M.T.C. Article

5.16as approved by the principaDther incentives for attendance are encouraged

to be developed by the teachers with th

Faculty meetings shall be held within the teacher's regular working day.

Should legislative or State Department of Education acgduce or increase the
minimum number of teacher work days, the calendar shall be adjusted to reflect
such change.

While teachers may be required to sign in upon arrival at their worksite, they shall
not be required to sign out on departure froreirthworksite except when
permission from the principal is required to leave early.

Teachers shall not be required to attend any workshopservice, or other
meetings on days that are designated "teacher planning/pupil holiday". Teachers
shall atend workshops and 4gervice activities on "wservice day(s)" in the
District calendar. Such activities shall be chosen by the teacher and be
appropriate to his/her teaching assignment. If no appropriate workshops are
available, the teacher shall makeamgements with his/her principalleachers

who sign up for irservice activities shall attend such activities except when
unforeseen events make such attendance impractical. (08/17/05)
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ARTICLE VI

VACANCIES, TRANSFERS, AND REDUCTION IN FORE

Vacancies

Vacancies, including those for any professional positions not a part of the teacher
bargaining unit, shall be posted at least five (5) days (administrative positions ten
(10) days) before the final date for application. TherBoaill continue to give
consideration to currently employed personnel and will give preference to
qualified applicants from within the school district when in the judgment of the
Superintendent all qualifications are equal. Individuals shall submit their
applications in writing to the Superintendent or his designee prior to the
established deadline in order to be considered for the position.

Teachers who apply for an advertised position will be notified in writing whether
they have been selectedr the position.

The Superintendent shall post in each school a list of known instructional
vacancies as vacancies occur for the coming year within fourteen (14) days of
Board approval of the Personnel Allocation Package.

The As s o ciceashall eeceifesa capy of all vacancies posted within the
system. This vacancy list shall be updated each week as vacancies occur through
the end of the posichool planning period. Thereafter, a list of vacancies shall be
available at the County andssociation offices. Any position being held for a
teacher returning from leave will be posted as a vacancy. However, priority for
filling the vacancy will be given to the returning teacher.

Transfers

If a teacher desires a transfer to bieafve the next school year, he or she must
submit a transfer form (Appendix E) to the Superintendent and provide a copy to
his/her principal. Teachers who desire a transfer for the next school year should
submit the transfer form by March 1.

A teacher on the transfer list will not be required to transfer and is not required to
discuss the transfer request with nor receive the approval of his or her principal.

Teachers may apply and will be considered for transfeasyatime Teachers on

the transfer list shall be considered first for any vacant instructional position for
which they specifically apply; however, the receiving principal will make the final
recommendation.
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7.033

7.034

Allocation Reductionr Worksite

If there is an allod#on reduction at a worksite for any reason and transfers
become necessary, then transfers shall be on a voluntary basis whenever
practicable. The principal shall meet with the affected departments/programs to
review reductions to be made and seek voknstéo transfer. The names of the
volunteers shall be given to the personnel department for distribution to principals
with vacancies.

If no, or not enough employees volunteer for transfer, those with the least
certificated service in the schoolsttict will be placed at other worksites
providing the teachers transferred and the teachers remaining in the school
possess the necessary certification and qualifications and have clearly
demonstrated the ability to meet both the requirements of thioposi question

and the program needs of the school.

Least certificated service shall be determined initially by years of service to the
district, and if a tie occurs then shall be determined in the following manner: (1)
by consecutive years of digttiservice then (2)ybspecific hire date.  (11/0¥7)

If a teacher has certification in two or more areas, all areas will be considered
when placing the teacher.

Allocation reduction teachers shall be assisted in finding &igosvithin the
district. Allocation reduction teachers shall be placed in a position for which they
are certified before a new teacher may be hired. Teachers may be offeodéd out
field positions for which they are qualified.

Conversion to Charte3chools

The District shall forward copies of all proposals concerning Charter Schools to
the Osceola Gunty EducationAssociation as they are received. The following
item is of particular interest to teachers at school which convert to Charter Status:

Upon the approval of the Board for a school to convert, the Superintendent or a
designee shall meet with the President or a designee to review and discuss the
process to allow teachers to transfer from the converting Charter school, including
the transér timelines that will be followed. Each teacher shall have the
opportunity to request to transfer from any converted school. Conwschool
teachers shall be assisted in finding a position within the District. Assistance shall
include information abut openings and opportunities to interview. Conversion
school teachers shall be placed in a position for which they are certified before a
new teacher may be hired or other current teachers allowed to transfer voluntarily.
Teachers may be offered enitfield positions for which they are qualified.
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7.052

7.053

7.054

7.055

Reduction in Force District

If there will be a recommendation of a reduction in force (RIF), the
Superintendent shall first meet with the Association to review the need for the
reduction. Suc review shall occur prior to official Board action and include the
projected number of allocations to be reduced, financial and student data which
require the reduction, and timelines for implementation of any reduction. If there
is a reduction in teachallocation for any reason and transfers become necessary,
then transfers shall be on a voluntary basis whenever practicable. In making
involuntary transfers or reductions in force, teachers with the least certificated
service in the school district shdle transferred or laid off first, providing the
teachers transferred and the teachers remaining in the district possess the
necessary certification and qualifications and have clearly demonstrated the
ability to meet both the requirements of the positiouestion and the program
needs of the school.

Least certificated service shall be determined initially by years of service to the
district, and if a tie occurs then shall be determined in the following manner: (1)
by consecutive years of districtrgiee then (2)y specific hire date.  (11/7)

Any teacher who is to be laid off will be so notified in writing at least thirty (30)
days before the effective date of the layoff unless a District financial crisis exists.
Such notice will intude the proposed time schedule, the reasons for the proposed
action, and his/her recall rights as set forth in this Article.

A teacher who is laid off shall retain recall rights for eighteen months from the
last day of regular employment.

Laid off employees shall have the right to purchase employee benefits as provided
through COBRA.

A teacher who is being recalled shall have twelve (12) calendar days from the
postmarked date of the recall certified letter in which to reply to the
Superntendent whether he/she will accept recall. Failure to respond or to accept
the offer of recall within the foregoing time limit results in automatic forfeiture of
recall rights. It shall be the obligation of the teacher to keep the county office
informedof his/her correct mailing address.

Teachers on layoff shall be recalled prior to the hiring of new teachers in their
area of certification and in the reverse order of layoff, providing they possess the
necessary certification and qualificationadahave clearly demonstrated the
ability to meet both the requirement of the position in question and the program
needs of the school. Teachers may be offereeb®iield positions for which

they are qualified.
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Such teachers shall remain on the relestl until they accept a position, refuse a
position within their area of certification, resign, retire, or the rights to recall have
expired.

Teachers may submit additional areas of certification to be used for recall after
layoff.

A continuing contract teacher who is within two (2) years of normal retirement
shall not be laid off because of reduction in force; normal retirement is as defined
in Florida Statutes 121.021.

An administrator returning to the unit shall be placed éfitst available position

for which he/she is certified. In the event the Board is unable to assign said
administrator to a position for which he/she is certified, the teacher and
Superintendent shall agree on a suitable position in the unit.

Nothing in this Article shall be construed to interfere with compliance with Title
IX, Educational Amendment or racial balance requirements.
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ARTICLE VI

GRIEVANCE PROCEDURE

Both parties encourage teachers and administrators to arrive at a sayisfactor
resolution in accordance with 4.01 of this agreement of any grievance on an
informal basis directly with each other. When resolution cannot be reached, the
parties may resort to the more formal procedures stated herein in an effort to
resolve the griewvace and preserve good morale.

Definitions

Grievancé Any claim by a teacher or a group of teachers that there has been a
violation, misinterpretation, or misapplication of a provision of this Agreement.

Grievant -- Any teacher or group ofetichers, as defined in the teacher unit
description set forth in the PERC certification, filing a grievance, and the
Association with the right to file grievances limited to class actions and
Association rights of representation as provided in this Cdntrac

Superintendent The Superintendent of the Osceola County School System.
Administrative Channe}

(1)  Principal or other supervisor

(2)  Director of Human Resources and Employee Relations

3) Superintendent or Designee

Days -- Actual working days

Representative- The Association, any person, or legal counsel designated by the
grievant.

Written Grievancd a statement which apprises the Board representative of the
nature of the grievance which containseatst: (1) a reasonable description of the
grievance and the facts upon which it is based; (2) the specific Articles and
clauses claimed to have been violated; (3) the date or dates upon which the
alleged violation took place; (4) the remedy or correctequested; and (5) the
signature of the grieving party or their representative.
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8.038

The Rights of Teachers

Teachers shall have the right to call upon any representative(s) to aid and assist in
any level(s) of the grievance procedure. Thewgmt, his representative, and the
Association shall have the right to be present at any and all levels.

Teachers shall have the right to have all documents, communications and records
dealing with the processing of the grievance kept separataty thhe personnel
file of the grievant.

No reprisals of any kind shall be taken against any participant in the grievance
procedure by reason of such participation.

The number of days of each level shall be considered a maximum except when
extended in writing by mutual consent.

If the grievant does not file a grievance within fifteen (15) days after the act or
condition on which the grievance is based, is known or should have known, the
right to grieve such act or condition shall besidered waived.

Failure of the grievant to appeal a decision to the next level of the grievance
procedure within five (5) days of receipt of the decision shall be deemed to be
acceptance of the decision rendered at that level.

Failure at ay step in this grievance procedure to communicate the decision on a
grievance within the specified time period shall permit the grievant to appeal to
the next level in this procedure.

All meetings or conferences at Level | of the grievance praeethay be held
during the regular teacher workday at a time mutually agreed upon by the parties.
All meetings at and after Level Il of the grievance procedure shall be held after
the regular teacher workday, unless by mutual agreement of the parties, the
meetings can be scheduled during the teacher workday.

Nothing in this grievance procedure shall be interpreted as to limit or waive any
rights or privileges granted to teachers or the Association by Florida Statutes.

Association represerttaes will be entitled to inspect nesonfidential data
relevant to a grievance, and may request and receive copies thereof without
charge up to a maximum of a total of ten (10) copies per grievance. Additional
copies will be provided at cost.

Procalure for Resolving Grievances

Level | - The grievant will discuss the grievance with the principal or other
supervisor except that Association or class action grievances may be filed directly
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with the Superintendent. In the discussion, the empley shall advise the
administrator of the particular section(s) of the Contract the employee believes
was (were) violated, and how they allegedly were violated. The administrator
shall verbally respond to the grievant within five workdays of the meetimd), a
include an explanation as to why the administrator believes the contract was not
violated. (08/17/05)

Level Il - If the grievant is not satisfied with theerbal disposition of the
grievance at Level |, or if no decision has besmdered within five (5) days, then
the grievant may file a written @AStaten
the Superintendent and available at each school, with the Director of Human
Resources and Engyee Relations. See AppendiXdf grievance fam.

(08/17/05)
Level Ill - If the grievant is not satisfied with the disposition of the grievance at
Level Il, or if no decision has been rendered in writing within five (5) days, then
the grievant may f iGlre ea awmrcietdot avn t mMStt datee 18
The Superintendent may at his/her discretion have his/her designee review and
render a decision.

If the grievance is not settled at Level Ill or no decision is received in writing
within ten (10) days, it may ®ibmitted for arbitration by the Association within
twenty (20) days.

When an arbitration hearing is held, participating teachers shall be given released
time to attend the hearing.

The Federal Mediation and Conciliation Service (FMCS) will bquested to
submit a panel of five (5) arbitrators from which the parties shall mutually select
the arbitrator. If the arbitrator is unable to serve or the parties mutually agree that
no person on the panel is suitable, the Federal Mediation and Caomifarvice
(FMCS) shall appoint the arbitrator.

Both parties agree to abide by the Voluntary Rules of the Federal Mediation and
Conciliation Service (FMCS).

The arbitrator shall not have the power to add to, subtract from, modify, or alter
the terms of this Contract.

The parties shall share equally the arbitrator's fees and expenses.

The decision of the arbitrator shall be final and binding as set forth in Florida
Statutes Chapter 447.
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ARTICLE IX

TEACHER'S AUTHORITY ANDPROTECTION

In any case where a teacher is charged with a civil or criminal action arising out
of, and in the course of, assigned duties and responsibilities, that teacher may
request that the Board provide legal services. In any case where ther teach
pleads guilty or nolo contendere or is found guilty of any such action, the teacher
shall reimburse the Board for any legal services which the Board may have
supplied pursuant to this section. If the Board declines to provide legal services
in responseo the teacher's request, and the teacher is subsequently found not
guilty or not civilly liable, the teacher may renew his/her request and a
recommendation shall be made to the Board for payment of the reasonable cost of
legal services, and the Board klraconsider such request previously declined.
The selection of the attorney shall be mutually agreed upon by the teacher and the
Board.

No disciplinary action against a teacher shall be taken on the basis of a complaint
by a parent of a studentstudent or any other person or persons unless the matter
is first reported to the teacher in writing. If a written report of any complaint
against a teacher is included by the principal in a teacher's personnel file and the
teacher chooses to respondiriting to said report, the teacher's respostsall be
attached to the reportParental or student complaints shall remain in the teacher's
personnel file no more than one (1) year except in cases when the teacher is being
documented for unsatisfactorgniormance in accordance with Florida Statutes.

It is understood by the parties that such complaints will be maintained in
accordance with the public records law.

Student Discipline

The teacher shall make every effort to deter misbehavior prisending a
student to the office; however, a teacher may temporarily exclude a student from
class by sending the student to the principal's office when the grossness of the
offense, the persistence of the misbehavior, or the disruptive effect of thednehav
makes the continued presence of the student in the classroom intolerable. The
teacher shall notify the principal, or his designated representative, as promptly as
teacher obligations will allow the full particulars of the problem or incident in
writing. The teacher shall be informed in writing of the principal's disposition no
later than the time the student is returned to the classroom.

A teacher may impose classroom discipline where necessary and may use

reasonable force to protect himself another staff member from attack or to
prevent injury to a student where intervention is the prudent course of action.

-28-



9.033

9.037

If physical force is utilized by a teacher for any reason, the principal should be
notified within twentyfour (24) hours. If a witen report is required, the teacher
will be afforded the opportunity to confer with a personal representative.

A teacher may refer a student to the administration on a standard referral form.
Students will be disciplined according to the Disti&tudent Code of Conduct.

For minor infractions, all disciplinary referrals by a teacher will have a copy
returned to said teacher noting the action when the administrative disposition is
complete.

State required discipline statistics will be reaalvailable for review annually by
the faculty steering and discipline committees.

The referring teacher may request to attend any student appeal of a disciplinary
action.

The Association shall appoint a teacher from each level annuadlgcordance
with Florida Statutes to assist in the review of the District Student Code of
Conduct.

In accordance with Florida Statutetemcher is authorized to administer corporal
punishment but only when priaritten approval has been given khyetprincipal.
(11/18/09)

When a student is identifieats not making an adequate rate of progress compared
to peers, academically or behaviorally, intervention should first be addressed
within the core curriculum. If the rate of progress does not adequately increase, it
shall be the responsibility of the teacher to request a meeting of the Intervention
Assistance Team for assistance. All teachers who work with the student shall be
provided oppornity for input, be kept apprised of actions to be taken and receive
a copy of any written plan of action. (11/0707)

Il n accordance with FIl orida Statutes,
immediate classroom teacher(s) of lawfuleats of said student for a felony or
crime of violence and provide opportunity for input in the development of
security measures.

Any evaluation or survey regarding the administrative team by teachers shall not
be used in any manner adverse tahess.

A teacher shall be notified of any incident that is being investigated and may be

provided any necessary interim directives. The teacher shall have the right to
have a witness present, but such meeting shall not be delayed for moredhan on
(1) workday. If the representative of choice is not available, no questioning of the

teacher shall occur unless the incident involves the health or safety of students or
other employees. The notification and/or directives may be oral or written.
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A teacher shall be entitled to have a representative of the Association present at a
meeting following receipt of notification where disciplinary action is discussed
and/or a written notice may be placed in the teacher's personnel file indicating that
he/ste is being formally reprimanded, warned or disciplined for any infraction of
rules or delinquency in professional performance. However, if the representative
requested by the teacher is unavailable to meet as scheduled, it will be the
responsibility of tle teacher to have the representative of choice contact the
administrator within three working days from the originally scheduled date of the
meeting. If a written report is included by the principal in a teacher's personnel
file and the teacher chooses respond in writing to said report, the teacher's
response shall be attached to the report. Such notices shall remain in the teacher's
personnel file for up to one (1) year except in cases when the teacher is being
documented for unsatisfactory performanno accordance with Florida Statutes.

The teacher may request that the item(s) be reviewed for possible removal from
the file at any time. It is understood by the parties that such notices will be
maintained in accordance with the public records law.

Verbal reprimands will be given inmivate setting. (11/0707)

The Board shall reimburse teachers for damage to clothing, dentures, eyeglasses,
prosthetic devices or artificial limbs where such damage occurs as a result of:

1. breakingup a fight

2. protecting students or other employee(s) from physical harm or injury

3. assault and/or battery occurring on him/her suffered in the course of the
legal performance of his/her assigned duties.

Such reimbursement shall not exceed the reptant cost nor be paid when the
above loss is reimbursable from other sources.

Teachers will be reimbursed for any out of pocket expenses, up to a maximum of
$500.00 employee deductible, due to vandalism to their personal vehicle
occurring on schdodistrict property, provided such loss is not covered by
personal insurance or reimbursed from other sources. Cases of vandalism shall be
reported to an administrator as soon as the damage is discovered. If an
administrator requests a police report thacher shall comply. Every effort will

be made to reimburse teachers within sixty days of submitting the required
paperwork. (08/21/01)

School Board members, in response to complaints about individual teachers in
open School Board m#egs, shall initially refer these matters to the
Superintendent.

In any case ointimidation, assault battery, abuse, or threat with bodily harm by
an individual or groupupon a teachdn the course of his/her assigned duties, the
Board shall promde legal counsel to acsa the teacher of his/her rights and
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obligations with respect to such intimidation, assault, battery, abuse or bodily
harm, and lsall promptlyrender assistance necessary to the teacher in connection
with handling of the incident yb law enforcement and judicial authorities.
Teachers shall immediately report any such incidents to their principal.

No teacher shall be required to transport students in his/her personal automobile.

A teacher shall obtain prior written authoripat from the building principal in
order to use his/her personal automobile for transporting students.

Bomb Threats

Bomb threats shall be handled in accor
emergency management plaNo teacher shall be askedrequired to search for

a bomb or be disciplined for refusing to search for a bomb. (12/0707)

First Aid

The Board will provide, in each school site, properly trained personnel and the
equipment necessary to ensure proper first aid tredtfoeteachers and students.
The Board will facilitate a CPR course and invite at least one (1) employee from
each worksite.

The Board shall actively assist in the criminal prosecution of any person who
abuses any member of the teaching staff droaicproperty during the teaching

day or in the presence of the pupils at a school activity, or any person not
otherwise subject to the rules and regulations of the Board who creates a
disturbance in the classroom of a teacher.

ESE teacher aides shabt be utilized for anything othehan serving students in
his/her specific assignment unless mutually agreed upon by the supervising
teacher and administration.

The administrator will assist teachers in reporting suspecases of abuse,

abandomentor neglect, as it relates to employment, to DCF and law enforcement
in compliance with District policy.
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10.023

10.024

ARTICLE X

LEAVES

LEAVES OF ABSENCE

A leave of absence is permission granted by the Board for an employee to be
absent from duty for apecified period of time with the right to return to
employment on the expiration of leave. Any absence of a member of the
bargaining unit from duty shall be covered by leave duly authorized and granted.
Leave shall be officially granted in advance ahdlisbe used for the purposes set
forth in the leave application. Any request that leave be granted retroactively
shall be denied except in the case of leave for sickness or other emergencies, in
which case leave shall be deemed to be granted in advaocelgad prompt

report is made to the proper authority.

SICK LEAVES

Each fulitime teacher shall receive four (4) days of sick leave as of the first day
of employment of the current contract year, and thereafter shall be credited with
one () additional day of sick leave at the end of each month of employment to a
maximum of ten (10) days for ten (10) month teachers, eleven (11) days for
eleven (11) month teachers, and twelve (12) days for twelve (12) month teachers.
Teachers returning fronsick leave shall be returned to the same school
assignment and position held before the leave.

The total unused portion of the annual sick leave shall be permitted to accumulate
indefinitely.

Sick leave days accumulated by a teacher pgooa leave of absence shall be
credited to the teacher upon return.

Annual and accumulated sick leave days may be used either for personal iliness or
emergencies as defined below:

(1)  Personal iliness of the teacher.

(2)  Death or illness of ther, mother, brother, sister, husband, wife, child,
other close relative, or member of his/her own household.

3) Sick leave may be used for maternity reasons upon verification of
pregnancy by a statement to the Superintendent from a licensed physician.
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10.026

Teachers can transfer sick leave into this district, from another district in Florida,
eqgual to the amount that they earn in this district. (08/21/01)

Teachers formerly employed in Osceola County shall have any accumulated sick
leavereinstated upon reemployment. The reinstated leave shall be reduced only
to the extent that the number of days used in another district exceeds the number
earned in that district.

Employees' Voluntary Sick Leave Bank

MEMBERSHIP

Any full-time employee of the Board, having been employed by the School Board
for at least one (1) year and having at least ten (10) days accrued sick leave by the
end of September of each year (inclusive of four (4) days sick leave advanced),
may enroll in the siclkeave bank by voluntarily contributing one (1) sick day to

the Bank. The enrollment shall be opened each year during the months of
September and February only. Employees on leave returning to service may join
the Bank within ten (10) days of their emphognt if they meet all other criteria.

€) Enrollment must be made on the prescribed form furnished by the
Personnel Department.

(b)  Any sick leave day contributed pursuant to this section shall be removed
from the personally accumulated sick leave hedaof that employee and
shall not be returned except as provided in section IX.

(c) Membership in the Sick Leave Bank shall be continuous from the initial

enrollment until an individual member has withdrawn from the plan or has
drawn the maximum allowedom the Bank (see VI (d)).

REPLENISHMENT CONTRIBUTIONS

If the Bank is depleted during a school year, members may be assessed up to a
maximum of three (3) days per year.

ADMINISTRATION AND GOVERNANCE

(a) A Personnel Department Committee vatiminister the Sick Leave Bank and
will determine the validity of claims against the Bank.

(b)  The Personnel Department will make available an annual report of usage
of the Bank to the School Board and to Participating members.
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Appeals shall be haled by the Superintendent who will establish a five
member Appeals Committee, representative of both Association and
management for the purpose of settling any dispute arising from claims
against the Bank. The Committee will be comprised of two members
from the OCTA appointed by the President and two members appointed
by the Superintendent, and one Naostructional person mutually agreed
upon by the Association President and the Superintendent. This Appeals
Committee shall be the final authority on dikputes or interpretation
involving eligibility for benefits.

ELIGIBILITY

In the event of a serious personal illness, accident or injury of which the employee
has no control, causing a participating employee to be absent from work for an
extendederiod of time, the employee may receive paid leave as follows:

(@)

(b)

(©)

(d)

(@)

All accumulated sick leave of the employee must first be expended,
followed by a leave, not charged to sick; of five (5) work days per
incident.

Applications must be made to the Remsel Department including a
statement from a doctor attesting to the member's extended illness,
accident or injury. The statement must certify:

1. The nature of the illness, accident or injury.

2. That in the event of an operation, it is absolutelyessary and
could not reasonably be delayed until a break in the employee's
duty schedule.

3. The probable date the member would be able to return to work.

Application must also provide permission to investigate medical records
and either informationeeded for review or appeal.

A participating member shall not be eligible to use sick leave from the
Bank if the employee is on leave for injury or iliness in the line of duty,
worker's compensation, or on medical retirement.

BENEFITS

All cases will be reviewed by the Sick Leave Bank Approval Committee
when each twentieth (20th) day of benefits had been reached up to the
maximum amount allowable. At this time, the Committee may request
additional medical certification. Also, at this timeyasick leave which
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VI.

VII.

VIII.

may have been accrued by the participant must then be used before
resumption of drawing from the Sick Leave Bank.

(b) Upon approval of application, a member will be allowed to draw up to a
maximum of forty (40) paid sick leave daysrfrahe Bank, provided there
remains sufficient leave days in the Bank.

(c) The employee shall not have to pay back in any manner the number of
days used from the Sick Leave Bank except as outlined in the Section
(V1) below.

(d) In the event a member dravirom the Sick Leave Bank, that individual
membership shall be suspended from the Bank membership after drawing
all days authorized from the Bank. Such individuals may reinstate
membership by meeting qualifications in section (I) above.

PARTICIPATION ABUSE

Alleged abuse of the Sick Leave Bank shall be investigated by the Personnel
Department. If an employee is found to have abused the use of the Sick Leave
Bank, the employee shall repay all sick leave credit (in dollars) drawn from the
Sick Leave Bank and after review by the Appeals Committee be subject to such
other disciplinary action as determined by the School Board.

WITHDRAWAL FROM PARTICIPATION

Any participating employee who wishes to withdraw from participation in the
Sick Leave Bank may do so and withdrawal will be effective immediately upon
receipt by the Personnel Department of written notification of the employee's
intent to withdraw. Any previously contributed sick leave will become the
property of the Sick Leave Bank.

DISCONTINUANCE OF SICK LEAVE BANK

If it becomes necessary to terminate the Sick Leave Bank, unused sick leave in
the Bank will be distributed in the following manner:

@) Each member will receive an equal share of the unused days to be credited
to his personal accumulated sick leave account. (08/21/01)
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10.03

10.04

10.041

10.042

10.043

10.05

(b)  Any balance left will be disposed of at the sole discretion of the Board.

(c) In no instance will the days credited back to members be greater than the
number remaining in the Bank.

(d) Any member joining this Sick Leave Bank acknowledges that the limits of
liability for any challenge to the Appeals Committee's decision is limited
to the number of days the individual contributed to the Bank.

ILLNESSIN-LINE-OF-DUTY LEAVE

Any teacher shall be entitled to ilinessline-of-duty leave when he/she has to be
absent from duties because of a personal injury received in the discharge of duty
or because ofdiagnosedillness from any contagious or infectious disease
contracted in scha through which direct contact has been substantiateshve

shall be authorized for a total not to exceed ten (10) days per year. However, in
the case of sickness or injury occurring under such circumstances as in the
opinion of the School Board warrtant, additional emergency sick leave may be
granted out of local funds for such term and under such conditions as the School
Board shall deem proper. Use of such leave shall result in no reduction of the
teacher's accumulated sick leave, and shall befwil pay. The Board shall also
provide Worker's Compensation insurance for all teachers for properly reported
injuries received in the discharge of their duties. (11/06/07)

LEAVE FOR PERSONAL REASONS

Teachers shall be granted six (Bys of leave for personal reasons with pay per
school year. Since Summer School is an extended portion beyond the regular
school year, the use of personal leave shall be limited to one (1) day of the
personal days in the contract.

Notification of leave for personal reasons shall be made in advance.

The applicant's reason for taking leave for personal reasons shall be to state that
he is taking it under the provisions of this Contract.

Leave for personal reasons shall be chadgesick leave when used under this
part.

MATERNITY LEAVE

Maternity leave not to exceed one (1) year without pay and shall be granted
following request by the employee. A pregnaacteer shall have the option of:

1. electing to take maternitgave
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10.052

10.06

10.072

2. to continue working until certified by a physician as being unable to
perform her duties, at which time accrued sick leave will be granted, and
the employee electing such leave shall return to work as soon as physically
able.

A teacher eturning to active employment from maternity leave when the leave
has not been charged entirely to sick leave, shall immediately be assigned to the
same position held at the time the leave commenced if said position is available.
If the position is not aailable, the teacher will be reassigned to the first available
position for which the teacher is qualified.

A teacher returning to active employment from maternity leave which has been
charged entirely to sick leave shall immediately by assigméket same position
held at the time the leave commenced.

ADOPTIVE LEAVE

A teacher adopting a child six (6) years of age or less shall be entitled to adoptive
leave without pay not to exceed one (1) year. A teacher returning to active
employmentfrom an adoptive leave shall be reassigned to the first available
position for which the teacher is qualified.

JURY DUTY OR COURT WITNESS

A teacher shalbe authorized to be absent from assigned duties andrebaiVe
his regular salarylps court fees while serving as a witness in gty related
court case. The teacher shall submit a copy of the subpoena orrtatiezither
attorney in the cage the Superintendent. (12/06/07)

A teacher shall be authorized to besant from assigned duties, and shall receive
his regular salary plus court fees while serving as a juror in any court case. If
notice of jury duty is received, the principal or Superintendent should be
immediately notified in writing.

PROFESSIONALDEVELOPMENT AND PROFESSIONAL LEAVE

PROFESSIONALDEVELOPMENT LEAVE

A teacher shall be granted, upon application submitted ten (10) working days in
advance and upon the prior approval of the Director of the Professional
Development Department, en (1) or more duty days ofProfessional
Development leave with pay for the purpose of visiting other schools or attending
meetings or conferences of an educational nature and provided that the request is
within the guidelines and budgetary confines of BrefessionalDevelopment

Plan. In an emergency situation, the ten (10) day provision may be waived by the
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Director of the Professional Development Department. School visitations shall be
limited to two (2) days. (04/22/09

10.082 PROFESSIONAL LEAVE

Teachers may request leave with pay duringptaening or posplanning to
attend class(es). Such leave shall not be unreasonably denied. The teacher shall
provide documentation of acceptance and attendance for the class(es). (08/21/01)

10.083 ASSOCIATION PRESIDENT LEAVE

At the request of the Association, the Board agrees to release the duly elected
president of the Association from his regular duties to serve as president for the
term of his presidency and to serve as fiscal aganthie payment of his salary

and fringe benefits, provided the Association reimburses the Board one hundred
percent (100%) of any and all sums paid to or on behalf of said Association
president. At the end of the term of his/her presidency, the presislegit return

to the position held at the time the leave beddre Association president shall

not earn sick leave or annual leave, nor be covered by the Board Workers'
Compensation Insurance during said teithe president may transfer any unused
sick leave days accrued as president, provided daily attendance is documented by
the OCTA president during the period served as president. It shall be the
Association presidentods responsibility
of sick leave credit &fm the Association. One day of sick leave may be
transferred in for each day accrued upon return to Osceola School District, up to a
maximum of 12 days per year. In case of extended illness or retirement, all
withheld hours will be transferred immediatelThe Association president shall

be given credit on the salary schedule for the year(s) served as president.
Reimbursemento the Districtshall be on a monthly basispon receipt of invoice

from the District (08/16/06)
10.09 PERSONAL LEAVE
10.091 A teacher may request personal leave without pay for a specified period up to one

(1) year. The request shall be made in writing on the form prescribed by the
Board. The leave must be approved by the teacher's immediate supervisor and the
Superintendent or his designee before it is presented to the Board for approval.
The request shall specify the time of the leave and the reason for the request.
Personal leave without pay may be requested for but not limited to:

(1) Leave to serve in thermed services.

(2) Leave for academic study.

3) Leave for serving in the Peace Corps.

(4) Leave for childrearing (for natural or adopted child).
(5) Leave for childbearing.

(6) Leave to run for or serve in an elected office.
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10.093

10.094

10.095

10.096

10.097

(7) Leave to serve as aofficer in the Florida Education Association or its
national affiliate. (08/21/01)

(8) Leave to participate in exchange programs in other school districts, states,
territories or countries.

The request for personal leave without pay wdldpproved only if the teacher's
immediate supervisor, the Superintendent, and the Board are satisfied that the
instructional needs of the district can be met.

A teacher on personal leave without pay may maintain coverage in the following
employeebenefit programs provided the teacher pays the full cost on a monthly
basis in advance of the month due.

(1) A teacher on personal leave without pay may remain an active participant
in the employee's retirement system by contributing thereto the amount
necessary to continue as a member on leave, subject to the provisions of
the retirement system of which the teacher is a member.

(2) A teacher on personal leave without pay may maintain coverage in group
insurance programs as provided in this contractigenl the insurance
carrier permits. The teacher shall pay the premiums for such insurance
programs on a monthly basis in advance of the month due.

A teacher on personal leave without pay shall retain his/her tenure status upon
reinstatement intthe school system.

Experience credit while on unpaid leave.

(1)  Ateacher on personal leave without pay may receive credit on the
salary schedule for teaching experience.

(2)  Ateacher on military leave shall be credited with up to four (4) yea®
experience on the salary schedule upon return to duty.

(3) A teacher participating in an exchange program shall receive full credit on
the salary schedule upon return to duty. (09/05/00)

Upon the expiration of personal leawgthout pay, the teacher will be placed in

the first available position for which he/she is certified. Upon the expiration of a
personal leave granted for a period of ten (10) working days or less, the teacher
will be assigned to the same position heltha time the leave commenced.

A teacher wishing to return to work before the end of the requested leave should
make his request to the Superintendent as soon as possible but at least ten (10)
days before he wishes to return to work. The Boaitdmake every effort to

allow the teacher to return to work as soon as practicable.
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No leave shall be granted beyond one (1) year. Automatic renewal of a personal
leave without pay is not granted. It shall be the responsibility of the teacher o
leave to request renewal by May 1. Personal leave without pay shall not exceed
24 months, except that, upon written request, the Superintendent may recommend
that this provision be waived. Teachers shall be notified, in writing, of the above
stipulatians upon notification of leave approval.

SABBATICAL LEAVE

Sabbatical leave for study, research, educational travel or other such reason as
approved by the sabbatical committee shall be granted by the Board to teachers
who have four (4) or more yesapf service in Osceola County. Such leave shall

be granted under the following conditions, upon the approval of the Board.

Such sabbatical leave shall be in recognition of significant service through
teaching for the purpose of encouraging aodmeent which contributes to the
professional effectiveness in education of the members of the staff and the value
of their subsequent service to the School District.

No more than one percent (1%) of the teachers who are eligible, rounded to the
closest whole number, shall be granted sabbatical leave.

Sabbatical leave will be granted for one (1) full year attwadé(1/2) pay.

The Board will provide the full fringe benefits as are provided for all teachers
under this Master Conira

A sabbatical committee consisting of six (6) members, three (3) of whom are
appointed by the Superintendent and three (3) of whom are appointed by the
President of the Association, shall serve as a screening committee. Teachers
serving on theSabbatical Committee shall receive no less than fived(8)y s 6
noticeof the Screening Committee Meetings.

(2) Criteria to be considered by the committee in reviewing applications shall
include need, area and plan of study and/or travel, seniorityastct@ntributions

to the School District. A standard sabbatical leave form shall be developed by the
Committee and shall be made a part of this Contract. In all cases, a teacher
making application for his/her first sabbatical leave shall have prefecemrea
teacher who has previously been granted a sabbatical leave from his county.

(2) The committee shall nominate the candidate(s) for sabbatical leave to the
Superintendent for his/her recommendation to the Board.

3) If more applications are receivéltan are eligible for sabbatical leave, a
list of alternates shall be established by the committee. This list shall be
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structured in order of precedence. Should any teacher granted a sabbatical
leave by the Board decline his/her sabbatical leaeetd a change in

plans or lack of acceptance in a program, or other extenuating
circumstances, the first alternate shall be notified and considered for
sabbatical leave. This process will continue through the ranked order until
all approved applations have been utilized.

The applications for sabbatical leave, including a plan of study and/or travel
study, must be submitted to the Superintendent or his designee during the period
of February 1 through March 31 preceding the year for witieHeave is granted.
Applicants will be notified not later than April 20 as to the disposition of their
applications. A teacher receiving permission to take sabbatical leave shall inform
the Superintendent in writing of intention to either accept olirdesuch leave.

Such notificaibn shall be given not later thdifteen (15) calendar days after the
applicant has been notified of approval for leave.

After July 1, the applicant cannot withdraw the sabbatical leave except under
extreme hardshi conditions. When such conditions do occur, the teacher

involved shall be placed in any available position for which he/she is certified, or
if no such position is available, he/she shall be placed in such position when it
becomes available.

The Board agrees that, following termination of this leave, the teacher will be
reassigned to the position held at the time of commencement of this leave, if
available; provided, however, reassignment to a permanent instructional position
shall be made onlytahe beginning of the school year, or the beginning of the
second semester of a school year. In the event the Board is unable to reassign the
teacher to the position held at the time of granting of the leave or to a similar
position, then the teacher atite Superintendent may agree on a suitable position
of employment for the purpose of both parties fulfilling their duties and
obligations under this part; and if no such position can be agreed upon, then the
teacher's future obligations as hereafter eghfshall be deemed to be waived by

the Board. In defining the "same" or "similar" position of employment, the salary
to be paid shall be that as currently stated in the salary schedule for that position
in effect at the time whether the same be highdobwer thanthe salary being

paid the teacher at the time of the granting of this leave. The teacher shall be
considered to have gained one (1) year of teaching experience.

The teacher agrees that, upon termination of the sabbatical leaves gllsh
return to the employment of the Board under the terms and conditions set forth
above and shall remain in such employment for at least one (1) full school year.
If the Board has not waived the obligation of the teacher to return to employment
upon expiration of this leave and the teacher fails to do so, unless prevented by
illness or physical disability, the teacher shall forfeit all rights and benefits to
which said teacher would have been entitled or which has accrued during the
period of this leage; and the teacher shall be required to repay the Board all sums
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paid during this leave for salary and all additional sums paid by the Board on
behalf of the teacher including but not limited to contributions to retirement
funds, FICA, insurance premiumend other such similar expenditures incident to
employment by the Board. In the event that a full year of service is not
completed, such repayment of sabbatical benefits shall be onratproasis. In

the event of the death of the teacher during &metof this leave, or prior to
fulfilling any of additional obligations shall be deemed cancelled and all parties
relieved of any further duties, obligations and liabilities created herein.

10.1610 In the event it should become necessary for either gartiake legal action
against the other for collection of funds as provided under this sabbatical leave,
the losing party shall pay all costs of such action, including reasonable attorney
fees.

10.1011 The individual contract between the teacher andBbard covering sabbatical
leave shall be consistent with the provisions of this Contract.
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11.03

ARTICLE XI

ACADEMIC FREEDOM

The Board and the Association agree that Academic Freedom is a fundamental
ingredient in the fulfillment of the goals and attjges of the Osceola County
Public Schools and the parties acknowledge the need to protect employees from
improper censorship or restraint. Therefore, teachers shall have all reasonable
freedom within the limitations imposed by law, the State Board afc&ibn
regulations and School Board rules, in the development and implementation of the
curriculum, including the right to select useful and relevant materials and
determine the class needs as they relate to the curriculum. However, this does not
exclude the right and obligation of the principal or supervisor to reasonably
guestion, consult with the teacher about same, and direct whenever necessary,
within limitations imposed by law, State Board of Education regulations, and
School Board rules and regutats.

Teachers shall be entitled to freedom of discussion without censorship, within the
classroom, on all matters which are relevant to the subject matter and level of the
students and within their area of professional competence and assignment.

Teachers shall notify the administration when they intend to inject or have

injected into units subject matter which might be reasonably anticipated to be
controversial.
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12.02

ARTICLE XII

TEACHER ASSESSMENT

Both parties agree that the Superinterides charged by law to establish
procedures for assessing the performance of duties and responsibilities of all
instructional personnel. The overall purpose of this assessment shall be to
improve the quality of instruction.

All teachers mushe assegslannually. The Instuctional Assessment system will

be online beginning with the 20020 school year Annual contract teachers will

be observed using the Florid®erfomance Measurement System form.
Professional Services Contrateachers and Contimug Contract Teachers shall
mutually determine with theiprincipal within their first fortyfive days annually
whether to use the FPMS, a narrative observation or other observation techniques
appropriate to their assessment. (11A8/09)

All teachers shall be oriented annually to all assessment procedures and
observation forms during the first twenty (20) days of teaching. Assessment
procedures and observation forms shall also be uniformly and fully explained in
the faculty handbook. (111.8/09)

The assessment process will reflect those concepts and indicators developed by
the Teacher Assessment Taskforce and beta tested during th®2@@80o0l
year. The assessment process will include at least the following:

(1) Refeence to effective and ineffective teaching behaviors.

(2) When needed, specific recommendations will be made to improve
performance which may be documented in a professional improvement
plan.

(3) Areasonable length of time to correct performancecgicies.

(4)  Written notification of consequences for failure to achieve effective
performance at the time the specific recommendations in (2) above are
provided.

(5)  The classroom monitoring or observation of teacher performance will be
conduced openly and with the full knowledge of the teacher.

(6) Upon completion of the written assessment, the administrator and teacher
will discuss all documents used to assess the teacher's performance.

(7)  The teacher will sign a statement that he/seerBviewed the assessment
documents with the administrator; however, such signature will not
indicate acceptance or rejection.
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(7)

(8)

9)

The teacher will sign a statement that he/she has reviewed the assessment
documents with the administratoQwever, such signature will not

indicate acceptance or rejection.
Statement(s) from a teacher who disagrees with the assessment will be
permitted. Teachers will have ten (10) working days to prepare a written

response to their assessmeifibe
the assessment and become a permanent part of the personnel file as

provided by Statute.

t eache

ros response

The teacher will receive a copy of all observation and assessment forms at

the time of signature.

(11/18/09)

12.03 The assessment form, observation report, and the Professional Development Plan
forms are found in Appendix G, H, and I, respectively.
EXPERIENCE 0-3 YEARS 4 or MORE YEARS | 4 or MORE YEARS
PERFORMANCE INSTRUCTIONAL NOT ALL INDICATORS | ALL PROFICIENT OR
CRITERIA ASSESSMIT PROCESS| PROFICIENT ON MOST HIGHER
RECENT OSCEOLA INDICTATORS ON
INSTRUCTIONAL MOST RECENT
ASSESSMENT OSCEOLA
INSTRUCTIONAL
ASSESSMENT
ASSESSMENT TWO (2) PER YEAR TWO (2) PER YEAR ONE (1) PERYEAR
PROCESS MINIMUM MINIMUM MINIMUM
PERFORMANCE A MINIMUM OF ONE (1) | A MINIMUM OF ONE (1) | A MINIMUM OF ONE
OBSERVATION FLORIDA FLORIDA (1) OBSER\ATION PER
PERFORMANCE PERFORMANCE ASSESSMENT
MEASUREMENT MEASUREMENT PROCESS
SYSTEM SYSTEM
OBSERVATION PER OBSERVATION PER
ASSESSMENT PROCES{ ASSESSMENT PROCES}

Note: The Florida Performance Measurement System (FPMS) Observation Form is used by the
administrator to indicate status of current patterns of effective and ineffective teaching

performance. The teacher may respond itingrito the administrator's analysis of the data. Both

parties will sign the observation report and the teacher given a copy. This instrument is used in

conjunction with then-line assessment process.

12.04

(11/18/09)

It shall be the respaibility of the administrator to assess the teacher's

performance and to keep the teacher informed as to his/her assessment.

12.05

It shall be the responsibility of the administrator to identify when a teacher

requires the assistance of a Professionalrdngment Plan for the purpose of

improving performance deficiencies.

The administrator shall review with the
teacher the observations and any other identified performance deficiencies that
support the need for a Professional Improvement Plan.

The teactethe

principal will work together to identify and determine specific strategies for
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12.06

12.07

12.08

12.09

improving those performance deficiencies. The teacher and administrator will
also work together to establish appropriate timelines for review and completion of
the stategies. The teacher shall be responsible for completing the resulting
Professional Improvement Plan.

An improvement plan may be initiated without completion of the formal
assessment instrument through observation or data collection. (11/07/07)

Teachers will be notified of the time frame during which formal observations will
occur. All annual contract teachers will receive an observation within the first
forty-five (45) teaching days. A teacher may request and shall be granted a
confereme with the administrator conducting an observation prior to the
observation.

A teacher may request and shall be granted an additional observation by a trained
observer mutually selected by the teacher and the administration. Said
observation shabbe included as an official part of the evaluation.

A teacher's noparticipation in norsupplemented activities outside of the
teacher's regular working day shall not be a consideration in teacher evaluation.

Under Florida Statute 1012.34(4he Superintendent is required to notify the
department (Florida Department of Education) of two consecutive

Aunsatisfactoryo performance assessment
reporting under this Statute inedlasstat i sf &

| e as tunsatisfaetori r at i ng @ annal fisgesstentdsy. h e r

The Administrator will notify the Superintendent of the unsatisfactory
performance of any teacher consistent with Florida Statb@d2.34 and its
amendments. Teachers may be reported if they received at least one
unsatisfactoryating on their annual assessment. The teacher shall receive a copy
of any such notice. Prior to reporting any teacher for unsatisfactory performance
to the Superintendent, the Administrator or his/her assistant administrator, in
accordance with the procedure outlined@12.34 shall have: (11A8/09)

@) Observed and documented performance deficiencies.

(b)  The teachewill be notifiedthat heshe is being returned to the FPMS
observation in writing. (12/0707)

(c) Completed an assessment included with an indicatensdtisfactory.
(11/18/09)

(d) Completed a Professional Improvement Plan withteacher which
included specific performance deficiencies and documented the assistance
provided.
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12.10

12.11

12.11.1

(e) Completed an additional assessment and met with the teacher to review
performance.

All teachers working in summer school shall be sssd using the Personnel
Performance Assessment System and shall mutually agree with their
administrator on either a FPMS or narrative observation.

The Superintendent shall provide written notification to any teacher in a state
graded A Do  oand/orficérmective actiom csd¢hoadf any potential
performance concern. The teacher shall have the opportunity to meet, discuss,
and provide additional documentation regarding any such concern prior to a final
determination by the Superintendent. (1118/09)

Any incident or information concerning a teacher that might result in a less than

proficientrating on the Assessment Form shall be brought to the attention of the

teacher at the time the incident occurs or the information becomes available.
(11/18/09)
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13.01

ARTICLE X1l

POLITICAL ACTIVITY

All teachers shall have entire liberty of political action whehengaged actively
in their teaching duties, provided such action is within the laws of the United

States of America and the State of Florida; and further provided that such action
does not impair their usefulness as a teacher. (08/21/01)

-48-



14.01

ARTICLE XIV

CLASS SIZE

The Board and the Association recognize the right of the Board to employ
personnel to staff positions in the instructional program, and that the instructional
program is influenced by class size and the ratio of adults tordtuderking
directly in the instructional program. Although grade enrollment and subject
registration may result in uneven class sizes within schools and grade levels,
every effort must be made to ensure that the stue@eacher ratio within classes
falls within state guidelines and maintains a safe and educationally effective
environment.
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15.01

ARTICLE XV

FRINGE BENEFITS

The Board shall provide for teachers a fully paid group life insurance plan which
shall pay the teacher's designated beneficiaryamount equal to the teacher's
annual salary rounded up to the next higher thousand in the event of death, and in
the event of accidental death or dismemberment, a sum not less than twice that
amount. There shall be a provision for the purchase of additinsurance
coverage to be paid by the teacher. In addition, the Board shall make available
through payroll deduction, life insurance for each dependent at the teacher's
expense. This insurance shall be with the approved carrier.

The Board séll provide double life insurance, fully paid, for any teacher at or
above step 10 on the salary schedule.

The Board will annuallyrovidea fully paidindividual major medicaplan to all
full-time teachers. The Board will also make available majedical benefit
plan(s) at an additional cost above the fully paid Beaartribution for individual
coverage.

Teachers, who fill half or more but less than -tuthe positions, shall annually
receive Board halpaid health insurance.
(01/05/11)

| f a teacherds regular empl oyment ends
period of the pl an, the benefits wildl
active employment. However, if the teacher successfully completgscontract

year as evidenced by reappointment, the coverage will continue through the day
prior to the start of the work calendar for the new school year. The teacher may
continue these benefits in accordance with the COBRA law by paying the
premium. The full annual premium cost to the Board for the group health
insurance package shall be considered a vital part of the teacher's compensation.
The full amount of premium increase from year to year shall be considered as a
benefit increase in lieu of algry increase deducted from dollars available for
salary increases.

Specific benefits shall be as delineate
FIl orida Medi cal I ndemnity Plan Document
Risk Management Of fice. The pl anands u mmar

AExcl usi on s/ Lbe provide toieveny eacher. Wwhe IAdsooratind
the individual teachershall be notified prior to any plan changes. The insurance
carrier shall be decidegan by the Board.
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15.023

15.024

15.025

15.03

15.04

15.05

15.06

15.07

Dependent coverage shall be available at the expense of the teacher. Where two

members of the same family are employed by the School District, the total
amount paid for the spouse shall be credited toward the cost of dependent
coverage. (08/1804)

Employees may request that physicians be added to the plans(s) through the

insurance committee; however, it is understood the network provider makes the
determination.

When a teachechooses to participate i health plan, the teacher may choose
any of the employee paid dental plans available for their depende{ti8/1804)

Changes in the plan document shall be subject to the approval of the Bargaining
Leadership Teamo later than June 30 (04/22/09

The Board will make available to teachers, disability benefits, an indemnity dental
insurance plan and vision insurance plan through payroll deduction at the
teacher's expense, provided that the required minimum number of engployee
enroll. The Board shall reserve the right to cancel when enrollments drop below
minimum levels required by the carrier. The disability insurance plan, dental
plan, and carrier shall be decided upon by the Association and the Board jointly.
(08/1804)

The Board shall provide general liability peotion for teachers at the same
coverage limits as provided to all other employees. The Board shall make every
attempt to purchase the maximum coverage available.

The Board will contiue to provide payroll deductions to the teacher, for all tax
deferred annuity programs thatomply with currentIRS regulations and

recommended monitoring procedmarderso t hat

limit that liability, approved Vendors wilbe required to (1) provide the Plan
Administrator with monthly electronic data files necessary for effective

recordkeeping and/ or information shar.i

plan administration expense per month per participant. Fadwenbply with the
requirements outlined above and companies withgamng administrative
problems will be subject to removal from the approved Vendor listitigis
further agreed by both parties that there will not be a minimum number of
participants regired. (04/22/09

A teacher who is authorized by the Superintendent or his designee to use his own
automobile in pursuance of assigned duties shall be reimbursed at the maximum
accepted mileage rate established and recommended byaFEiatutes.

Telephones will be made available at all schools. The location of such phones
shall be such as to insure privacy of conversation as much as possible. The
Association will assist in the collection of unpaid bills of bargaining unit
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15.08

15.09

1510

personnel. Cell phone usage and personal calls shall not interfere with direct
instruction and assigned supervisory responsibilities. (08/16/06)

Terminal pay for accumulated sick leave will be provided to teachers aghorm
retirement or to his beneficiary if service is terminated by death. The amount of
such terminal pay shall be determined as follows:

(2) During the first three (3) years of service the daily rate of pay multiplied
by thirty-five (35) percent times theumber of days of accumulated sick leave.

(2) During the next three (3) years of service the daily rate of pay multiplied
by forty (40) percent times the number of days of accumulated sick leave.

3) During the next three (3) years of service theydaite of pay multiplied
by forty-five (45) percent times the number of days of accumulated sick leave.

4) During and after the tenth (10th) year of service the daily rate of pay
multiplied by fifty (50) percent times the number of days of accumulatdd s
leave.

(5)  For teachers having served a minimum of thirteen (13) yeaBsaeola
County, the daily rate of pay will be multiplied by 100% times the number of days
accumulated sick leave.

The parties agree to participate in a mandatory plan for alléesati shelter their

sick leave pay out at retirement in accordance with IRS regulations. Retirees shall
have the option to withdraw their sheltered sick leave pay out without individual
financial loss. (03/20/00)

Twelve (12) Month Personnel.

Instructional personnel who are employed on a twelve (12) month contract may
accumulate vacation as follows:

A. One (1)day for each month of servider those employed by the Board
less than (5) active service years.

B. One and pe-half (1 1/2) days per month of employment per year for those
employed five (5) active service years or more by the Board.

C. Earned vacation leave shall be credited at the end of the month. An
employee earning pay for at least sevditg percent (3%) of the workdays in
the month shall be treated as earning benefits for a month of employment.

D. At the time of retirement or separation of employment, unused vacation
leave shall be paid as terminal leave pay. Personnel in positions earning vacation
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leave who transfer or are assigned to positions which do not earn vacation leave
may receive payment for unused vacation at time of transfer or reassignment.

E. Vacation shall not be taken until it is earned; however 50% of the annually
earned vacatiomust be used annually.

F. Vacation time shall be scheduled with the approval of the administrator so
that there will be a minimum of disruption in the operation of the school system.

Teachers may attend all county school activities free of chaf@e Board shall
make available to each teacher an individual identification card. Teachers retiring
from Osceola County shall be issued a permanent activity card entitling them to
attend all county school activities free of charge.

Off-street @arking will be provided for teachers at each school whenever
practicable.

Teachers retiring from Osceola County shall be allowed to remain as participants
in-group health and life insurance programs covered by the Agreement until at
least age 65In accordace with federal law, at age 65, retirees will be required to
enroll in Medicare Part Bthe health insurance wilbecome secondary to
Medicare and life insurance may be converted to an individual palikgep the
$10,000 policy Teachers chaing to remain as participants shall be required to
reimburse the Board for the premium in advance of the due date according to the
schedule of due dates provided by the Superintendent. (04/22/09

The Board will consider requests for the ghase of early retirement annuities
gualified by IRS regulations in accordance with Florida Statutes and Board rules.

The Board shall provide teachers with access to all qualifying insurance
deductions in accordance with IRS Section 125.
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ARTICLE XVI

PROFESSIONAL COMPENSATION

Professional compensation for teachers during the term of this Agreement shall be
set forth in the Appendices which are attached to and made a part of this Contract.

Teachers shall be paid according to tHargaschedule and shall receive years of
experience subject to the following criteria:

1. a. Credit for Teaching Credit on the salary schedule shall be given
for all years of experience for teanbiin other schools, including
college teachingrlhis provision shall not be interpreted or applied
to reduce any previously granted experience to presently employed
teachers or to grant additional experience to current teachers.
Ninety-nine (99) teacher work days in any one (1) regular school
year shall be considered as one (1) year of credit. "Teaching"
experience shall apply eqguivalent instructional school
experience (i.e. guidance, media specialists, administration). Half
time teaching shall be combined for salary creditfwe.(2) one
half (1/2) years or two (2) hatfime years equal one (1) year of
experience. (08/21/01)

(2) Private - Parochial- Charter Credit- Credit for teaching
experience in private, parochial and charter schotlde granted

to those who taught in schools accredited by their respective
accrediting associations as recognized by the Osceola School
Board providing the teacher held a four (4) year degree and is
eligible for Florida certification. (08/21/4)

(2) Outside United States Credit for teaching experience
outside the United States will be granted to those in international
schools accredited by their respective accrediting associations as
recognizedby the Osceola School Board and who are eligible for
Florida certification. (08/21/01)

b. Experience Verification Teachers shall be paid for zero (O ar s 6
experienceuntil such time as verification for prrience is
received by the Board. Verification of experience must be
received by the Board withiane yearfrom thedateof hire. Any
payment of back salary shall be made at the next payroll period
and shall be paid retroactively to the first daytloé fiscal year in
which verification of experience is received. (09/1802)

Effective 07/01/02
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c. Retired Educators/DROP
(1)  After 6/30/2010, a teacher who requests a DROP extension
which is granted will be extended at experience level 5 (&nd i
extended thereafter will be extended at incremental levels).

(2) Teachers who are receiving retirement benefits under a
public or private retirement system who are hired (or rehired
following retirement or DROP completion) will be granted up to a
maximum of five (5) year@experience on the salary schedule for
years of experience that are not included in the years of experience
for which they are receiving retirement benefits. Teactehised

after having completed any extended drop will be creditedll

years of extended drop up to a maximum of eight (8) gears
experience credit. (111.8/09)

Salary Adjustment

Salary adjustments shall be made for completion of advanced degrees
upon receipt of an official transcript. The effectilete of the adjustment

will be the first day of employment during the school year or the date the
advance degree was earned, whichever comes later. (09/05/00)

Work Experience

a. A maximum of ten (10) years of work experience, edgig those
years required for certification, shall be granted as salary credit in
lieu of any teaching experience outside Osceola County, for those
teachers in positions requiring work experience for certification.
This provision is effective for thoseaehers employed by Osceola
District Schools for the first time after July 1, 2001, and shall not
be interpreted or applied to grant additional experience to teachers
employed prior to the 2082002 school year. (08/21/01)

b. Guidance Counselors, Media Specialists, Speech Pathologists,
Audiologists and Teachers for the Hearing Impaired may receive
one (1) year of credit on the salary schedule for each year of
experience for a maximum of ten (10) years of experience in a
work area specifically related to their assignment provided the
position required a four year college degree at the time the work
was performed. This provision is effective for those teachers
employed by Osceola District Schools for the first time after July
1, 2001, and shall not be interpreted or applied to grant additional
experience to teachers employed prior to the ZWI2 school
year. (08/21/01)
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16.03

16.04

C. A maximum of two years credit on the salary schedule shall be
granted to teacheeerving in an instructional capacity in the Peace
Corps provided the teacher was certified with a four (4) year
degree at the time of teaching and if the school was accredited by a
state, regional or governmental accrediting agency.

4. Military Experien@

If an individual's teaching career is interrupted by military service, up to
four (4) yeaés salary credit shall be granted, however no military
experience for which a teacher is receiving retirement benefits shall be
applied as year's credit on thelasg schedule. Verification of such
experience must be received by the Board witima (1) year from date of
hire. (12/0707)

5. Teachers shall be paid at the begin
schedule until such time asvalid teaching certificate has been filed with
the Board. Upon receipt of the official transcript the Board shall adjust the
salary to the beginning of said teacher's current employment. Payment of
back salary shall be included in the next payroll khec (08/21/01)

6. Teachers assigned as speech language pathologists who have verified an

earned Mastés Degree (Article XVI Section 16.02 (2)) and a Certificate
of Clinical Competency (CCC) shall qualify to bglaced on the
Specialistodos salary schedul e. Sal a
registration with Personnel of the official certificate. The effective date of
the adjustment will be the first day of employment during the school year
or the date the Cafitate was eared, whichever comes later.

(08/21/01)

Payment of a teacher's service beyond the regular workday shall be at the
professional hourly rate unless sifieally noted otherwise. The professional
hourly rate shall be rate per day of the teacher divided by the number of hours in
the work day.

Provided a temporary employment contract is submitted that shall stipulate which
class is being taughtieachers may teach an additional period during their
normally scheduled workday in lieu of their planning period. In such situations,
the worked planning period will be added to extend the lenigtheir normally
scheduled workday and must be completedh aistrict worksite. Additional
compensation will be calculated at their daily rate of pay. (01/0911)

Vocational experience (not teaching experience) may be allowed on -toyear
year basis to vocational education teacl@rshe type of occupational experience
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16.05

16.06

16.071

16.072

16.08

approved for certification to a maximum of ten (10)nge for all vocational
teachers excluding years for which one is receiving retirement benefits.
(11/18/09)

Vacantsalary supplement positionstésl in Appendix C shall be listed in the
weekly Vacancy Posting and shall first be offered to teachers in the bargaining
unit. Other regularly employed personnel in the district may be afforded the
opportunity to receive a supplement if such positionsuarféled. If coaching
positions still remain unfilled, individuals from the community who meet
employee requirements may receive supplements. If a teacher resigns or
separates employment for any reason before completing the duties required to
receive tle supplement, an adjustment shall be made on the last paycheck. If the
teacher had completed all the requirements for the supplement, the unpaid balance
shall be included in the last paycheck.

The Board will determine which system of pay, eitr@nsmonthly or biweekly,
will be used for the District.

Summer session paychecks shall be pamidhe extra pay schedule and shall be
paidno later tharfifteen (15) daydollowing the lastday of thesummer session.
(08/17/05)

Errors in teacher payroll checks shall be reported promptly to the payroll
department. Errors in teacher payroll checks shall be corrected no later than the
next paycheck; except that an error in the last paycheck shall be corrected within
ten (LO) working days of notification to the payroll department.

Teachers shall receive retagtive pay to the beginning of the contract year for all
adjustments in the salary schedule, including OPS contracts.

Upon ratification of this conéict, the newly negotiated base salary will be
implemented as soon as possible, not to exceed two pay periods.

All teachers shall receive the retagtive pay due from their base salary as soon
as possible, not to exceed sixty (60) district work daysatification of this
contract.

(1) Unless otherwise designated in writing, teachers shall receive their
paychecks from the principal or the principal's designee at their regular
work site. Teachers shall be notified of the procedures for receiving
checks and given the name of the principal's designee prior to the issuance
of the first paycheck. (08/21/01)

(2) A teacher may arrange to have a paycheck mailed bpdgueessing an
envelope. If a teacher wants his paycheck mailed, het rmake
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arrangements to sign the automated times sheet prior to the check release
date.

(3) The Board shall provide direct deposit of regular salaried paychecks.
Enrollment is open throughout the yeaBeginning with the second
paycheck in January 2018ll teachers shall be provided direct deposit of
their regular salaried paychecks. The District will maintain a list of
financial institutions that will work with teachers without a bank account
to establish an account. In lieu of printing paycheckissstihe District
will provide check/salary information electronically through the Employee
Portal. (11/18/09)

(4)  All payroll deductions and frequency for insurance shall be determined by
the Board. Tax deferred annuity deductions in inecshall be made
available on all regular salaried paychecks and shall be in accordance with
written deduction authorizations.

16.09 Summer school teachers shall be paid the same daily rate of pay as received in the
preceding regular ten (10) month termihe teacher workday shall consist of no
more than seven and chalf (7 1/2) hours which will include proportional time
for duty free lunch, planning, and other Aostructional parts of the schedule.

16.10 The salary for pasime homebound teachensho are regularly employed
certificated teachers, during the term of this Agreement shall be the professional
hourly rate.

16.11 If the projected unrestricted revenue per weighted student for the general fund is

less than the projected costs to implenfefitstep, then the parties understand

that full step will not be granted and will negotiate for any potential salary
increase. If those conditions exceed the projected costs to implement the full step,

the step shall be paid and retroactively to therbegi ng of the emp
contract year along with any other potential increases agreed to through the
collective bargaining process.

16.12 Job sharing between two or more teachers will not increase or decrease the cost of
a normal teaching unit. Refer Appendix B for guidelines. (08/21/01)
16.13 The parties agree to mutually develop a performance pay plan, including a
specified amount of program funding, to comply with Florida Statutes.
(04/22/09
16.14 Osceola Virtual School (Pragsional Compensatiori) A base salary of $500

(maxi mum of t wo (2) di fferent cour ses)
successful completion of ¥z credit to be paid within 30 calendar days at the end of
the Osceola Virtual School semester. (11A.8/09)
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ARTICLE XVII

MANAGEMENT RIGHTS

It is the right of the public employer to determine unilaterally the purpose of each
of its constituent agencies, set standards of service to be offered, and exercise
control and discretion over its orgartioa and operations. It is also the right of

the public employer to direct its employees, take disciplinary action for proper
cause, and relieve its employees from duty because of lack of work or for other
legitimate reasons, provided, however, that thera@se of such rights shall not
preclude employees or their representatives from raising grievances, should
decisions on the above matters have the practical consequences of violating the
terms and conditions of any collective bargaining agreementsda, for civil or

career service regulations.
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18.01

ARTICLE XVl

CONTINUITY OF OPERATIONS

Both parties recognize the desirability of a continuous and uninterrupted program
during the normal school year and the avoidance of disputes which threaten and
interfere with such operations. The Association agrees that it shall not authorize,

sanction, condone or engage in any strike as defined in Florida Statutes.
(08/21/01)
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19.02

19.03

19.04

ARTICLE XIX

MISCELLANEQOUS

This agreement shall constié the full and complete commitments between both
parties and may be altered, changed, added to, deleted from, or modified only
through the voluntary, mutual consent of the parties in a written and signed
amendment to this Agreement.

Should any praision of this Agreement be declared illegal by a court of
competent jurisdiction or as a result of state or federal legislation, said provisions
shall be automatically modified by mutual agreement of the parties to the extent
that it violates the law, buhe remaining provisions shall remain in full force and
effect for the duration of this Agreement if not affected by the deleted provision.

Within 45 days of ratification of this agreement the Board, at its expense, shall
print annually one hundrgd 00) copies of this Agreement for the Association for
their distribution. The contract or any amendment shall be available online within
14 days of ratification. (08/21/01)

One (1) copy of School Board Rules shall be placed in eaaolsthrary for

teacher use. One (1) copy of School Board Rules shall be provided to the
Association.
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20.00

ARTICLE XX

TERM OF CONTRACT

This Contract shall become effective when ratified by the teachers, approved by
the Board, and signed by the pasti This Contract shall be firm unand
includingAugust 15, 22 except that Articles 9.08.1; 9.15; XV, Fringe Benefits;
XVI, Professional Compensation; Salary Schedule; and Salary Supplement
Schedule shall automatically be reopened at the end ofyeach In addition,

both parties may select up to two (2) additional articles and three singularly
numbered items to be reopened with one additional article to be mutually agreed
upon. Notice of articles to be reopened shall be mutually exchanged diomar be
May 1 of each year. Initial proposals except Salary and Supplement Schedules

shall be exchanged no later than one (1) week prior to the end of the traditional
schod year.
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MEMORANDUM OF UNDERSTANDING

In lieu of Article XX, Term of Contract, for the 2011-2012 contract year the parties agree to
enter into a collaborative bargaining process. A contract will be ratified with the understanding
that Contract Articles, specific paragraphs or new issues may be opened, bargained, ratified and

implemented throughout the year.

OSCEQOLA COUNTY OSCEOLA CLASSROOM
SCHOOL BOARD TEACHERS ASSOCIATION
_ e \

e [/ &%RQ@G/@%‘—’

SUPBRINTENDENT OCTA PRESIDENT

Tersy Andrews Apryle Jackson

Ctsndt e AF ~/3f’.},¢/¢;{4 o' 4;%0/,% 7{

CHIEF NEGOTIATOR FOR OCSB CHIEF NEGOTIATOR FOR OCTA

Dr. Lissette Brizendine Tony Donato

August 25, 2011
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